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6" Rodgot Bereos No. 64.2001,19 
UNITED STATES OF AmcRICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 


DO NOT WRITE IN THIS SPACE 


INSTRUCTIONS: File an original ond 4 copies of this charge with NLRB 
regional director for the region in whieh the ellaged unfair labor practice 
occurred or is occurring: 


a. Name of Employer 
Roman Catholic Diocese of Brooklyn and Cf. 


ce. Addrese of Letebdliabment (Street and number, city, Siete, d. Employer Representative to Costar. e. Phone No. 
ond ZIP codes Adams Street and Cf. Most Rev. Francis Je 
Brooklyn, NY_ 1120) list Mugavero, Bishop 855-151) 
L, Type of Establishment (Factory, mine, woolessier, etc.) g- identify Principal Prodmct or Service 
Non=Publie Secondary Schools Education 


hb. The above-samed employer has engaged in ead is engaging in eolair labor practices within the meaning of section 8(a), 


subsections (1) aad § of the Natiouel Labor Relations Act, 
\ick@t Suaeectionn. 


and these onfair lsbor practices are walsir labor practices affecting commerce within the meaning of the Act. 
2. Basie of the Charge (Be specific as to lactis, names, addrenses, plants involved, dates, places, etc.) 


Since on or about January 1, 1974, the Employer through its 
officers, acents, and representatives, has- interfered with, restrained 
and coerced, and is interfering with, restraining and coercing employees 
of the above named Emplover at Nazareth Hicgh School in Brooklyn, New 
York, who are members of the Lay Faculty Association, Local 1261, 

. American Federation of Teachers, A.F.elewC.I.0- bys 


1) refusing to bargain, 
2) refusing to recognize the union 


3) unilaterally chancing, altering, and nenTtytag | terms and condi- 
tions of employment 


4) bargaining individually with members of the collective bargain- 
« ing unit 


5) threatening members of the unit in recard to their protected 
freedom to choose a bargaining representative 


6) discharging all members of the unit for the purpose of 
dissipating the majority status of the union. 


By the acts set forth above, and by other acts and conduct, the 
Employer, by its officer agents, and representatives has interfered with 


restrained, and coerced, and is interferina with, restraining and 
By the above ead vther acts, the sbove-named employer bas inseriered with, restrained, and coerced enployees in tne exercise of 


the right® guaranteed ia Section 7 of the Act.cCOercing its emplovees in the exercise of their 
3. “Naive OP ary Filing Charge (i Tabor Drganizacion; give foil meme,Sncloding locai same and number) 


Lay Faculty Association, Local 126), American Federation of Teachers 


4a. Address (Street and somber, city, State, and ZIP code) 4b. iat 44 | 


175-20 Wexford Terrace Jamaica Estates, New York 11432 | 658-2977 | 


5. Fail Name of National of lnternatione) Labor Orgenization of Which it le an Affiliate or Conatitvent Unit (To be filled is 
whee charge ie filed by « labor organization) 


American Federation of Teachers, A.F.L.<C.I.0. 
6. DECLARATION 
1 declare that | heve read the above coarge and (nat the statements therein are true to the best of my ‘knowledge and beliel. | 


mt fi FOr edie President 


eee 
(Siewatere of teorenentative or persona filing charge) 


(Title, ) 
Bert Me Gorden ithe, al aay 


Address 175-20 Wexford Terrace 58.9077 


Grates BENE SS are ‘eiepoone samoer) (Wate) 


Fematrtoe 


See een ALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, | 


GPO 361-475 


2a 


Ps he ee oe Saree : 
F d 


Dreseié of Beookl, yn 


178-20 WEXFORD TERRACE 
JAMAICA ESTATES, NEW YORK 11432 


ROBERT M. GORDON 
President 


Name of Employer 


1) Roman Catholic Diocese of Brooklyn 
345 Adams Street 
Brooklyn, New York 11201 Broe Medard Shea, C.F.X. 


*2) As alter ego of the Roman Catholic Diocese of Brooklyn: 


Henry M. Hald Hich School Association 
345 Adams Street 
Brooklyn, New York 11201 Rroe Medard Shea, C.F .X. 


(212) 658-2977 


3) As alter ego and/or agent of the Roman Catholic Diocese of Brooklyn: 


a) Congregation of St. Francis Xavier 
Xaverian High School 
7100 Shore Road 


Brooklyn, New York Bro. Medard Shea. C.F.X. 
_ b)"Board of Trustees of Nazareth High School“ 
° P.O. Box 215 


Rugby Station 


Brooklyn, New York Mr. Thomas Keenan, Chairman 


c) Mr. Meade Esposito 
147 Remsen Street 
Brooklyn, New York 


dad) Mr. Vaccarella, Asst. to the Mayor 


City Hall : 
j) Bro. Thaddeus,C.F.X. 
New York, New York Catholic University 
e) Judce Beliard W ashington, D.C. 20007 
Civil Court, Kings County 
Brooklyn, New York x) Sr. Sara 


Catholic University 
£) Mr. Cincotta, N.Y.S. Assemblyman / Washington, DeC. 20007 
Assembly of the State of New York 
Albany, New York 


a) Mre Losquadro 


c/o Nazareth High School 1) Mre Sorkin DeFlore _ 

c/o Nazareth Hich School 
East 57th Street & Avenue D East 57th st ag a és 
Brooklyn, New York 13203 5 reet & Avenue 


Brooklyn, New York 11203 
h) Mr. Thomas Keenan, Esq. 


225 Broadwav m) Mr. Soren 

New York, New York 10007 P.O. Box 215 
Rugby Station 
Brooklyn, New York 


i) Mr. Cann 
Apex Technical School 
Park Avenue South & 19th Street 
New York, New York 10010 


AE 9 eer eg ema 4 eine dens See ow 


ee Pg nego emer eee emcee enemas ee s+ 


FORM HL AB 38) - 3a 
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UNITED STATES OF AmeRICA 
NATIONAL LABGR RELATIONS ECARD 


CHARGE AGA'NST EMPLOYER 


INSTRUCTIONS: File an original and 4 copies of this charge with NLRB on et LO WEE Tig: Ore7 Te Kea 
regional director for the region in whied the alleged uafcir labor presiies 
. ceeured ev ls ceaurriag- 


i. ENPLOYES AGANIST wHeOM C3ARGE 1S BROUGHT 
ao Name oft ce: loyer rs liwoaper of Nernern & tap. 
a oe ee ak Sewn 
Roman Catholic Discése sf Brooklyn (aitached) 


BUULUK. 6 o 
d. Employer Reprepestative to Cosiact 
Most Rev. Francis J. 
Mugavero, Bishop 
é Ideaiily Principal Predsct or Service 


Education 


b. The above-named empleyer bas — " and iz en ante; in ualals Jaber practices withia the meaning of section 3(u), 
eubsecticns (1) asd 3) an of the tiational Labor Relatioaa Act, 


— OOwestiana) 
and theve unfair labor prectices are uslair lacor practices alfecting commerce within the measiag of the Act. 


2 Basie of the Charge (Be — as te fects, names, addresacs, plats involved, dates, eae etc.) 


c. Addrese of Estadlishmest (Street aed numect, cily, State, 
and ZIP code) 345 Adams Street 


‘Brooklyn, New York 11201 
i, Type of Estaslisament (7 actory, mine, wheleseier, ete.) 
Non-public secondary school 


Since on or ‘about September 1, 1974, the Employer through its 
officers,agents, and representatives, to wit, Bro. Matthew Burke, 
C.F.X., Principal of Nazareth High School, operated by the Roman 
Catholic Diocese of Brooklyn; has interfered with, restrained, and 
coerced, and is interfering with, restraining, and coercing employees 
of the above named Employer, to wit, James Mirrione, because of his 
membership in and activities on behalf of the Lay Faculty Association, 
Local 1261, American Federation of Teachers, A.F.L.-C.1.0., a labor 


organization by, among other acts, firing. him for said membership and 
activity. 


By the acts set forth above and by other acts and conduct’ the 
Employer througn its officers, agents, and representatives, has 
interfered with, restrained, and coerced, and is interfering with, 
restraining, and coercing its employees in the exercise of their 
tights guaranteed in Section 7. of the Act. 


By the abdeve anc cine? acis, ize above-named coployer bas isterfersd swith, restrsized, sad cverced expleyees in the exercise of | 
the rights gaersnterd in Section 7 of the Act. 


3. Fall Name of Party Filing Caarge (if labor organization, give [ulj name, iscloding local name end number) 


Lay Faculty Association, Local 1261, American Fed. 


da. Address (Street and number, city, Slate, aed ZIP code) 
175-20 Wexford Terrace 


Jamaica Estates, New York 11432 


5. Fell Nawe of National or Internatione) Labor Orgsnization of Waica It Js an Affiliate or Constituent Uait 
when chargy {3 [filed by a Jabor orgesization) 


American Federation of Teachers, A.F.L. - C.1.0. 
| 


in 6. DECLARATION 
1 drelare that 1 have read the absve charre and “hat the atetenrents therein are true to the best of my tnowledge and deliel. 


of Teachers, AFL-CIO 
4b. Teinpaone Now 
(212) 
297-2020 


To oe filied in 


By VAM PE bor - Robert M. Gordon. President 
(Sigasture of representative or persou filisg charge) (Title, if any) 


175-20 Wextord Terrace, 
Address comaica Estates, N.Y. 11452. (212) 658-2977 December 1S) Vom 


\ieiepaous Sumber) (Wates { 


TOLSULLY FALSE STATEMENTS OM THIS CHARGE CAM BE SUMISHED BY FINZ AND LAP RONMENT (U.S. CODE, TITLE 38. 
ZICTION 1901) 


4 GPO s6te47S 


+ ROSERT mM, GORDON 


President 


4a 


Faculty eo 
Dissles of Brooklyn 


175-20 WEXFORD TERRACE 
JAMAICA ESTATES, NEW YORK 11432 (212) 658-2977 


Employer is: 


i. 


Roman Catholic Diocese of Brooklyn 
545 Adams Street 
Brooklyn, New York 112012 


Most Rey. Francis J, Mugavero, “Bishop 855-1511 

As alter ego of the Roman Catholic Diocese of Brooklyn: 

Henry M. Hald High School Association 

345 Adams Street 

Brooklyn, New York 11201 (Bro. Medard Shea, C.F.x. €55-1511) 
As agent of the Roman Catholic Diocese of Brooklyn 

"The Board of Directors of Nazareth High School" 

East S7th Street and Avenue D 

Brooklyn, New York 11203 (Thomas Keenan, Esq., 763-1100) 
As agent of the Roman Catholic Diocese of Brooklyn: 

Xaverian Brothers 


c/o Nazareth High School 
East 57th Street and Avenue D 


Brooklyn, New York 11203 (Bro. Matthew Burke, CP Rin 763-1100) 
As agents of the Roman Catholic Diocese of Brooklyn: 
a) Thomas J. Keenan, Esq. b) Hon. Meade Esposito 
225 Broadway 147 Remsen Street 
New York, New York 10007 Brooklyn, New York 21201 
¢) Hon. Anthony Vacarello d) Hon. William T. Bellard 
ASsistant to the Mayor “Justice af the Civil Court 
Cisy Yall 15 Willoughby Street 


New York, New York 10007 Brooklyn, New York 11707 


5a 
UNITED STATES OF AMERICA 


BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION 29 


ROMAN CATHOLIC DIOCESE OF BROOKLYN, 
HENRY M. HALD HIGH SCHCOL ASSOCIATION, 
NAZARETH REGIONAL HIGH SCHOOL 
and . Case Nos. 29-CA-3872 
29-CA-4158 
LAY FACULTY ASSOCIATION, LOCAL 1261, 3 
AMERICAN EEDERATION OF TEACHERS, AFL-CIO 
ORDER CONSOLIDATING CASES, COMPLAINT, AND NOTICE OF HEARING 

It having been charged in Case No. 29-CA-3872 by Lay Faculty 
Association, Locnl lich, Ascrican Federation of Teachers, AFL-CIO, herein 
called Local 1261 that Roman Catholic Diocese of Brooklyn, herein called 
Respondent Diocese, Henry uM. Hald High School Association, herein called 
Respondent Hald, mindaath Regional High School, herein called Reapoudene 
Nazareth and collectively called respondents, and in Case No. 29-CA-4158 
by Local 1261, that Respondents Diocese, Hald and Nazareth have engaged 
in, and are engaging in, certain unfair labor practices affecting commerce 
as set forth and defined in the National Labor Relations Act, as amended 
29 U.S.C., Sec. 151, et seq., herein called the Act, the General Counsel 
of the National Labor Relations Board, herein called the Board, by the 
undersigned Regional Director for eer 2S, having duly considered 
the matter and deeming tt necessary in order to effectuate the purposes : : 
of the Act, and to avoid unecessary costs or delay, 

HEREBY ORDERS, pursuant to Section 102.33 of the Board's Rules 
and Regulations Series 8, as amended, that these cases be, and they 
hereby are, consolidated. 

Said cases having been consolidated, the General Counsel of 
the Board, on behalf of the Roucd by the undersigned Regional Director, 
pursuadt to Section 10(b) of the Act and the Board's Rules and Regulations - 


Series 8, as amended, Section 102.15 hereby issues this Consolidated 


Complaint and Notice of Hearing and alleges as follows: 


Pyereestot les Wie op ogee ei cage i 


1. (a) The Charge in Case No. 29-CA-3872was filed by Local 1261 on 
May 28, 1974, and served by registered mail upon Respondents on May 28 1974. 
(b) The Charge in Case No. 29-CA-4158 was filed by Local 1261 
on December 23, 1974 and served by registered mail upon Respondents on 
December 24, 1974. 
2. (a) Respondent Hald is, and has been at all times material 
herein, a corporation duly organized under, and existing by virtue of, 
the laws of the State of New York. 
(b) Responcent Hali was organized in 1972 by Respondent Diocese 
to operate certain schools clas: “ied as diocesan high schools which 
are directly attached to the Diocese and under the direct administration 
of the diocesan superintendent of schools who has final authority over 
‘the hiring and termination of teachers, cotetnute, and operation of 
the schools. 
(c)} At all times ee herein, Respondent Hald has maintained 
ts principal office and place of business at 345 Adams Street, Brooklyn, 
New York, where it is, and has been at all times material h-. 2in, 
continuously engaged in operating and maintaining a system of private, 
non-public senior high schools in the counties of Kings and Queens, 
New York, including, inter alia, Nazareth High School. 
(d) During the past year, which period is representative of 
its annual operations generally, Respondent, Hald in the course and conduct 
- o£ its operations, derived gross revenues, from tuition fees and other 
wources, in excess of $1,000,000. 
(e) During the past year, which period is representative of 
its annual operations generally, Respondent, Hald in the course and conduct 
of its business, purchased and caused to be transported and delivered 
to its member schools books, educational equipment, and other goods and 
material valued in excess of $50,000, of which goods and materials valued 
in excess of $50,000 were transported and delivered to its member schools 


din interstate commerce directly from states of the United States other 


than the state in which it is located. 
ate 


=% 


(£) Respondent Hald and Respondent Diocese are, and at all 
times material have been, affiliated organizations anc the joint employers 
of the employees in said high schools. 

3. (a) Respondent Nazareth is, and has been at all times material 
herein, a corporation duly organized under and existing by virtue of 
the laws of the State of New York. 

(b) At all times material herein, Respondent Nazareth has 
maintained its principal office and place of business at East 57th Street 
and Avenue D, Brooklyn, New York, iaive de is, and has been at all tines 
material herein, continuously engaged in the operation ard maintenance 
of a private, non-public senior high school... -~- 

(ec) Respondent Nazareth is the successor to the Board of Trustees 
for Nazareth Regional High School which assumed the operations of Nazareth 
High School from RespondentsHald and Diocese and operated the school prior 
to incorporation of Respondent. 

(4d) During the present school year beginning September 1, 1974, 
which period is representative of its annual operations generally, 
Respondent Nazareth in the course and conduct of its operations has 
derived gross revenues, from tuition £ es and othe= sources, at an annual 
rate projected in excess of $1,000,000. 

(2) During the present school year beginning September 1, 1974, 
which period is representative of its annual operations generally, . 
Respondent Nédaeeihe. 46 the course and conduct of its business, has 
purchased and caused to be transported and delivered to its place of 
business books, educational equipment and other goods and materials 
valued in excess of $50,000 of which goods and materials valued in excess 
of $50,000 were transported and delivered to its place of business in 
interstate commerce directly from states of the United States other 
than the state in which it is located. 

4. Respondents Hald, Diocese and Nazareth are, and have been at all 
times material herein, employers engaged in commerce within the meaning 


of Section 2(2), (6) and (7) cf the Act. 
aja 


a% 


8a 


5. Local 1261 is, and has been at all tiwes material herein, a 
labor organization within the meaning of Section 2(5) of the Act. 

6. (a) Brother Medard Shea, has been, at ail times material herein, 
the Assistant Superintendent of Schools for Teacher Personnel and Brother 
Matthew Burke has been at all timely material prior to September 1, 1974 
the Principal of Nazareth High School, respectively, of Respondents 
Hald and Diocese acting on their behalf, and agents thereof. 

(b) James Serpico, Charles Reiter, and Joan Gallagher are, 
and have been at 211 times material herein, prior to September 1, 1974, 
agents of Respondents Hald, Diocese amiNazareth acting on their behalf, 
and Serpico-has been a supervisor thereof within the meaning of Section 
2(11) of the Act. 

7. (a) Thomas Keenan. and Brother Matthew Burke are, and have been 
at all times material herein, the Chairman of the Board of Trustees 
ana Principsi, respectively, of Respondent Nazareth acting on its behalf 
and agents thereof. . 

(b) Peter Holmes, Charles Reiter i Jane Hill are, and have 
been at all times material herein, agents of Respondent Nazareth acting 
on its behalf, and supervisors thereof within the meaning of Section 
2(11) of the Act. 

8. At all times since in or about 1966, and continuing to the 
present date, Local 1261 has been the representative, for purposes of 
collective bargidnlan: of a unit consisting of all full-time permanent 
lay teachers employed in the member schools of Respondent Hald, including 
until August 31, 1974 Nazareth High School, exclusive of all supervisors 
as defined in Section 2(11) of the Act. 

9. (a) Prior to June 1972,:the Roman Catholic Diocese of Brooklyn, 


New York, operated the system of high schools described above in paragraph 


2(b)- 
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(b) Commencing in June 1972, and continuing to the present 
time, the Hald Association has been engaged in the operation of said 
high schools as described above in paragraph 2(b). 

, 10. In or about the Fall 1973, Respondents announced that the 
Nazareth High School would be removed from membership in the association 
on or about September 1, 1974. and its operations conducted exclusively 
by Respondent Nazareth. 

1l. On or about January 22, 1974 February 13, 1974, May 27, 1974 
and other dates presently unknown, Local 1261 requested Respondents Hald 
and Diocese to furnish it with certain information, including inter alia, 
the indéntity of the party or parties taking over the operation of 
Nazareth High School and the effects upon the employees in the bargaining 
unit of the transfer of operations at Nazareth effective September 1, 1974. 

12. From ow or about January 22, 1974 and continuing to date, Respondents 
Halé and Diocese refused “ai have continued to refuse to furnish Local 
1261 with the information requested by it as described above in paragraph 
11. 

13. (a) On or about August 31, 1974, Respondents Hald and Diocese 
ceased to operate the said Nazareth High School plant and since on or 
about January 1, 1974, and at all times material herein Respondent 
Nazareth haS operated said high school and hie been engaged in substantially 
the same business operations formerly engaged in by Respondents Hald 
and Diocese at Nazareth High School described above in paragraph 2, and 
has employed substantially the same employees and supervisors as had been 
employed by Respondents Hald and Diocese. 

(b) Respondent Nazareth is, and has been at all times material 
herein, the successor to Respondents Hald and Diocese as employer of the 
employees set forth in paragraph 14 below. 

14. All full-time permanent lay teachers employed at Nazareth 
Regional High School exelusive of all supervisors as defined in Section 
2(11) of the Act, constitute a unit appropriate for the purposes of 
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collective bargaining within the meaning of Section 9(b) of the Act. 

15. At all times material herein, Local 1261 has been the duly 
designated representative for the purposes of collective bargaining 
of a majority of the employees in the unit set forth in paragraph 14 above. 

16. Cn March 17, 1974, March 25, 1974, April 11, 1974, June 20, 1974 
and on other dates presently unknown Local 1261 demanded and has continued 
to demand’that Respondent Nazareth recognize and bargain with Local 
1261 as the exclusive bargaining agent of the employees in the unit set 
forth in paragraph 14 above. 

17. On or about March 17, March 25, and April 39, 1974 and on 
other dates presently unknown in the months of Msrch, April, May and 
June, Respondent Nazareth refused and since said dates has continued 
‘to refuse to recognize and bargain with Local 1261 as the exclusive 
collective bargaining representative of Respondent Nazareth's employees 
in the unit described above in paragraph 14. 

18. On or about June 3, 1974 and other dates presently unknown in 
the months of May and June 1974, Respondents by Charles Reiter, Joan 
Gallagher, James Serpico, their agents, end by other agents presently 
unknown sought to undermine Local 1261's status as representative of a 
majority cl employees in the unit set forth above by circulating a 
letter critical of Local 1261 among the members of the bargaining unit 
set forth in paragraph 8 dbove. 

19. On or about June 3, 1974 and other dates presently unknown 
in the months of May and June 1974, Respondents by Charles Reiter, 

Joan Gallagher, James Serpico and other agents presently unknown 
threatened employees with discharge and other changes in the terms and 
conditions of employment if they did not sign the letter referred to in 
paragraph 18 above, and made promises of benefit to their employees if: 


they did sign said letter. 
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20. On various dates presently unknown in the month of September 
1974, Respondent Nazareth by Brother Matthew Burke its Principal and 
agent threatened employees with reprisals if they joined or assisted 
Local 1261 or engaged in other protected concerted activity. 

21. On or about October 16, 1974 and on other dates presently unknown 
Respondent Nazareth by Peter Holmes, Charles Reiter, Jane Hill its 
agents, and other acents presently unknown, circulated a petition to 
decertify Local 1261 as collective bargaining representative of the 
employees set forth in paragraph 14 above. 

22. On or adout Occtob>~ 18, 1974, Respondent Nazareth by Peter 
Holmes, its agent and supervisor filed a Petition for Decertification 


with Region 29 of the National Labor Relations Board, in Case No. 29-RD-182, 


' seeking to have Local 1261 decertified as the collective bargaining 


representative of its teachers in the unit set forth in paragraph 14 above. 

23. Onorabout June 13, 1974, Respondent Nazareth notified James 
Mirrione that his contract as a teacher at,Nazareth would not be reaewed 
effective September 1, 1974, for the 1974-75 school year and secentcas 
failed to renew said contract thereby terminating his employmen:. 

24. Since June 13, 1974, Respondent Nazareth has failed and 
refused to reinstate or rehire James Mirrione to his former or toa 
substantially equivalent position of employment. 

25. Respondent Nazareth engaged in the conduct set forth in peragraphs 
23 and 24, because said employee was a member of Local 1261 and because said 
employee assisted Local 1261 and engaged in concerted activities for the 


purposes of collective bargaining and other mutual aid and protection. 


26. By the acts described above in Paragraphs 12, 18 and 19, and 
by each of said acts, Respondents Hald and Diocese interfered with, 
restrained and coerced, and are interfering with, restraining and coercing 
their employees in the exercise of the rights guaranteed in Section 7 of 
the Act, and thereby engaged in and are engaging in unfair Labor practices 
affecting commerce within the meaning of Section 8(a)(1) and Section 2(6) and 


(7) of the Act. 
aes 
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27. By the acts described above in paragraph 12 Respondents Hald 
and Diocese refused to bargain collectively and are refusing to bargain 
collectively with the representative of their employees and thereby 
engaged in, and are engaging in unfair labor practices affecting commerce 
within the meaning of Section 8(a)(5) aad Section 2(6) and (7) of the Act. 

28. By the acts described above in paragraphs 17 through 25 and, 
by each of said acts, Respondent Nazareth interfered with, restrained 
and coerced, and 49 interfering with, restraining and Oli its 
employees in the exercise of the rights guaranteed in Section 7 of the 
Act, and thereby engaged in and is engaging in unfair lator practices 
affecting commerce within the meaning of Section 3(a)(1) -nd Section 
2(6) and (7) of the Act. 

29. By the acts described above in paragraphs 23 through 25 and 
by each of said acts, Respondent Nazareth discriminated, end is rs 
discriminating, in regzrd to the hire and tenure and terms and conditions 
of employment “t its employees, thereby discouraging membership in a . 
“Labor organization, and thereby engaged in, and is engaging in, unraiz 
labor practices affecting commerce within the meaning of Section8(a) 
(3) and Section 2(6) and (7) of the Act. 

30. By the acts described above in paragraphs 17 through 25, and 
by each of said acts, Respondent Nazareth refused to bargain collectively and 
4s refusing to bargain collectively with the representative of its 
employees, and thereby engaged in, and is engiging in unfair labor 
practices affecting commerce within the meaning of Section 8(a)(5) 
and Section 2(6) and (7) of the Act. 

31. The acts of Respondents described above in paragraphs 12 and 
17 through 25, occurring in connection with the operations of Respondents 
described above in paragraphs 2, 3, and 4, have a close, intimate, and 
substantial relation to trade, traffic, and commerce among the several 
States and tend to lead to labor disputes burdening and obstructing 


commerce and the free flow of commerce. 


ifs 
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32. The unfair labor practices set forth in paragraphs 17 through 
25 are so serious and substantial in character and effect as to further 
warrant the entry of a remecial order requiring Respondent Nazareth to 
recognize and bargain with Local 1261 as erelesive collective bargaining 
representative of the employees in the appropriate bargaining unit set 
forth in paragraph 14 above. 

PLEASE TAKE NOTICE tkat on the 58h day of May, 1975 
at 11:00 a.m. at 16 Court Street, Fourth Floor, in the Borough of Brooklyn, 
in the City and State of New York and consecutive days thereafter until 
concluded, a hearing will be conducted before a duly designated Administrative 
Law Judge of the National Labor Relations Board onthe allegations set 
forth in the above Complaint, at which time andplace yen will have the 
right to appear in person, or otherwise, and give testimony. Form 
NLRB-4668, Statement Of Standard Procedures In Formal Hearings Held 
Before The National Labor Relations Board In Unfair Labor Practice 
Cases, is attached. 7 : e 
You are further notified that, pursuant to Sections 102.20 and 

102.21 of the Board's Rules and Regulations, the Respondents shall each 
file with the undersigned Regional Director, acting in this matter as 
agent of the National Labor Relations Board, an original and four (4) 
copies of an answer to the said Complaint within ten (10) days from the 
service thereof, and that unless each does so all the allegations in 
the Complaint shall be deemed to be admitted by it to be true and may 
be so found by the Board. Immediately upon the filing of its answer, 
each Respondent shall serve a copy thereof on each of the other parties. 


Dated at Brooklyn, New York this 21st day of March, 1975. 


Samuel M. Kaynard 
Regional Director 
National Labor Relations Board 
Region 29 

16 Court Street 

Brooklyn, New York 11241 
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UNITED STATES OF AMERICA 


REGION 29 


ROMAN CATHOLIC DIOCESE Or BROOKLYN, ° 
HENRY M. HALD HIGH SCHOOL ASSOCIATION, 
NAZARETH REGIONAL HIGH SCHOOL e 
-and- . 
LAY FACULTY ASS ae LOCAL 1261, ie 


AMERICAN FEDERATION F TEACHERS, AFL-CIO. 


of the Rules and Regulations of the National 


practices, including, where knew, the approx 


places of such acts. 


ae Paragraphs 6, 7, 10; and 13 of 


dent Nazareth. In addition, paragraphs 3(c) 


omplaint allege that Respondent Nazareth is 
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‘therefore states as follows: 
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BEFORE THE NATIONAL LABOR RELATIONS BOARD 


Case Nos. 


29.04 -3872 
29-CA-4158 


states that the Complaint shall contain a clear 


NOW COMES Nazareth Regional High School, 


Respondent 


and 


ckimate d 


the Co 


an 


ee 


nd 


Sincs certain unfair iubor practices have been attr 


13(b) of the 


Nazareth succeeded to the operations of the allersed ¢ 


csc 


cription of the acts which are claimed to constitute un 


the Complaint does not state at what point -in time 


the above-captioned case and moves, pursuant to Section 102,24 


Labor Relations 


paragraphs of the Complaint in order that Respondent Nazereth 


1. Section 102.15 of the NLRB Rules and Regulations 


adequately may prepare its Gefenss in this matter, and as ground 


to occurrences end agency relationships attributable to Respcn- 


3] 


in 


° 
| Board, Series 8, as amended, for a more clear and definivs state- 


ment of the factual basis of the allegations contained in various 


neise des- 


mplaint refer 


a& successor employer. 


Respondent 
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March 25, April 30, June 3, June 13, the month of September and 
October 16, it is vital and materiel for Respondent Nazareth to 
be appraised in the Complaint es to when it is alleged to have. 


become a successor employer. Respondent should not be required 


the Complaint were Respondent's employees or they were not. A 
Simple allegation of "at ell times material herein" does not sue- 
ficiently appraise Respondent Nazareth as to ti claimed effeo- 


tive date ¢. the transfer, 


| 

| 

| 

to guess. Either the alleged supervisors and agents listed in 

3, Paragraph 13(a) of the Complaint alleges that Respon 
dent Nazareth has operated the "said high school" since on or 
about January 1, 1974. (It does not allege successorship as of 
that date.) Paragraph 13(a) also alleges that Respondents Held 
and Diocese operdted the "said high school" up until Ausust 5) 
1974. Since all of the Respondents are alleged to have conmitted 
various unfair labor practices between January 1, 1974 and 
ee 31, 1974, it is essential for Respondent Nazareth to know 
whether the General Counsel is alleging a joint employer or 
single employer relationship between Respondent Nazareth and Re- 


Spondents Hald and Diocese at any time during 1973 or 1974. It Ne 


is elleged to have been either a joint employer or a single en- 
ployer with the Board of Trustees for Nazareth Regional High 


School, referred to in parsgraph 3(c) of the Complaint. 


4, Paregraph 14 of the Complaint sets forth the 
General Counsel's allegations regazding the appropriateness of 


the bargaining unit. Since various persons alleged to be agents 


: eaually necessary for Respondent Nazareth to know whether it 
| 
| 
{ 


16a ve ee 


Respondent high school, it is vital for Respondent to know 
‘whether the position of Department Cnairman is alleged by the ‘ 
A Generel counsel to be inclyded or excluded from the eppropricte 


bargaining unit. 


In sunmary, Respondent Nazareth respectfully urges that 
it cannot adequately answer the Compleint or prepare its defense 
in the above-captioned matter unless the General Counsel issues 
a More Definite and Certein Statement with respect to certain 
allegations set forth in the Complaint by enswering, in any eppro- 


ipriate form, the following questions: 


(a) What date, if any, Respondent Nazureth is alleged to have it 
succeeded to the operations of the Board of Trustees of 


Nazareth Regional High School? 


< (vo) What date, if any, Respondent Nazareth is alleged to have 
succeeded to the operations of Respondents Hald and Diocese? 
(c) Whether Respondent Nazareth is alleged to have been either 


a joint or single employer with Respondents Heald and 
Diocese, and if so, for what periods of time? 
| 


(d) Whether Respondent. Nazareth is alleged to heve been either 
a joint or single employer with the Board of Trustees of 
Tazeareth Regional High School, and if so, for what periods © 


of time? 


from the asserted appropriate bargaining unit? 


Respondent Nazareth urges that this Motion be granted 


| 

| : 

| Is the Department Chairman positicn included or excluded 
ee it is vital and necessary for it to be appraised of thes 


jracts in order adequately to answer the. Complaint and prepare its 
aerense, and on the further ground that it does not prejudice the 


iGener2l Counsel in any way. It is patently obvious on the face 
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tne pleading that the infevmation sought [ne 


| 
| 
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| 


is not within 
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dses Respondent's Motion call for the disclosure of evidentiary 
matters or material otherwise unnecessary for responsive pleading. 
In short, respondent's request for information is not seeking 
discovery, put rather the ascertaining of importent and relevant 


facts which will enable it to respond to the Complaint. 


Based on the foregoing, Respondent Nazareth respectfully 
reauests that the Administrative Law Judge grant its Motion 


for a More Definite Statement. 


A copy of the Complaint is attached and marked as 
Exhibit "A". 


Respectfully submitted, 


oe e 
(GG Can ue (Ds i Peers 
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Kevin J. McGill ; : 


Attorneys for Respondent 
Nazaretn Regional High School 


120 Brozdway, Suite 3161 
New York, New York 10005 
(212) 732-5520 

Dated: New York, N. Y. 


April. 1, 1975. 
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- UNITED STATES OF AMERICA #4 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION 29 

ROMAN CATHOLIC DIOCESE OF BROOKLYN, 

HENRY M. HALD HIGH SCHOOL ASSOCIATION, 

NAZARETH REGIONAL HIGH SCHOOL 

and — CASE NOS. 29-CA-3872 

‘ 29-CA-4158 
LAY FACULTY ASSOCIATION, LOCAL 1261, 

AMERICAN FEDERATIGN OF TEACHERS, AFL-CIO 

OPPOSITION IN PART AND REPLY 
IN PART TO_A MOTION FOR A 
MORE DEFINITE STATEMENT 
Pursuant to a Motion for a More Definite and Certain Statement 

dated April 1, 1975 by Respondent Nazareth Regional High School, through 

its attorneys Alfred T. DeMaria, Esq. and Kevin J. McGill, Esq., the 
undersigned Counsel for the General Counsel subnits the following response: 

1. In response to Respondent Nazareth's questions (a) and (b), 

the General Counsel alleges that Respondent Nazareth,ecting through its 
Board of Trustees until the formal date of incorporation of Nazareth Regional 
High School at which point Respondent Nazareth succeeded its Board of 

Trustees, became a successor to Respondents Hald and Diocese prior to. 
the date of Local 1261's first demand for recognition as set forth in 
paragraph 16 of the Complaint. This allegation is based upon the fact 
that prior to September 1, 1974 when Nazareth Regional High School 
formally opened to its students, Respondent Nazareth by itself and by- 
its Board of Trustees was engaged in the airing of employees, ordering 
of goods and supplies, planning of curricula and other business of 
Respondent Nazareth. The precise date of Respondent: Nazareth’s commencement 
of said activities is solely within the knowledge of Respondent and is 


not material to the question of whether Respondent Nazareth was a successor 


to Respondents Hald and Diocese on the dates of the demands for recognition 


by Local 1261... 


A 
Z 
= 


Counsel does not ailege chat Respondent Nazareth was a joint or single 


. In response to Respondent Nazareth’s question (c), the General 
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employer with Respondent Hald or Respondent Diocese. The complaint, 
however, alleges that certain individuals named therein were acting 
simultaneously as agents of Respondent Nazareth and Respondents Hald and 


Diocese, and that all three Respondents were therefore responsible for 


their actions. 


3. In response to Respondent Nazareth's question (d), the General 
Counsel alleges that prior to the corporate existence of Respondent 
Nazareth, Respondent Nazareth acted through and engaged in the acts 
complained of by its Board of Trustees. On the date that Respondent 


Nazareth became a corporation and a legal entity under the laws of the 


State of New York, 


became legally merged into Respondent Nazareth. 


4. In response’ to Respondent Nazareth's question ‘(e), the. Yl 


within the meaning of Section 2(11) of the Act and are therefore excluded 


from the unit. 


Dated at Brooklyn, New York this 14th day of April, 1975. 


TO: Hon. Eugene G. Goslee 
Chief Administrative Law Judge 
_ National Labor Relations Board 
Washington, D.C. 20570 


She actions and existence of said Board of Trustees 


General Counsel alleges that Department Chairman are supervisors 


Po ae 


Respectfully submitted, 
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Jgel a. Friedman 
ounsel for the General Counsel 
National Labor Relations Board 
Region 29° 

16 Court Street 
Brooklyn, New York 


11241 


Alfred T. DeMaria, Esq. 
Kevin 2. McGill. Esq. 
Suite 3161 

120 Broadway 

New York, New York 10017 


Thomas J. Keenan, Esq. 
225 Broadway 
New York, New York 10007 


Nazareth Regional High Schsol 
and its Board of Directors 
East 57th Street & Avenue D 
Brooklyn, New York 11203 


Roman Catholic Diocese of Brooklyn 
Att: Catholic Schools Office 

345 Adams Street 

Brooklyn, New York 11201 


Henry M. Hald High School Assn. 
Att: Bro. Medard Shea 

345 Adams Stzeet 

Brooklyn, New York 11201 


Ley Faculty Asan., Local 1261 

American Federation of Teachers, AFL-CIO 
Att: Robert Gordon, Pres. 

175-20 Wexford Terrace 

Jamaica Estates, New York 11432 
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UNITED STATES OF AMERICA 


BEFORE THE NATIONAL LABOR RELATIONS BCARD 


REGION 29 


: RCMAN CATHCLIC DIOCESE OF BROOKLYN, 
: HENRY M. HALD HIGH SCHOOL ASSOCIATION, 
“NAZARETH REGIONAL HIGH SCHOOL 


7 -and~ 


* 


. LAY FACULTY ASSOCIATION, LOCAL 1261, 
- AMERICAN FEDERATION OF TEACHERS, 


 APL-CIO. 
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Case Nos. 
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Respondent, NAZARETH REGIONAL E 


‘attorneys, Aflred T. DeMaria and Kevin J. 


. Complaint herein, respectfully alleges 


All, answering ti 


folle:zs: 


FIRST: Admits the allegations set forth in paragraphs 


u1(a), (b),. 3(e), (b), (a), (2) and 5 of the complaint. 


SECOND: Admits the allegation 


yy 


respondent Nazareth. 


set forth in paragrapns 


“4 and 6({a) of the Complaint insofar as they relat 


THIRD: Denies knowledge and information 


: form a belief concerning the allegations set forth 


e 
2(2), (0), (e), (4), (e), (f), 9a), (0) 


Sn It anenin hag oe j a 5 
Patios Uenies the allerst3 


WHEREFORE, respondent Nazareth Regional High School, 


', respectfully prays that the Complaint herein be dismissed. 


Lf | se 
q| ASR W-e 


Kevip’ J. MeGiyy 
Attorney for Respondent . 
NAZARETH REGIONAL HIGH SCHOOL 


120 Broadway, Suite 3161 
New York, N. Y. 19005 
(212) 732-5520 


; Dated: New York, N, Y. 


ordi 18, 1975 
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YNITED STATES OF AMERICA 
SSORE THE NATIONAL LAS 


RELATICNS BOARD, REGION 29 


ROMAN CATHCLIS DIOCES 
4 
+ 


SCHOOL ASSN., NAZARETH REGION 
‘7 HIGH SCECOL 


-end- 


LAY FACULTY ASSN., LOCAL 1261, 
AMERICAN FEDERATION OF 
TSACHERS, AFL-CIO. 
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120 Broadway, Suite 3151 


Aevin J. MeGili, 
Atzorney for Respon 
BTA TS. <= 
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(212) 732-5520 
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UNITED STATES OF AMERICA 
BEH\ 2E THE NATIONAL LABOR RELATIONS BOARD 
DIVISION OF JUDGES 
WASHINGTON, D.C. 


ROMAN CATHOLIC DIOCESE OF BROOKLYN, 
HENRY M, HALD ‘HIGH SCHOOL ASSOCIATION, 
NAZARETH REGIONAL HIGH SCHOOL 
and Case Nos. 29-<CA=3872 
29 =<CA=-4158 
LAY FACULTY ASSOCIATION, LOCAL eg 
AMERICAN FEDERATION OF TEACHERS, AFL<CIO 


ODER ON (1) MOTION FOR MORE DEFINITE STATEWVENT, 
(2) MOTION TO SEVER 


Respondent Nazareth Regional High School has filed a Motion 
for More Definite Statement, to which the General Counsel has filed 
an Opposition in Part and Reply in Part. 

Respondent Henry M, Hald High School Association has filed 

2 a Motion to Sever, assertedly joined in by Respondent Nazareth 
Regional High School. The General Counsel has filed an Oppositicn 
to the Motion to Sever, and Respondent Hald, in turn, has filed a 
Reply to the General Counsel's Opposition, | . 

The matters having been considered, the following disposition . 

is made, 
i. 
MOTION FOR MORE DEFINITE STATEMENT 
The General Counsel is directed to furnish the following 
_ additional information: - 

(1) The date of incorporation cf Respondent Nazareth, as 
alleged im paragraph 3(c) of the Complaint, and referred -o in 
paragraph 1 of the General Counsel's Cpposition and Reply to the 


Motion for More Definite Statement. ‘hile thac date may S22 known to 


Respondent Nacarech, it is nor known to the Administrative Law Judge. 
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(2) The date Respondent Nazareth commenced the activities 
of hiring employees, ordering goods and supplies, planning curricula, 
and other business, in alleged in paragraph 1 of the General Counsel's 
Opposition and Reply to the Motion for More Definite Statement, 

It. 
MOTION TO SEVER 


The Motion to Sever is denied for the reasons stated in the 


boot taeda 


, Charles W, Schneicier 
Administrative Law Judge 


General Counsel's Opposition thereto. 


Dated: April 23, 1975 
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___UNITEN STATES OF AMERTCA 
BEFORE THE NATIONAL LAROR RELATIOCNS BOARD 
REGION 29 
ROMAN CATHOLIC DIOCESE OF BROCKLIN, 
HENRY M, HALD HIGH SCHOOL ASSOCIATION, 
NAZARETH REGIONAL HIGH SCHOOL 
and Case Nos. 29-CA-3872 
29~CA-4158 


LAY FACULTY ASSOCIATION, LOCAL 1261, 
gq \SMERICAN FEDERATION OF TEACHERS, AFL-CIO 


" SUPPLIMENTAL BILL OF PARTI CITARS 

Pursuant to a Demand for a Bill of Particulars cated April 1, 1975, 
filed on behalf of Nazareth Regional High School, hereinafter called Respendent 
Nazarcti, tr its attorneys Alfred T. DeMaria and Kevin J. MeGill, the Opposition 
in Part and Reply in Part filed by Counsel for the General Counsel on April 
14, 1975, and the Order of Administrative Law Judge pane W. Schneider 
dated Adri. 25, 1975, the undersigned Counsel for the General Couneel submits 
the following R411 of Particulars: 

1. Upon information and beliez, the date of incorporation of 
Zespondest Nazareth wes June 28, 1974. 

<< Respondeat Nazareth had already commenced the activities of 
nircing aoplorees, ordering goods and supplies, planning curricula and other 
gusiness on March 17, 1°T4 at witch — time Lay Faculty Association Local 1261, 
American ?oderation of Teachers, AFL-CIO, made a demand for recognizion. 
she exact dare of 2espondert Nazareth’s commencement of 2ach of said activities 


is solely within che knowledge of Resnondent Nazareth and is immaterivnt to the 


stesent case except insofar as it predates the union’; Gemarnd fer recognition. 
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Dated at Brooklyn, New York this 29th day of April, 1975. 


Reepactfully submitted, 
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j¢e]. Ii, Friedman 

course: for the General Counsei 
/ National Labor Relations Beard 
. Recieca 29 

16 Court Street 

Srockiya, New York 13241 


XO: Hon. Engene G, Gost.ce 
Caief Adnintscrative Lay Judge 
Nationa: Ledor Reirtiors doard 
Washington, D. C. “CS7N 


Xlfred T. DeMaria, Esq. 

Kevin J, McGill. Zaq. . : 

Suite 3161 

129 “Braadway " : is 
New York, New Yori. 10917 


Thomas J, Feenra: 28q. 
225 Broadvay 
Nev York, Wew Yer 10007 


Nazareth Regional High School 
anc its Board-of Directors 
Eeet S7th Street and Avenue D 
Brockiyn, New Yerk 11203 


Reman Catholic Mocese of 3rockivn 
Att: Catholic Schoois Office 

345 Adsms Street 

Brockira, New York 11201 


denry M. Sald Bich School Assn. 
Att: dro. Mederd Shea 

345 Adams Street i 
Brooklyn, Jew Yorie 12201 


Lay Faculty Assn. Locai 1261 

American Yaderation of Teachers,iAFL-CcLO 
Att: Rsbdert Gorcoa, ?res. 

175-20 Wexford Terzace 

samaica Estates, New Yoric 11432 
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JD- 460-75 
Brooklyn, N. Y. 


UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 
DIVISION OF JUDGES 
WASHINGTON, D. C. 


ROMAN CATHOLIC DIOCESE OF 
BROOKLYN, HENRY M. HALD HIGH 
SCHOOL ASSOCIATION, NAZARETH 
REGIONAL HIGH SCHOOL, 
Respondents 


and Case Nos. 29-CA-3872 
29-CA-4158 
LAY FACULTY ASSOCIATION, 
LOCAL 1261, AMERICAN FF ERATION 
OF TEACHERS, AFL-CIO, 
Chargiu, Party 


Joel Friedman, Esq., for the 
General Counsel. ‘ 
Howard Estock, Esq., of é 


(Clifton, Budd & Burke) 
of New York, N. Y., for 


Hald High School Association 
and for Roman Catholic 
Diocese. 

Kevin McGill, Esq., and 
Alfred De Maria, Esa., of 
New York City, for 
Nazareth Regional High 
School. 

Noel Cohen. Esq., and 
James Sandner, isa., of 
New York City, tor the 
Charging Party. 


DECISION 


Statement of the Case 


THOMAS A. RICCI, A.i.J.: A hearing in this consolidated 
proceeding was teld on June 2 through 5, 1975, at Brooklyn, New York City, 
om complaint cf the Generai counsel against Roman Catholic Diocese or 
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Brooklyn, Henry M. Hald High School Association, and Nazareth Regional 
High School, all three here called Respondents. The complaint issued on 
March 21, 1975, on charges filed by Lay Faculty Association, Local 1261, 
American Federation of Teachers, AFL-CIO, herein called the Union. The 
principal issues presented are whether the three Respondents unlawfully 
refused to bargain with the Union in violation of Section 8(a)(5) of the 
Act, whether they violated Section 8(a)(1), and whether Nazareth High 
School separately discriminated against one teacher in violation of 
Section 8(a)(3). Briefs were filed by the General Counsel, by the 
Diocese and by Nazareth Regional High School. 


Upon the entire record, and from my observation of the 
witnesses, I make the following: 


Findings of Fact 
I. The Business of the Respondents 


In prior Board decisions, op the basis of factual complaint 
allegations similar to those set out in the complaint herein, the Board 
found that Roman Catholic Diocese of Brooklyn, here called the Diocese, 
and the Henry M. Hald High School Association, herein called Hald, are 
integrated entities, alter egos in fact, and engaged in commerce within 
the meaning of Section 2(2), (6), and (7) of the Act. 1/ The record here 
shows that Nazareth Regional High School, called Nazareth Regional for 
convenience, also derives gross revenues from tuition fees and other 
sources in excess of $1 million annually, and purchases books and other 
educational equipment valued in excess of $50,000 annually from out-of- 
state sources. Accordingly, I find that all of three of the named 
Respondents are engaged in commerce within the meaning of the Act and 
that it will effectuate the policies of the Act to exercise jurisdiction 
herein. 


II. The Labor Organization Involved 


I find that Lay Faculty Association, Local 1261, American 
Federation of Teachers, AFL-CIO, is a labor organization within the 
meaning of Section 2(5) of the Act. 


III. The Unfair Labor Practices 


This case arose in consequence of the union activities or tke 
lay teachers in a parochial senior high called Nazareth in Brookiyn, 
New York. For some years the school had been overated directly ., the 


i/ Henry M. Hald High School Association, 213 NLRB No. 54; Henry M. 
daid Hign Sthool Association and Roman Catholic Diocese or 3rooklyn, 
216 NLRB No, 94. 
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Roman Catholic Diocese of Brooklyn and the Hald Association jointly. On 
September 1, 1974, the end of the usual school year, direct operation of 
the school was taken over by the other group - including a board of 
trustees and other officials - and the name of the school was changed to 
Nazareth Regional High School. It is still a Catholic school, and because 
it is a religious institution, it remains, of course, subject to ultimate 
control of the Diocese and its regularly constituted authorities. 


The teachers had for some years, since 1966, been represented in 
collective bargaining by the Union, as an integral component part of a 
larger single bargaining unit joining the teachers of nine high schools 
operated by the Diocese in the area under a single contract. The last 
contract under that arrangement covered the period September 1, 1972 to 
August 31, 1974. Aware of the plan to change the immediate management 
and control of this one school, the Union attempted to obtain recognition 
from Nazareth Regional as bargaining agent for the lay teachers at that 
one school, but failed. The refusal of Nazareth Regional to bargain 
with the Union on this basis is called a violation of Section 8(a)(5) 
of the Act. There is also an allegation that Diocese, and its alter ego 
Hald, violated the same Section when during the school year 1973-1974, 
it withheld, despite the Union's request, information concerning the 
plan to change management and its necessary effect upon the employment 
conditions of the teachers. These are the principal charges of wrongdoing. 
There are also separate allegations, charged to both Respondents, of 
individual acts of coercion, in violation of Section 8(a)(1), committed 
by supervisors, and one allegation of illegal discrimination - refusal 
to hire - involving a single teacher, called a violation of Section &(a) (3). 


The Respondents offer a number of defenses. The Diocese says 
the Union aever did explain what information it wanted, the Diocese was 
not obligated to talk to the Union at all because it was definitely going 
out of business, and the Union was not a legitimate labor organization 
anyway. Respondent Nazareth contends it never had anything to do with 
the Union, it is a new and separate employer altogether, and, besides, 
it had basis for reasonable doubt on whether the Union ever represented 
a majority of its employees when it did become an employer. This 
Respondent, too, adds the additional zrounds for defense chat the Union 
is not really a labor organization. The remaining derenses are secondary 
to the main issues. 


This is essentially 3a successorship case. When Nazareth 
Regional started the schocl year in Septemper orf 1974 it aad aired. and 
was employing, 57 of the 62 lay teachers who during the previous year jad 
worked directiy for the Diocese. It was thererore clearly che successor 
within the Board's meaning «f the phrase. Was it chererore obligated 
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2/  =N.L.2.3. v. Burns International Security Services, +06 3.S. 272. 
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to bargain with the Union? There was much dispute throughout the hearing 
over whether the obligation to bargain, assuming it ever came into being, 
matured after the teachers started actual work for Nazareth Regional, or 
earlier, during the spring of the year, on the ground that Nazareth Regional 
had definitely decided then to employ the bulk of the old teaching 
complement. But in every refusal to bargain - or Section 8(a)(5) - case, 

an essential element of proof is that which supports a finding that at the 
moment of improper refusal, whenever it occurred, the claiming union in 
fact was authorized by a majority of the employees involved to bargain on 
their behalf. In this instance that proof consists of the last union 
contract, still in effect between 1973 and 1974; again and again the 

Board has held that the last contract in effect immediately before a 
successor takes over establishes a presumption that the union represented 

a majority sufficient to support a proper demand for continued recognition. 3/ 
And presumptions,of course, are rebuttal, as the cases also say. 4/ 


Despite a confusing mitiplicity of contentions in defense by 
the two Respondents, some even inconsistent with others, this question - 
is the record evidence sufficient to prove majority authorization of the 
Union by the teachers involved when Nazareth Regional became the successor? - 
is the hoart issue of this case. What the General Counsel and the Union 
want above all is an affirmative order compelling Nazareth Regional to 
bargain with the Union now, and what the Respondents seek moet to avoid is 
that same burden. This fundamental, threshold, and here determinative 
question, remains the same regardless of how the varying defenses be 
viewed. And as is true of all cases starting with presumptive proof, ail 
matters of record which bear a logical relationship to the factual issue 
must in fairness be considered. And fiaally, in such a situation, no 
out-of-context selection of cnly certain pertinent factors can be permitted 
to decide the question. 


Preliminary Statement 


Every unfair labor practice case involves a number of component 
elements. Among such questions here are whether the agents of the 
Diocese in fact refused the Union's requests for necessary internat ters 
whether Respondent Nazareth in fact had already decided very early in the 
year 1974 to hire the bulk of the old teacher cadre, or actually made the 
decision when it first put them to work on September 1, whether the Union 


' demanded recognition of Nazareth Regional in the spring or only after the 


a/ Tom-a-dawk Transit, 174 NLRB No. 24, enf., 419 ¥. 2d 1025 (C.A. 7). 
/ Celanese Corp., 95 NLRB 664; Frito-Lav, 151 NLRB 28. 
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teachers were individually directly told to report to work later, etc. 
And, of course, because it is a refusal to bargain case, there is the 
ever present question whether the Union, at the time of demand and 
refusal - be it a demand only for information from the Diocese or for 
recognition from Nazareth Regional - in fact was authorized by a majority 
of the employees it had a right to represent. 

In this case, because of the particular circumstances of the 
collective bargaining of the past, this last element is in doubt. The 
proof of majority authorization consists essentially of the existing 
contract, said to raise a presumption of continuing majority status. 

The facts of record, taken as a whole, prove a fatal weakness in that 
presumption, such as to make moot many of the collateral and otherwise 
essential component elements cf the case. It would be pointless therefore 
to repeat these other facts in too great detail. 


If majority status had been adequately proved, I would find, . 
on the basis of all the evidence, that: the remaining elements have been 
adequately established. The decision by the Diocese to end its direct 
control of the school was announced late in 1973. Robert Gordon, 
president of the Union, then talked several times to Brother Matard Shea, 
the Diocese's assistant superintendent of teachers, and asked for specific 
information about the planned change of arrangement for employment. 

Shea ignored the repeated requests. At the hearing he explained his reason 
was because Gordon had not put his request in writing. But Shea recalled 
the several oral requests and admitted that at the first talk on the 
subject Gordon asked "Who would be operating them, who were members of 

the board of trustees, some other conditions probably or what other 
conditions would relate to the school. A number of these I did write at 
the time . .. I put these into writing... ." To say at the hearing 
his reason for withholding data was because it was not requested in writing, 
made Matard Shea a very unconvincing witaess. His deliberate refusals 
constitute the clearest refusals to bargain in good faith and he was the 
man in charge of labor. relations. 


_ Gordon wrote’to Burke, always the principal of the school and i 
in direct charge of its teachers,. again seeking enlightenment. The only 
answer he received again was from Shea instead, who told Gordon to stay 
away from Burke. Burke took the position during the hearing he was not a 
Diocese agent because the Diocese had already decided to call it quits 
later, but that he was also not the agent of Nazareth Regional decause 
that group had not vet come into being. This is not what could be called 
good’ faith bargaining by either a predecessor or. a successor employer. 
‘That Burke's intent from the beginning was to take advantage of the 
occasion of the change-over to get rid of the Union, regardless of 
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whether it consisted of no more than a surface transaction, is also clear. 
When the teachers were invited to apply individually for jobs, he sent a 
number of their responses back to them as unacceptable, becéuse, as he 
testified, they were not "individually typed ... some... came in in 
ditto form with the words, you know, union form throughout and nothing but 
a signature at the bottom." This was the principal admitting his antiunion 
state of mind at the very beginning. 


Gordon also wrote, on March 17, to a Mr. Thomas Keenan, a private 
lawyer who was programmed to become and did become chairman of a board of 
trustees charged with a certain supervision over the school, claiming 
union representative status and asking for a meeting. His letter ignored, 
he telephoned on the 25th, and Keenan told him the Union would hear from 
counsel for Nazareth. When Gordon asked who was the lawyer, Keenan refused 
to say, but did tell Gordon not to worry because "We intend to hire all of 
the people back. They will be retained next year." Gordon followed this 
with several more letters to Keenan, always repeating the request for a 
meeting, one demand as late as June 20. The only reply he ever received 
was a note saying again "the legal issues" were in the hands of attorneys, 
and disavowing the statement that Nazareth Regional always intended to 
hire the bulk of the teachers. Keenan appeared at the hearing to deny the 
statement about intending to hire all the teachers. In his wmselfish 
devotion to the interests of this school Mr. Keenan is unquestionably 
motivated by commendable ideals, but on this specific matter of whether 
he did say, as early as of March 1974, that the school intended to rehire 
"all the peopl. ~I.do not credit his denial. There is too much, both in 
Keenan's total testimony and in the related facts of ‘the case, to support 
Gordon's version against his. Were the complaint otherwise proved I would 
find Nazareth Regional illegally refused to bargain as far back as 
March 1974, 


All these facts notwithstanding, the question whether the Union ' 
could be said to have in fact been authorized by a majority of the school's 
teachers at the critical time or times remains an essential element of the 
case. ae 


Proof bv Presumption 
nearer entionsuseeceesaninainnaneineneshennememaetenn® 


AS stated above, when the hign school opened in September 1974 
there were at work 57 of the 63 teachers who had worked for the Liocese. 
Tt is alse a stipulation of fact thar during the fall semester, 

September 1973 to January, there were 63 lay teachers working at Nazareth 
and covered by the Union's miti-school contract, and czhis total included 
10 supervisors, consisting of chairmen and co-ordinators. 


The Union called a strike in September 1973, and most of the 
ceachers walked the picker line, amcluding chairmen and co-ordinators. 
it lasted 4 weeks; after a week some <eachers Started to return to work, 
but even by the time the strike was settled oniy about 20 teachers were 
at work. There deveioped a division of opinion among the teachers both 
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as to the merits of the strike and the advisability of continued adherence 
to the Union. The contract contained a dues checkoff provision, the form 
of the checkoff authorization precisely spelled out and saying it was 
irrevocable for an entire year. A number of teachers were thus on dues 
checkoff status at the time of the strike; the record shows clearly most, 
if not all of the authorizations were due as dated not to expire until 

the end of the school year the following September. 


There are documentary exhibits received in evidence chowing that 

eight teachers - none of them supervisors - told the Union, and the 

school authorities, they wished to .esign from the Union as early as 
September of 1973, and to have their dues checkoff discontinued. These 
were Gallagher, Canale, Wuestman, Bradley, Hill, Milazzo, O'Donnell and 
Shafer. Apparently these attempted checkoff cancellations were timely, 
for the only checkoff record placed in evidence is for the month of 

April 1974 and their names are not listed there. 


There is a relationship tetween the foregoing figures and the 
basic question of majority status. Precisely stated, the presumption 
arising from the contract means the very existence of the contract is 
prima facie evidence that the Union was throughout its life authorized 
to act as the bargaining agent by more than half of the employees covered 
by the contract, said at the hearing to total about 400 at the time of 
the events. In the fall semester of 1973 only 63 of these teachers were 
working at Nazareth High School, and therefore covered by the multi-school 
contract. From the fact, accepted ‘by presumption, that the Union was 
authorized by more than half of the 400, does it follow that it was also 
authorized by more than half of these 63? The Board has accepted such a 
presumption upon a presumption, as it were, where a single employer wes 
separated from a miti-employer contract unit about to expire, and where 
there were not sufficient other related factors to upset the presumption. 
It would have to be conceded, however, that the second presumption is a 
little weaker than the first upon which it rests. Restated: The fact of 
dispersion of the contract unit is a fact relevant to the validity of 
the presumption is any given case. 


Any majority status concept requires a concomitant finding as 
to the related 100 vercent figure. Here the whole - albeit limited to 
the Nazareth lay faculty - starts with 63. The supervisors must be 
included at the start, for it is clear there were wnion adherents among 
the chairmen and co-ordinators. Indeed they were enthusiastic supporters 
of the strike, at <he beginning anyway, and one was even the union delegate 
for <his school. Stepnen- Monroe, co-ordinator of the business department, 
was elecred delegate by she entire faculty, and his pnosition was comparable 
to that of the chief of a local where many local wits are covered by a 
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single contract. Monroe had also long been the elected treasurer of the 
entire union. and attended bargaining sessions when the contract was 
negotiated. 5/ 


This means that the presumption, now extended to this one high 
school, indicates more than half of 63 wanted to be represented by the 
Union during the 1973-1974 academic year. But majority status in refusal 
to bargain cases refers to majority in an appropriate wit, excluding, of 
course, supervisors. The count of 100 percent here therefore really starts 
with 53, after the 10 supervisors are excluded. Of the teachers who made 


‘up the majority of 63; how many were chairmen and co-ordinators? Again, 


restated: Does it follow from the fact the Union presumptively was authorized 
by more than half of the 63 that it was also authorized by more than half 

of the particulsr 53 who now remain in the count? Maybe yes and maybe no. 
And now the presumption is diluted twice - once from the multi-school whole 
to the single school and once from the 63 man 100 percent to the 53 teacher 
count. At what point is the presumption so weakened by related factors 

that it can no longer be deemed valid? 


. Among the indicators of majority status at any given moment, 
and it is ordinarily a persuasive one, is payment of union dues, or action 
towards having union dues checked off the payroil. The demand and refusal 
here really came during the very early part of the year 1974, and to 
strengthen the presumption of continuing majority the General Counsel placed 
into evidence a list cf employees for whom the school checked off dues 

for the month of April. It shows 41 names, but some must be ignored 
entirely because they were supervisors’all the time. 


3/ In bis brief the General Counsel attempts to belittle the relevance 
now of Monroe's supervisory status; he stresses the fact this 
supervisor, after all, only supervises one teacher. But the 
supervisory status of all the chairmen and co-ordinators is a legal 
conclusion established at the General Counsel's request by stipulation. 
The case was not tried on any theory that some are representatives of 
managment and some not, or that whatever legal consequences flow from 
the fact of prior inclusion of supervisors shall apply to some but not 
to others. If the past prounion activities of the supervisors - some 
yet to be reported here - now makes the essential complaint untenable, 
it is too late to restructure the enrire case. Whatever dual 
activities or legal supervisors - sometimes encouraging and 2ven 
coercing 2mployees into the union and sometimes pressuring them <o 
get out - mean in the context of a refusal to bargain case, is co be 
decided bv iegal principles in total, and not oniy partialiy. Nor 
will it change matters for the General Counsel virtually to rewrite 
the complaint, as the first four sages of his brief do, in order to 
mow allege the oid contract axcluded supervisors. It did nor. 
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Payment of union dues and checkoff have been evaluated in more 
than one light. The fact that employees do not pay dues is not necessarily 
an indication they do not desire to be. represented by the Union in 
collective bargaining. By like reasoning compulsory payment of union dues 
is not meaningful evidence of intent to be represented. Ordinarily this 
situation arises when the contract makes dues membership a condition of 
employment. Here the contract did not require membership, or dues, but 
the contractual irrevocability built into the checkoff authorizations 
which the employees signed had a like effect. Once signed up, back in 
the beginning of the school year, they could not get out from under. If 
in fact by April 1974 the employees on checkoff status had no power to 
discontinue the checkoff they had authorized, the fact of the checkoff 
the following April becomes a much less persuasive indication of union 
adherence. And there is much evidence in this record showing that some 
employees - the exact number unknown - did-desire to discontinue but 
were advised they could not. 


From the testimony of employees whose dues were still checked 
off in April: Cunningham: "I was under the impression from hearsay that 
you had to wait a year; therefore, I did not approach anybody from the 
union leadership tc resign." Reiter: "I tried to resign once and was 
told that I was not allowed to until such-and-such date occurred. Q. Who 
told you that? A. Mr. Stephen Monroe." "I requested the procedure for 
resignation from the union. I was told by Mr. Monroe that I could not 
resign from the union until some date, I believe it was almost a year 
later, in October sometime." “It was so common a belief that I don't: 
think I would have - after that, most people again on the faculty 
accepted that. We thoug’* it was the way the union was run." Holmes, 
another chairman-supervisor, testified several teachers spoke to him 
about the procedures in effect for resigning from the Union. "The 
conversations all had to do with the anniversary date in which I had to 
resign before, I believe, October lst of any given year. I had resigned 
before October 31st, I mean, not the first, but some of these other 
people hadn't. That was the conversation. It had to do with the fact 
that they had to wait for a year in order to resign from the union." 
William Burke: "I was under the impression that you needed to wait the 
year, until October." Sme: "Q. Cam you recall, Mr. Sme, whether you ever 
had any conversations with Mr. Stephen Monroe concerning procedure involved 
in resigning from the L.F.A.? A. Not specifically, although I was under 
the impression, I think since the strike, that there was that specific 
date in October. JUDGE RICCI:. Do you know how you came to have that 
impression? THE WITNESS: 1 think in speaking to Steve about other people 
who had attempted to resign at that time." These four teachers, uone 
of them supervisors, must be credited in their testimony. Supervisor 
Holmes recalled others who spoke to him of their understanding about the 
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necessary waiting period for resignation. But most insignificant of all 
4g Monroe's testimony. He was the union leader among these teachers, and 
therefore the one to whom dissident members would naturally turn if they 
wished to withdraw. He called off a number of names as teachers he — 

5 remembered asking him how to go about resigning as far back as November 
1973. Monroe did not recall all the names with precisiun, conceding there 
might have been "one or two others." But his testimony as a whole shows 
clearly there were "resignations that were referred to earlier in my 
testimony that were received untimely in October 1973," and that he did 

10 refer teachers to "the contract, which indicated anniversary dates and 
the procedure for withdrawing... - Ané each time I referred to the 
green book." : ; 

This was management talking, not only being informed by the 

15 rank-and-file they wished to withdraw from the Union, but telling them 
they could not. He was a very enthusiastic umioneer, treasurer of the 
whole union, delegate - or.leader - of the Nazareth school unit, and 
foremost activist on behalf of the Union in its activities vis a vis 
the employer on the other side. When word gets around thet you cannot 

20 resign from the union because the written word given a month or so 

earlier binds you for a year, the continuing checkoff of dues adds 
virtually nothing to the presumption that later you are of a mind to 
be represented by the union. When the rebuff to the would-be resignee 
comes out of the mouth of a supervisor, the idea that thereafter the 

25 employee voluntarily desired union representation becomes an absurdity. 


Returning again to numbers, the 63 among whom the contract 
presumptively indicated majority, becomes 53 when the supervisors are 
eliminated. We have it in writing that eight more in fact resigned. 

30 Four others appeared as witnesses to say they wished to resign but 
held back because Monroe had spread the word they could not. Ordinarily 
the Board does not accept oral testimony of earlier intent in cases of 
this kind, but when there is direct admission by the union leader that 
in fact people were made to understand attempted resignation would be 

35 futile, such testimony appears in a different light. How many others 
whose names appear on the April 1974 dues checkoff list may also have 
wanted to quit but did not even make the attempt, given known union or 
contract rules of the game? The question is one of probabilities, 20t 


fact. 
40 
I find on this total record there can be no finding, 2rereauisite 
to any conclusion of violation of Sect-cn 8(a)(5) of the acct, chac che 
Union was authorized by a majority of the nonsupervisory amplovees sat 
the Nazareth Zigh School in the spring of 1974. There are ‘oo xany 
45 facts, 2ll direcrly >vertinent to the essential claim of majority standing, 


ot 


10 


20 


25 


30 


i be 


40 


38a 


JD-460-75 


each tending to weaken and offret the presumption said to arise from the 
existing contract, to be swept away and ignored. No matter how many 
distracting elements there may be in any particular case, no single 

Board law requirement preliminary for a finding of unfair labor practices 
can be waived. 


Sections 8(a)(5) and (1) Interwoven 


Dismissal of all Section 8(a)(5) allegations is dictated in 
this case primarily because of the character of what is called the 
collective bargaining activities that went on at all times before the 
hearing in June 1975. The complaint issued on March 21, 1975, and in its 
answer, filed April 18, Respondent Nazareth Regional, said to be the 
successor, denied the supervisory status allegations as to Holmes, 
Reiter and Hill. The Diocese filed its answer on April 1, and in it 
took no position on whether Serpico, again Reiter, and Gallagher were 
supervisors as also alleged in the complaint. It was therefore obviously 
a last minute decision of all the Respondents to admit, by stipulation, 
that all five persons so named xre supervisors within the meaning of the 
Act. After all, it is not unnctural for a Respondent to deny agency 
Status in anyone said to have comm’ ted unfair labor practices chargeable 
to it. The Diocese held back as to the status of Serpico, Reiter and 
Hill before September 1, 1974, but this was reaily a play on words 
intended to confuse. It is clear the chairman and co-ordinator posts 
these people held -at one time or another never changed, regardless of 
which nominal board of trustees ran the school. The ambivalence thus 
revealed in the employer - whatever its name at the moment - is 
understandable because the individuals so named in the complaint were 
the same people who throughout the "collective bargaining" of the past 
had been on the side of the Union, had struck, held office, at times 
egged the rank-and-file in encouragement of prounion activities. And 
the most glaring anomaly of all was the presence of Monroe, treasurer 
of the Union and delegate at this one high school, sitting throughout 
the hearing next to the General Counsel as his client, so to speak, in 
support of the complaint against his own employer. One asks: What kind 
of collective bargaining was _t that went on if a representative of 
management - this is exactly what Monroe always was and never mind the 
General Counsel's attempt to eat his words in his post=-hearing orief! - 
could lead the Union team against the Company in peaceful negotiations 
first and then in acrimonious litigation during a Board complaint 
proceeding? 6/ 


5/ The hearing lasted 4 days. On the third day Monroe announced that 
the evening before he had resigned his officer positions in the 
Union. it has been said that in all tragedies there mist be a 
touch comedy. 
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The truth of the matter is that whatever their initial intent 
may have been, the parties simply did not go about "collective bargaining" 
as that fundamental concept is envisaged by the statute. In terns of 
statutory provisions and established Board law, their activities of the 
past were incoherent, for the Company sat at both sides of the bargaining 
table and glared from both sides of the pickec line. But successorship 
cases of necessity start with a history of collective bargaining, the 
story of what went on in the past between the predecessor and the 


continuing union. 


It was to be expected from all this that ttere would be illogical 
and inconsistent positions taken by all the participants in this tale. 
(1) At the hearing the General Counsel expressly disavowed any contention 
that the Diocese and Nazareth Regional, which now runs the school, are 
alter egos. If it is a successor only - a separate entity - its duty to 
bargain must rest upon the fact that the Union in fact was the majority 
representative of the predecessor's employees. But in his brief the 
General Counsel abandons that old position and contends instead there 
was "only a nominal change in the ownership and financial responsibility 
for Nazareth High School," and that it has “remained a star in the 
firmament of the Diccese school system." Beautiful words, and I think 
correct, especially when the brief adds that "Diocese and Hald still 

a co-operative relationship with Nazareth so as to take this 
case out of the usual business context ...." But successorship means 
the buyer of the business has nothing to do With the interest of the 
predecessor, and with this change of position the General Cotinsel makes 
a mockery of the fundamental stipulation underlying the case. 


(2) At the trial the idea was that Nazareth Regional was ' 
obligated to recognize and deal with the Union in the spring of 1974, 
when it decided with finality co hire just about all the old teaching 
staff. At one point in the brief ‘the new group is charged with operating 
the school since January 1, an absolute variance from the clear facts. 
More significant, at another point in the brief, majority is said to be 
shown as of September 1, 1974, because so many of the teachers whose 
dues were being checked off in April were at work. Now the whole idea 
that the expiring contract presumes majority - the basis of successorship 
cases - goes by the board, as I suppose it must since the contract was too 
greatly enmeshed with management. Refusal so Sargain in September - assuming 
the * months old checkorf dues can 3e said to prove those same *2acners 
were also paying dues in September! - converts the complaint iato a 
Gissel 7/ case, just imother employer refusing to recognize a valid najority 
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if J.i-2.3. 7. Gissel Packing Co., 395 7.5. 575. 
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claim of the moment. Here the entire successorship theory is left behind, 
and all the history of the predecessor and its relations with the teachers - 
supervisors and rank-and-file alike - made meaningless. . 


(3) A third, and most important confusion in the theory of 
complaint, results from the wide-spread participation by supervisors in 
the "collective bergaining" of the past. When the Union officers learned, 
still in 1973, that the Diocese had decided on drastic action at this one 
school - and to discontinue direct operations - the teachers became alarmed, 
and there was written commu:..csvion between Gordon, the Union president, 
and Brother Shea, of the Dioc::2, and Brother burke, the local principal. 
There was also communication wack and forth between Thomas Keenan, chairmen 
of the new board of trustees, together with Principal Burke, on one side, 
and the teachers individually, on the procedures tor them to work for the 
following school year. Because this is a religious, private school, the 
parents of the students have a greater participation interest, of course. 
Unable to obtain information it felt necessary from the Diocese or Burke, 
the Union wrote to the parents, seeking their help, and in a sense 
complaining of the treatment the teachers were being accorded by the 
school authorities, whoever they were. Some teachers did not like this, 
or the way the Union went about it. The result was a petition, or letter, 
again addressed to the parents, dated June 3, 1974, and signed by many 
teachers, criticizing the Union officers and disassociating themselves 
from the Union complaint about the new board of trustees, etc. Received 
into evidence, it shows 40 names, including five supervisors - or chairmen 
of departments. This letter was prepared by Serpico and Holmes, both 
supervisors, and the signatures were solicited by them, by Reiter and 
Hill, both of whom had not yet become supervisors, and by others. The 
complaint calls this activity of the teachers and che supervisors 
union-busting tactics chargeable to both Respondents. 


After’ the new school year started, the split of opinion among 
the teachers persisted. The Union continued its demand for recognition, 
acting through its Presicent Gordon, a teacher in another school, but 
also continuously backed by Monroe, the delegate here. Others were less 
sanguine, and in October again supervisors got up an antiunion petition, 
this one dated October 16, and trying =o unseat it altogether. Holmes 
even prepared and filed a decertificarion petition with the Board on 
October 18. This vetition shows 22 names, including six supervisors of 
the moment. Again signatures to the perition were concededily solicited 
by supervisors, and again, of course, the entire decertification attempt 
is called unlawful coercion by Nazareth Regional. 


There is no charge in this case alleging improper employer 
influence in the union affairs, or dominacion of the Union dy the school. 
The supervisors simply were an integral part of the bargaining unit all 
aiong, with, apparently, che Slessings of both Union and Employer. These 
people do not know how so zo about collwctive bargaining according *“o 
federal law, 5ut that is desides the point. Towards the close of the 
hearing the General Counsel was asked very precisely to explain, or 
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reconcile the absolute inconsistency that runs through this entire record. 
How can the same supervisors, from one view be deemed acceptable 
participants in union affairs - striking, holding union office, and 
bargaining towards a contract, and from another view be looked upon as 
agents of their employer when they cage their minds and want to weaken 
the union position, or abandon it? His brief ignores the entire subject 
as though it did not exist. The Union fiied no brief at all. 


The contentions of the Respondent are no more understandable. 
Principal Burke is the chief manager of the school and always was. He 
says he was putting together a new and different business that had nothing 
to do with the Union; the teachers were going to work for somebody else. 
But the lawyers for Nazareth Regional, while pretending there was a wall 
completely separating them from the lawyers representing the Diocese, 
also argued in defense that their client had a reasonable doubt abcut 
the Union's majority and therefore had a right to withhold recognition. 
Nothing could be further from the truth. No one ever once claimed, 
before the spring of 1975, that all of these chairmen and co-ordinators 
were supervisors and therefore improperly a part of the prounion activity. 
And certainly neither Respondent once voiced a doubt as to the Union's 
representative strength, either in the spring of 1974, or when the school 
opened. When Union President Gordon wrote directly to Burke to ask what 
was going on, it was Shea, the spokesman for the Diocese and for Hald, 
who answered and told him to stay away from Burke. Why did not one of 
the Respondents question majority then, or file a decertification 
petition then? ‘Instead, they jointly deliberately by-passed the Union - 
and dealt with the employees. There is no evidence to prove that 
higher management - i.e. supervisors above the rank of chairman and 
co-ordinator - encouraged or inspired the antiunion attitude of the lower 
supervisors in June or in October 1974. See, Montgomery Ward, 113 NLRB 
645. But neither is there any more coherence in the inconsistent arguments 
of the Respondent than there is in the contentions of the General Counsel. 


None of these shifting positions and diversified contentions, 
however inconsistent and however they may make unpersuasive arguments 
on either side of the litigation, can serve to alter the basic, objective 
factual question of majority status. The record either proves the Union 
was authorized »y a majority of the nonsupervisory teachers at rhe 
critical times, or it does aoc. Accordingly, on “he sole ground chat che 
avidence falls short of proving the Union in fact represented a aajorit 
of the nonsupervisory teachers either in the spring of 1974 or on 
September 1, 1974, I shall recommend dismissal of all che complaint 
allegations of violations of Section 8(a)(5) against any of <he 
Respondents. 3/ 


ee ! ge he aid 
3/ This decision makes mooc the additional argument or ‘lazaretn 


Regional that the religious <e2acners, monastic order members, =uSt 
Se included in the appropriate Sargaining unit. 
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I also find the evidence insufficient to prove the complaint 
allegations that by their activities relating to the June 3, 1974 
petition critical of the Union, and involving the predecertification 
petition of October 16 and the October 18 decertification petition 
itself, the supervisors named in the complaint committed violations of 
Section 8(a)(1) of the Act chargeable to any Respondent named. 

* * a * * 


There was an unfair labor practice committed by Brother Matthew 
Burke, the school principal, on September 4, 1974, when the returning 
teachers were gathered for an orientation meeting at a Mass. Martin 
Doyle, 12 years a teacher, testified that in a talk to all the teachers 
then, Burke spoke of ".. . the unfortunate activities of last year. 
He made reference to the strike and its aftermath. .. . he promised 
never to mention it again but he was bringing it up. He mentioned that 
we were trying to build a Christian community at Nazareth Regional High 
Schoo. and that any such activities that are disruptive of a Christian 
Community will be dealt swiftly and severely." "And he specifically 
said he was talking about the strike and its aftermath." 


From the testimony of Arthur Weyhraugh: ".. . [Burke] 
mentioned the difficulties that had existed in the previous year in the 
context of building a strong Christian community at Nazareth and that 


‘ any divisive activities would be dealt with swiftly and severely." 


i Q. Do you specifically recall Brother Matthew using the word . 
'strike'? 6 ae ee! De m 
Burke's version au his talk is that he spoke of "... the 

divisive atmosphere that existed in the last year of the former school. 
- + « in terms of the philosophy and what I excepted to be the spirit, 
I made a very strong point that we could not have fighting going on 
in the building, it just could not be. That was the gist of my talk to 
the facility." " .. . I had mentioned . .. that all members of the 
community ... observe... the Christian philosophy .. . civil and 
co-operative . .. that was the gist of my talk. ... Q. Do you recall 
whether you may have used the words swiftly and severely? A. Something 
along those lines, yes." Burke denied having referred to the strike or 
the Union specifically. 


I credit the teacher witnesses. This was an abess and very 
intelligent audience, and the principai's aessage could act have been 
clearer. Burke may like love and harmony among men, and hens is much 
to de said in his favor, but religious conviction, however sincere, 
does not license intimidation of employees in their freedom to exercise 
she statutory privilege of collective Dargaining. See, Cap Santa Vue v. 


Nib.R.3., 424 F. 2d 383 (C.A.D.C.)3; Good Foods, 195 NLRB Nu. 33. And 
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if self-organization among employees sometimes results in discord and 
dissatification dividing one group from another, this too is a reality 
of life with which all of us mst live today. I find that by telling 
the teachers on September 4, 1974, that he would take measures to cut 
off union activities, or strike action of any kind in the future, the 
principal violated Section 8(a)(1) of the Act as agent of Nazareth 
Regional High School. 


Section 8(a) (3) 


James Mirrione worked for 2 years teaching religion. He was 
not hired by Nazareth Regional for the 1974-1975 school year and the 
complaint alleges the refusal to hire him constituted 4 violation of 
Section 8(a)(3). When others were invited to apply for posts and he 
wag not, he made writtan request. Receiving no answer, he visited 
Principal Burke personally, and brought Monroe, the Union delegate, as 
a witness to whatever might be said. Burke said he did not want Monroe 
to be present, but, present or not, the only thing he would say to 
Mirrione in reply to the question why the teacher was not offered a 
job was that the board of trustees had decided against it. He stated 
no other reason then. 


If the question underlying this complaint allegation were why 
did the Respondent so discriminate against Mirrione, it would be difficult 
if not impossible to answer it. Burke refused to say when Mirrione asked 
him at the time, and the principal's testimony at the hearing as to why 
‘the teacher was not hired leaves mich to be desired. But the real 
question here is not why he was not hired, but, rather, does the evidence 
warrant a finding that in fact the reason was prétected union activity. 
It is a burden of-proof resting upon the complaint, and it is an 
affirmative one. As the rule says, the General Counsel mist prove any 
unfair labor practices by a preponderance of the substantial evidence on 
the record as a whole. See, N.L.R.B. v. Glen Raven, 203 F. 2d 946 
(C.A. 4). The General Counsel cconcedes this is an inference contention 
here. 


Mirrione was a dues paying union member on checkoff. de joined 
che strike all 4 weeks, and did 20 hesitate to criticize the strike- 
breakers, loud and clear. There is no question about Company «mcewledge 
or his gro-atetke activities, for the Respondent took pains to prove one 
of the orincipal'’s office assistants saw Mirrione berate a teacher when. 
she abandoned the strike; “irrionme denied pushing, or hixting che scrike- 
oreaker, but admitted exchanging very loud racriminarions vnen she reached 
the. parking lot artar crossing the picker line. [In fact, Mirrione reiatad 
how he vickeced in the iriveway and sometimes. oniy removed himself irom 
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the path of entering cars when the police told him to get out of the way. 
He was a publicized participant, for the least. He was also elected by 
the teachers to be alternate to Union Delegate Monroe, but there is 
little evidence the superiors knew about this. Mirrione also testified 
that he helped Monroe draft literature and other communications to the 
employees during and after the strike, placing his initials under those 
of others at the bottom. About this activity there is no evidence it ever 
came to the attention of management - i.e., management above the level of 
chairman and co-ordinator. But, as already explained, knowledge of union 
activities by chairmen and co-ordinators is meaningless in this case 
because they were part and parcel of the Union. 


Principal Burke was the prime witness in defense respecting 
Mirrione, and he explained his reasons for not hiring the teacher in 
conclusionary and purely generalized terms describing him as plain 
worthless. Mirrione was "generally unsatisfactory," "immature behavior," 
and “exhibitionism, a rather crass regard for authority," "his work 
was unsatisfactory." Burke referred to a number of specific faults 
revealed during the 2 years of Mirrione's employment. The Respondent 
also offered the testimony of a number of teachers whose combined 
stories paint an overall picture cf complete and utter incompetence and 
failure on the job. The defense in total on this score is a complete 
combing of the past, dredging up every conceivable complaint one can 


. find against a téacher in a religious school. And a good portion of the | 


misbehavior now charged to Mirrione graphically protrays his extensive 
participation in the September 1973 strike. 


Most of the faults to which Burke referred were only told.to 
him by others; his direct knowledge was very limited. What is most 
significant about his explanation is that he went out of his way to 
emphasize that all the stories he heard about Mirrione's strike 
participation, and even alieged offensive conduct towards nonstrikers, 
had nothing to do with the decision not to hire him. Burke repeated more 
than once that he cared not at all about any of that. One wonders, 
therefore, why all the testimony about strike misbehavic: - real or 
fancied - was so much belabored at the hearing. The question is one of 
motivation - wny was Mirrione treated so disparately? If the asserted 
defense be appraised in terms of sincerity, honesty, etc., such pointless 
embellishments start casting a serious doubt upon its entire credibility. 
One taacher, Mullaney,’ testified that when she abandoned the strike 
Mirrigne one day used very dirty language towards her, and even made an 
obscene gesture. another, Socci, said that the day after the strike 
ended Mirrione called her a scab right inside the school, near her 
classroom door. Mirrione denied these things. But Burke, while saying 
at the hearing "what went on in the picket line was no concern to me,” 
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and that the Socci and Mullaney incidents were nothing he ever mentioned to 
Mirrione, nevertheless stressed the assertion he deemed Mirrione unfit 

for employment because he was "vulgar," "loud, boaste.sus laughter, running 
about the building ... ." This sort of double talk - first disparaging 

a man generally and then saying it had nothing to do with the case - does 
not sit well in the principal of a senior high school. 


Be that as it may, some of the faults brought out in defense 
do bear a certain relationship to the asserted defense, although some 
carry very little meaningful weight. 


Early in the academic year 1972-1973 Mirrione one day came to 
the building in bluejeans. During that same year, according to the 
very graphic recollection of a religious teacher named Hicks, there 
were complaints by parents about Mirrione's "lack of respect for... 
traditional Catholic teachings," the “sacraments .. . were never 
emphasized enough," "the abortion thing was mentioned to me several 
times." Hicks even said he had to transfer some boys from Mirrione's 
class to his. He never talked to Mirrione about this and there is no 
indication Burke ever heard or did anything about this intolerable behavior 
or incompetence. At the close of that school year Mirrione miscalculated 
the proper percentage of students who should receive feiling grades; the 
error required consultation with Burke and the head of the department 
before it was straightened out. There is also a letter from one parent 
complaining cf Mirrione's views about abortion. The letter was written 
in August of 1973, after the boy had failed Mtrrione's course, and in it 
the mother reinforced her son's position vis a vis the teacher by finding 
fault with how Mirrione had taught the course earlier in the year. 


In the face of all this Mirrione was hired for the following 
year. In comforts the defense little for Burke now blandly to say he 
made a mistake in not firing the man sooner. The fact is he did not. 


And yet when an inference of illegality is proposed, fairness 
requires that all those factors that do bear a decent relationship to 
the question be considered. In March of 1974 there took place a mini-~ 
marathon by the school children; its purpose, as Mirrione admitted, "to 
culminate the fund raising drive" for the school. Asked to narticipare, 
he refused, because, as the head of department who asked him to do so 
testified, "he felt that the school was not ... fulfilling certain 
obligations . .. towards us as a group, we should not go ouc of sur way 
in, such a great way to heip.” Burke heard of this and wrote nim a letter 
in criticism. There is disagreement among the witnesses on wnerher 
Mirrione spoke too harsnly so Sullivan that day, buc I do not chink hac 
minor issue is of great moment. 9/ What cannot de ignored is thac dy 
his rerusail Mirrione derinitely lessened his desirability on the facuity 
of a school in financiai stress. 


of Sullivan, she nNead of the department, said only shat “Mirrione chat 
day sovoke ''a lictle above che rormal converrional Levei,' ‘“Concinued) 
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There was a departmental conference of theology teachers also 
in the spring of 1974, attended by at least one woman teacher from 
another school. Some participants got the word to Burke that in their 
opinion Mirrione belittled "the sacramentality of marriage," or otherwise 
underemphasized its religious aspect as distinguished from the "reality." 
Again Mirrione explained this matter away as no more than a philosophical 
play on words among the teachers, but who can really pass judgment here? 
But again, however, it cannot be gain said that a question of this kind, 
in a school of this kind, raises something that the hiring authorities 
have a right to consider in evaluating an applicant for hire, or for 
rehire. 


Reverting to the original question, there are other factors 
to be considered. The case in favor of the complaint is not helped by 
the fact that Mirrione was not called a month later when there developed 
vacancies in the department. Nor is it of significance here, that when 
the strike ended, and the auditorium where Mirrione used to meet with 
one class was under reconstruction, no other place was found for him 
and he had to dismiss that one class three times in a single week. 
On the other hand - and these questions are always like revolving tops - 
Mirrione was not the only loud unioneer, or striker. Indeed, virtually 
all the teachers struck, the majority of them for the entire 4 weeks. 
Most of the teachers did as much to help the Union as he did, and most 
were hired the next year. And there was also mich name calling - scab = 
by others as well. Further, there were other teachers who were not ‘ 
hired, and who also engaged in the strike. And some quite active strikers 
weré promoted, or offered promotions. These are relevant factors that 
cannot be ignored. Mirrione told a graphic story of his union activities, 
but there is no significant proof to support a subsidiary finding that he 
stood out among the others in this respect. He said he helped Monroe write 
union leaflets, but no one proved Burke, or other high authorities in the 
school, knew this. 


If the fact Mirrione favored the Union, plus the fact he was 
not hired, are enough to prove the reason he was not hired was because 
he favored the Union, it means any teacher who struck and was not hired 
could also have been added to the complaint. But wnion activities are not 
a form of insurance against discharge. There must be something probative 
to show tie employer was out to get this one man. The school authorities - 
and it does not really matter in this special case whether they be called 


9/ (Continued) and that he jusc "kind of shrugged it off." I discount 
entirely the testimony of Richard Picardi, an assistant principal, who 
was offered to prove that Mirrione spoke very harshly to Suilivan. 
Picardi as a witness revealed extreme hate and anger, spoke aimost 
irrationally, and was obviousiy driven by uncontrollable personal 
dislike or Mirrione. 
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the Diocese or Nazareth Regional board of trustees - wanted to get rid 
of the Union; that much I am satisfied is true. And Burke even told the 
assembled teachers in September he would do something if they tried to 
strike, at least, again. But there simply is not enough probative | 
evidence to show he, or the school, entertained sinpointed animosity 
against this one teacher because of his participacion with a very large 
group, all of whom did as much as he. 


In my considered judgment, I find the evidence on this record 
as a whole insufficient to support the complaint allegation as to Mirrione, 
and shall therefore recommend dismissal of the complaint allegation to 
that effect. 


Conclusions of Law 


1. By threatening to take retaliatory action against its 
employees in order to put a stop to their union or strike activities, 
the Respondent Nazareth Regional High. School, through its school 
Principal Brother Matthew Burke, has engaged in and is engaging in 
unfair labor practices in violation of Section 8(a)(1) of the Act. 


2. The aforesaid unfair labor practices are unfair labor 
practices within the meaning of Section 2(6) and (7) of the Act. 


Upon the foregoing findings of fact, conclusions of law and 
the entire record and pursuant to Section 10(c) of the Act, I hereby 
issue the following recommended: 10/ 


ORDER 


The Respondent, Nazareth Regional High School, Brooklyn, 
New York City, its officers, agents, successors and assigns, shall: 


1. Cease and desist from threatening to take retaliatory 
action against its employees for the purposes ef stopping their union 
or strike activity, or in any like or related manner interfering with, 
restraining, or coercing employees in the exercise of the right to 
3elf-organization, =o form, join or assist Lay Faculty Association, 
Local 1261, American Tederation of Teachers, AFL-CIO, or any other 
labor organization, to bargain collectively through representatives 
of their own choosing, and to engage in other concerted activities for 
che purposes of collective bargaining or other mutual aid or protection, 
or ¢0 refrain from any and all such activitzes. 


10/ In the event no exceptions are filed as provided Sy Section 102.46 
of-the Rules and Regulations of the Nationai Labor Reiations 3oara, 
the findings, conclusions, and cecommended Order aerein snall, as 
orovided im Secrion 102.48 or the Rules and. Reguiations, 2e adopted 
xy the 30ard and >ecome its <indings, conclusions, and Order, ind 
all objections thereto shall se deemed vaived for ail purposes. 
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2. Take the following affirmative action necessary to effectuate 
the policies of the Act: 


(a) Post at its high school called Nazareth Regional High 
School in Brooklyn, New York City, copies of the notice attached hereto 
and marked. "Appendix." 11/ Copies of said notice on forms provided by 
the Regional Director for the 29th Region, after being duly signed by its 
tepresentatives, shall be posted by the Respondent Nazareth Regional High 
School immediately upon receipt thereof, and be maintained by it for 60 
consecutive days thereafter, in conspicuous places, including all places 
where notices to its employees are customarily posted. Reasonable steps 
shall be taken by it to insure that said notices are not altered, defaced, 
or covered by any other material. 


(b) Notify the Regional Director for Region 29, in writing, 
within 20 days from the date of the receipt of this Decision, what steps 
the Respondent has taken to comply herewith. 


It is hereby recommended that the complaint be, and it hereby 
is, dismissed in its entirety with respect to the Respondents Roman 
Catholic Diocese of Brooklyn and Henry M. Hald High School Association, 
and in all other respects aside from the unfair labor practice here found, 
as to Nazareth Regional High School. 


Dated at Washington, D. C. AUG 2 $ 1975 


os or he , 


Thomas A. Ricci 
Administrative Law Judge 


! 


il/ In the event that the Board's Order is enforced by a judgment of a 
United States Court of Appeals, the words in the notice reading 
"POSTED BY ORDER OF THE NATIONAL LABOR RELATIONS 30ARD'" shall be 
changed to read "POSTED PURSUANT TO A JUDGMENT OF THE UNITED STATES 
COURT OF APPEALS ENFORCING AN ORDER OF THE NATIONAL LABOR RELATIONS 
BOARD." 
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==" NOTICE TO 
“EMPLOYEES 


POSTED BY ORDER OF THE 
NATIONAL LABOR RELATIONS BOARD 


AN AGENCY OF THE UNITED STATES GOVERNMENT 


THE NATIONAL LABOR RELATIONS BOARD HAVING FOUND, AFTER 
A TRIAL, THAT WE VIOLATED THE FEDERAL LAW BY THREATENING 
OUR EMPLOYEES WITH RETALIATION FOR THE PURPOSE OF 
COERCING THEM IN THEIR STATUTORY RICHT TO ENGAGE IN 
UNION ACTIVITIES: 


WE WILL NOT threaten to take retaliatory action against 
our employees in order to curb their union or strike 
activities. 


WE WILL NOT in any like or related wanner interfere with, 
Testrain, or coerce our employees fu the exercise of 
their right to self-organizaction, to join or assist 

LAY FACULTY ASSOCIATION, LOCAL 1261, AMERICAN FEDERATION 
OF TEACHERS, AFL-CIO, or any other labor organization, 
and to engage in other concerted activities for the 
purposes of collective bargaining or other mtual aid 

or protection, or to refrain from any and all such 


activity. 
NAZARETH REGIONAL HICH SCHOOL 
° (Employer) 
Dated ‘ By 


(Representative) (Title) 


a aaa REE ence 
THIS 1S AN OFFICIAL NOTICE AND MUST NOT 3& DEFACED 3Y ANYONE 


This notice must remain costed for 60 consecutive davs trom tne date of posting and must not Se aitered, aetacec, 
or coverea by any other material. Anv questions concerning this notice or comonance with its Drovisions may oe directed 
ta the Boara’s Office, 16 Court Streer, 4th Floor, 3rooklyn, . %. 11241 ‘Tel. No. 212 - 396=3535). 


50a 


UNITED STATES OF AMERICA ‘i 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION 29 


ROMAN CATHOLIC DIOCESE OF BROOKLYN, 
HENRi M, HALD HISH SCHOOL ASSOCIATION 
NAZARETH REGIONAL HIGH SCHOOL 


and Case Nos. 29-CA-3872 
29-CA-4155 


LAY FACULTY ASSOCIATION, LOCAL 1261 
AMERICAN FEDERATION OF TEACHERS, AFL-CIO 


GENERAL COUNSEL'S EXCEPTIONS 
e | TO THE DECISION OF THE 
TO THE DECISION OF THE 


ADMINISTRATIVE LAW JUDGE 
ne ULE 


Joel H. Friedman 
Counsel for the General Counsel 
National Labor Relations Board 
Z Region 29 
on 16 Court Street 
kati Brooklyn, New York 11241 
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Administrative Law Judge Thomas A. Ricci issued his Decision 
and Recommended Order in the above-entitled case on August 26, 1975, 
wherein he dismissed certain allegations of the Complaint. The Admini- 
strative Law Judge found that Respondents Roman Catholic Diocese of 
Brooklyn (hereinafter called Respondent Diocese) and Henry M. Hald 
High School Association (hereinafter called Respon?é*nt Hald) had 
bargained in bad faith with Lay Faculty Association, Local 1261, American 
Federation of Taachers, AFL-CIO (hereinafter referred to as Local 1261 
or LFA) but dismissed the 8(a) (5) charges against said Respondents 
despite the fact that at the time of said bargaining in bad faith, the 
LFA was the contrectual bargaining representative of the employees of 
said ae ee The Administrative Law Judge also found that 
Respondent Nazareth Regional High School, (hereinafter called Respondent 
Nazareth) was a successor employer to Respondents Diocese and Hald for 
employees cbvered by the LFA's contract with the latter buc found no 
obligation 7n the part of the successor to bargain with the LFA. 
Administrative Law Judge Ricci also found that anti-union petitions and 
a formal Decertification Petition had been circulated and filed by 
supervisors and azents of Respondents but dismissed the allegations of 
the Complaint pertaining to the conduct. Lastly, the Administrative 
Law Judge found that there was insufficien: evidence to establish that 
James Mirrione had been discriminated against within the meaning of 
Section 8(a)(3) of the Act and dismissed the complaint with regards to 
him. 

The General Counsel respectfully urges the Board to adopt those 
findings of fact to which General Counsel takes no exception, since 


these findings are supported by a preponderance of the credible evidence 


adduced at the hearing. 


esrhsaanrinniheacnelbiniomiol aly 
i/ See Henry M. Hald Yigh School Association, 213 NLRB No. 75. 
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The General Counsel also respectfully urges the Board to 


® aafy certain portions of the Administrative Law Judge's Decision and 52a 
Re. ommended Order to which it hereby excepts. The General Counsel takes 
the following specific exceptions and will submit a brief in support 
iaiese 
EXCEPTIONS 

1. The Administrative Law Judge erred in stating that there 
could be no finding that the Union was authorized by a majority of the 
non~-supervisory employees at Nazareth High School in the Spring of 1974 
(JD 10, Lines 40-44), 

2. The Administrative Law Judge erred in recommending dismissal 
of the allegations of violations of Section 8(a)(5) against all 
Respondents (JD 14, Lines 39-45), 

3. The Administrative Law Judge erred in finding the evidence 
insufficient to prove the complaint allegations that by their activities 
relatirg to the June 3rd Petition, the predecertification petition of 
October 16 and the October 18 decertification petition itself, the 
Supervisors named in the Complaint committed violations of Section 8(a) 
(1) of the Act chargeable to the Respondents (JD 15, Lines 1-6). 

4. The Administrative Law Judge erred in failing to find that 
James Mirrione was discriminated against by Respondent Nazareth in 
violation of Section 8(a) (3) because of his membership in and activities 
in support of the LFA and other protected concerted activities (JD 20, 
Lines 4-12). 

5. The Administrative Law Judge erred in recommendnng the 
dismissal of the complaint in its entirety with respect to Respondents 
Roman Catholic Diocese of Brooklyn and Henry M. Hald High School Asso- 
ciation and partially with respect to Respondent Nazareth Regional High 
School (JD 21, Lines’ 19-21; entire decision). 

Dated: Brooklyn, New York this let day of October, 1975, 


Respectfully submitted 


Ci 


cel H. Friedian 
LL Counsel for the General Counsel 
a National Labor Relations Board 
Region 29 
16 Court Street 
Brooklyn, New York 11241 


oat 
5 


"JD" reters co page or the Decison of the Administrative Law Judge, 


. veo 


UNITED ST fa GM a 
eg Tv 


PS LO AS SS SE aD SS SD Sa CN GD Ge “SO ck GD <b eub came Se dh: de tse sede eh eeepc 


ROMAN CATHOLIC DIOCESE OF BROOKLYN, 
HIRT M. HALD HIGH SCHOOL ASSO OCTATION, 
and WAZARSTH REGIONAL HIGH SCROOL, 


ee 


ee 


Respondent, 


and 


“Az an Be ie m= ATA MT Ass TOCAT bad 

Lie. Ly bag tee 8 Ea es 2 ASS SOCTIAT Lunt, LOCAL 1261, 
mwa TA . Rage Am aT _— TA ATISOs 

. SR ICAL DERAG TOM OF TEA SHED D5 


AT 


fom L-cL LO 


$Y) 
a 
@ 


Case 


OQ 
rs 
i) 
ty 
04 
te 
iy 
GY 
to 
{2 
ty 
ct 
™% 
eo 


TATEMENT OF CROSS-=XCEPTIOMs 
F PONDENT NAZARTTH PIGIONAL 


SP 
SCHOOL TO THE DECISTOr 


te met el 


RDER OF THE ADMINISTOATIVS 
bon] 


THE UNITED STATES OF AMERICA. 
BEFORE THE 
NATIONAL LABOR RELATIONS BOARD 


LLL LL LS Le SS LS OOS ES ESS ES OS OD HD OOD OD Oe OP aD wD OD ae ao ee ene ee 


ROMAN CATHOLIC DIOCESE oF BRCOXLYN, : 
HENRY M. HALD HIGH SCHOOT, ASSOCIATION, 
anc NAZARETH REGIONAL HIGH SCHCOL, : 


Respondents, 


oe 


Case No. 29-CA-3872 
and 


oe 


LAY FACULTY ASSOCIATION, LOCAL 1261 

AMERICAN FEDERATION OF TEACHE? > 

AFL-CI : Case Mo, 29-cA-4158 
Charging Party. 


POON OS OO ORO OSHS RODE RODE aasaeeee 


oo 


and 


STATERENT OF EXCEPTIONS oF RESPONDENT, 


NAZARETH REGICHUAL HIGH SCHOOL 


TO THE 


DECISION AID ORDER OF THE 


SISTRATIVS LAW JUDCE 


Pursuant to Section 102.46 of the Rules and Regulations 


of the Netional Lebor Reletions Eoard, Respondent (hereinefter 


"Respondent" or "Nazareth"), excepts to the Decision end Recommended 


Order of the Administrative Law Judge deted August 26, 1975 end 
will file a oritef in support of its exceptions and in response 
to the Brief of the General counsel, 

1. To the finding that the wiarging Party, Lay Feculty 
Association, (CFA) is a labor ogenization within the meaning of 


Section 2(5) of the Act. (JD-2;1 36-39) 


The record conclusively prov2s cha LFA is thoroughly 
dominated ty supervisors «rithin <-+ meaning or she Act, 
that such supervisors are ITA me-: noid high office 
within the Union, serve on coarse Ommittees, handle 
grievances and serve as union de at some cf the 
school covered oy the union contract. The record also 
snows that the union constitution ao supervisors to 
mensersnip and that sher continue - aiy Sor union 
office. Under these Clircimstance & sannot te re. 

a gercec as 2 bona fide lesor organization within the mean- 
ing oF Section 2(5) or she ict. 
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2. To the finding that Nazareth Regional Hish School, be- 
cause it is a religious institution and a Catholic school, remains 
subject to ultimate control of the Diocese and its regularly con- 
stitutional authorities.(J.D. 3;l1 5-7) 

There is no support in the record for the finding that 
Respendent Nazareth remains subject to the ultimate con- 
trol of the Diocese. Rather, the testimony and the exhibits 
show that Respondent Nazareth is a new and indenendent in- 
stitution, governed by a lay ooard of trustees, possessed 
or its owm charter, and not suoject to the control of any- 
one or anything but duly constituted governnens authority 
and the acts of the trustees. 

3. To the finding that Respondent Nazareth "remaining 
defenses are secondary to the main issues” of zsjority status 


and labor organization. (J.D.-3; 1 38-39) 


Mone of the defenses asserted oy ifesaretn are secondary to 
the Administrative Lar Judge's perception of the nain 
issues. The question of oresucstion of continuing majority 
and unit inclusion are indisyensidle to Naszareth's ieZfense 
to the charze of unlawful refusal to sargain. 

4, To the finding that Nezeareth was Clearly a successor 


within the 3oard's meaning of the chrase. (J.D.-3;1 41-45) 
The record reveals that the contract bargaining unit was 
composes of several schools wnicn made up the Sald Associa- 
tion which was the employer. The sresumotion of continuing 
majority ran to the =ulti-school unit. It did not attach 

to each end every individual school within the contract unit. 
Respondent cannot te 2 lezal successor to Yald since Mazareth 


- did not employ a majority of the emnloyees of the = 


ation. Additionall;, an analysis of the union's ch t 
ist of April 197+, combined with relevant testimony and 
z 2 

2 


10 


2 je 


exhibits, reveals that, in fact, the LFA did not represent 
+ OL ee - te - . 
a majority of the new faculty in September 1974. Further, 
the ALJ's findins as to “he numcer of Nazareth Diccesan 
teachers who were employed oy the new school is rons. 
5- To the findins that nad majority status been proven, 2 
violaticn of law would have been established. (5.D.-5;1 17-19) 
The Administrative Law Judge's statement overlooks his 
further finding shat the contract was “too sreatly anmesned 
with management” and completely overlooks tne recori 27i- 
dence that oojectivs avidence axisted to suvsort Reszondents' 
assercion “Shat as early as the Ssring of 1974, she faculty 
at Wacareth nad rejected ITA claims of recresentation. The 
Judge's finding also ignores the crucial issue of inclusion 
92 religious faculty in any aporcoriate sargaining unit. 
xX & 


6. Yo the finding that Brother Matthew Burke denied that he 


wes an agent of Hald during the last year of Nazareth Diocesan 
and thet Burke attexpted to "get rid of the Union.” (J.D. 531 39-45) 


The record reveals that Burke was an agent of Held in the . 
final year of Nazareth Diocesan High School. He never 
denied this. There is no Support in the record for the 
. ALJ's finding that Burke was ‘rying to get rid of the 
Union. 


7. To the finding that Burke, by rejectins the LFA formu- 
lated application for employment at the new school, was admitting 
his anti-union state of mind from the very beginning. (J.D, -5;1:7.8) 

The record conclusively shows, both throush te 
exnidits, that this decument wes rejectec oy t 
Trustees because it was not cleer whether, i 

r 


ms 
individuals were epplying for 2 position at th 
school. 


$8 
by 
fact, the 
e 


v. To the finding that Keenan promised to hire "all the 
people” as early as Maren 1974. (J.D, -832 22-30) 


The record evidence is contr ry to this finding. Zxhibits 

which were received in evidence: Clearly snow that the 

Board of Trustees communicated its intention to recruit 

from all sources, including outside of the Nazareth Diou- 

cesen faculty and that jobs could not be promised to all 

of the old faculty. The ALS's finding in this regard rests 

entirely on a credibility resolution rather than On exami- - 
nation of the record evidence, 


9. To the finding that were the complaint otherwise proved, 
& basis would exist to support an unlewful refisel to bergain as 
early as March 1974. (J.D, -6;1 29-30) ; 


Apart from the issues raised in exception number 5, the 
ALJ's finding defies logic since the feculty could not 
possibly have been employed by Respondent Nazareth in 
March 1974, In fect, the facu ty was employed by the 

Heald Association up to and incluging August 31, 1974. 
Assuming, armuenco, that en obdlization to bargain ever 
astached, Iv conura not heve occurred until September Be 
1974, In fact, Nazareth Resional had no official existence 
until June 22, 1974 when it was grented e cherter by the 
New York Board of Regents. ; 


20. To the finding that the whole, for purposes of rejority 
status, starts with 63, (J.D.-7;1 38-39) 
The whole starts with 400, since the predecessor, as 
alleged in the Complaint, and as continucusly asserted 


shrougnout the oroceedinz, is Zald, the omoloyer of all 
the amployees in she contract unit. 


a a} 


ll. To the Sindine that Responden 


ct 


Gher was a supervisor within the mesning of che Act. (J.D.<i1; 
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Gallagher was never a supervisor, either before or after 
the take-over, and Respondent ‘lazareth never so Stipulated. 


12. To the implied finding that the Diocese and Hald main- 

tained @ cooperative relationship with Nazareth so as to take 

i this case out of the usual business context’, (J.D. +1231 22-25) 

There is no support in the record for this conclusion, 
To the extent that a transfer o:' property took place, 
Nazareth and the Diocese cooperated with each other. 
However, there is no known principle of lew which redog- 
nizes "cooperation" between contract ng parties as evidence 
of alter-ego or successorshio. This unsubstantial finding 
is typical of an apnroach to litigation which relies more 
on feeling and surmise than evidence, 

13. To the finding that Respondent Nazareth's good faith 
doubt of the LFA's majority status rested solely on the stipu- 
lation, entered at the hearing, thet department chairman ard 
coordinators are supervisors within she meaning of the Act, 
(J.D.-14; 17-20) 

The record is filled with tessim 


to the supervisor; question, which were specifical 
for the purpose of supportins nespondent's zood fai 


- doubt. 


This includes testizon; relating to she numder of employees 
who adandoned the strike in Octobder 1973, unsolicited written 


reorganizations from the Union which were given over to 
Respondent, the faculty rejection of a strixe in June 1974 
where only memsers in good standing were permitted to vote, 
employee attempts to resign cchich vere rejected by the Union, 
the June 3rd letter, the Octoder 16, 1974 vetition, an 
individual conversations becwveen supervisors and faculty 
members wherein rejection of the LFA as vergaining represen- 
tative was urged, 


14. To the finding that Respondents Hald and Nezareth jointly 
deliberately by-passed the Union and dealt with the employees, 


(J.D, -14;1 26-27) 


This finding of the ALJ presup oses that Nazareth had a 

legal obligation to bargain with the LFA in the first place. 
No such obligation ever attached and even ‘2 tt ned, it 

could not have deen attached until Septemoer 1, 1374. There~ 
fore, findings that Nazareth Syepassed the Union in she sorin 
of 1974, are gratuitous, not sucported by the record, and 


are legally insufficient, 


15. To the finding that the religious teachers at Nazareth are 


"monastic order.members." (J.D.-14;2nt. 3) 
There is nothing at all monastic about the religious order 
members of Nazareth, They Aave not forsaken ‘the crorid 767 
a silent, cloistered existence, is she ALS finding inglies. 
This ts a critical fact secause “ne unit placement of ‘he 


faculty members is very much in issue. 


e 
> 
i 


16. To the finding that Brother Matthew Burke told the faculty _ 


on September 4, 1974 that he would take measures to cut off union 
activities and strike action in the future. (J.D.-16;1 3-8) - 


The testimony of witnesses, both friendly end adverse to 
Respondent, coupled with exhibits merked in evidence, 
Clearly reveals that Brother Burke was referring to - and 
was understood to be referring to - the afterziath of th 
Octeber 1973 strike, when he spoke to the teachers on 
September 4, 1974, 


17. To the finding that Respondent Nazareth combed the past 
to resurrect long forgotten incidences to justify the refusal to 
hire Mirrione. (J.D.-173;1 22-25) \ 


This finding is unwarranted because it empliediy rejects 
the salutary fact thet Mirrione was a thoroushly unsatis- 
factory employee. Such a finding puts Resoondent in peril 
because it went to the trouble of documenting the reesons 
why it felt Mirrione was an unsatisfactory candidete for 
employment, Followed to its logical conclusion, this 


aoproach would sustain the discharge of a moderately un- 


satisfactory employee while overturning the discharge of 
@ thoroughly unsatisfactory enployee on the ground that 
the record reveals too much. 
18, Yo the ALJ's failure to find that 3(a)(i) allegations with 
respect to the June 3, 1974 letter and the 8(2 (2) allegations es 
e ’ \ 


to Mirrione were time-barred by Section 10(b) of the Act. 
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222 NLRB No. 156 a D==33() 
3rooklyn, N.Y. 


USITED STATES OF AMERICA 


SFURE THE NATIONAL LABOR RELATIONS BOAR) 


ROMAN CATHOLIC DIOCESE OF BROOKLYN, 
HESRY M.. HALD HIGH SCHOOL ASSOCIATION, 
' NAZARETH REGIONAL HIGH SCHOOL 


and Cases 29mm GA mm 3372 ana 
aGn~CA=— 4153 
LAY FACULTY ASSOCIATION, 
LOCAL 1261, AMERICAN FEDERATION OF 
TEACHEXS, AFL=—-CIG 


DECISION AND ORDER 

On August 26, 1975, Administrative Law Judge Thomas A. Ricci issued the 
attached Decision in this proceeding. Thereafter, the Acting General Counsel, 
hereafter called General Counsel, the Charging Party, and.Respondents Hald and 
Nazareth filed exceptions and sesiibeeites ie 

Pursuant to the provisions of Section 3(b) of the’ National Labor tatettons 
Act, as amended, the National: Labor Relations Board has delegaced its authority 
in this proceeding to a three-member panels 


The Board has considered the record and the attached Decision in light of 
ay 


the exceptions and briefs and has decided to affirm the rulings, findings, 


J/ sespoudent jazareth characterized its exceptions as cross<exceptions and its 
supporting brief as in opposition to the General Couusel's exceptious as wall 
as to the Administrative Law Judge's Decision. 

Respondent 'lald and Respondent Nazareth have 2xcepted to certain credibilicy 
indinugs made by the administrative Law Judge. It is the 30ard's established 
policy not to overrule an Administrative Law Judge's resolutions with 
Tespect to credibility unless the clear preponderance of all of the 

relevant evidence convinces us.that the resolutions. are incorrect. 

Standard Ory Wall Products, Inc., 91 NLRB 544. (1959), enfd. 188 F.2d 362 
(C.As 3, 1951). We have carefully examined the record and £ind no basis 

for reversing his findings. 


tl 
s 
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and conclusions of the Administrative Law Judge only to the extent consistent 


nerewith. 

The Administrative Law Judge recommended dismissal of the alleeations that 
Respondent Diocese and Respondent liald violated Section 8(a) (5) by withholding’ 
information requested by the Union concerning the plan to change management at 
wazareth Diocesan High School and its effect upon teachers’ employment conditions, 
and that Respondent Nazareth violated Section 8(a) (5) by its refusal to bargain 

with the Union. Central to the Administrative Law Judge's determination is his 
finding that the evidence does not prove that the Union, in fact, represented a 
majority of the nonsupervisory teachers either in the spring of 1974 or on 
September 1, 1974. We find merit in the General Counsel's and the Charging Party's 
exceptions to these findings. 

The Union and Kespondent Hald were parties to a collective=-bargaining 

3/ 
agreement which expired August 31, 1974. By letter dated December 10, 1973, 
‘the Union was informed that, effective August 31, 1974, operation and control of 
Nazareth viocesan High School would be transferred from Respondent Hald and 
Respondent Diocese to a neighborhood community group which would operate Nazareth 
as a regional high school. Nazareth Regional was to be incorpe: ated under a board 
NCES ne Seek MORNE R Ye eae arena Stay 
3/ Respondent tiald, an educational corporation forme: ~ursuant to the laws 
of the State of New York, was organized in 1972 by the Ronan Catholic Diocese 
of Brooklyn, New York, to operate a system of private, nonprofit Catholic high 
schools in Brooklyn and Queens, New York. 3rother -ledard Shea, assistant 
superintendent for teacner personnel of both Respondents. Diocese and ald, 
testified that Respondent Hald “is an association of the Diocesam hizh schools, 
wnich was incorporated separately within the framework of the Catholic Schools 
office.'' The Diocese of 3rooklyn owns the schools of the Hald Association and 
tetains controi over the schools throug: the Catholic Schools office. Until 
August 31, 1974, the Union and Respondent tiald were parties to a multischnool 
contract which covered nine 3choois, including ‘iazareth Jiocesan digh School. 


See also Henry M. Hald High School Association, The Sisters of St. Joseph, 
213 NLRB Noe 54 (1974). 


“ 
~ 
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‘of trustees which would assume responsibility for the school's operation. 

_ Informed of this plan to change the school's operation, the Union, in January 1974 

and several — thereafter, requested that ca i Hald and Diocese provide 

it okie tidirpaieriin concerning the planned hee The requested ictioceatiok 

was never furnished by either Respondent. 

We agree with the Administrative Law Judge's finding that Brother Medard Shea's 
deliberate refusals to provide the requested information "constitute the clearest 
refusals to bargain in good faith . . . ." The Administrative Law Judge, however, 
also cessiatin disuissal of all 8(a)(5) allegations "on the sole ground" that 
there is inadequate evidence of the Union's majority status. As the foregoing indicates, 
the Union requested information concerning the proposed closing of Nazareth 
Diocesan High School while a contract was in effect between the Union and Respondent 
Hald. The requested information was clearly relevant to dealings between the Employer 
and Union in its representative capacity. Neither Respondent Hald nor Respondent 
Diocese offers a reasonable basis for doubting the Union's majority status at the 
times the information was, requested. In these circumstances, whether the Union, in 
fact, represented a majority of the teachers when the new Nazareth Regional High 
School began operation is irrelevant to Respondent Hald's contractual obligation 
to bargain with the vation at the times in question. Contrary to the Administrative 
Law Judge, therefore, we find that Respondent Hald's refusal to provide the 
requested information violated Section 8 (a) (5) and (1) of the Act. 

OT tesettins ee of both Robert Gordon, president of the Union, and 
Brother ‘ledard Shea, assistant superintendent for teacher personnel of both 
Respondents Diocese and Hald, the Union soughe information concernine: what 
effect the school's proposed closing would have on teachers: who presently 
owned ard operated the school and who would own and operate the school after 


August 31, 1974; wno was on the board of trustees designated to operate the 
school; and wno would serve as- chairman of the board of trustees. 


a: en 


= 
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Failing to receive the information requested from Respondents liald and 
wiocese, and having heard that Thomas Keenan was chairman of the board of 
trustees which would operate the new Nazareth Regional High School, Robert 
Gordon, the vnion president, 7 sent a letter to Keenan claiming union 
representative status and requesting a meeting. When Keenan did not respond, Gordon 
telephoned him on March 25. Keenan acknowledged that he was chairman of the board 
and also told Gordon the Union would hear from Nazareth's counsel whom Keenan 
refused to identify. Keenan then stated: "I don't understand what you're worried 
about though. We intend to rehire all of the people back. They will be retained 
next year." Not hearing from Nazareth's counsel, Gordon again wrote Keenan, on 
April 11, to confirm their earlier conversation. By letter dated April 30, 1974, - 
Keenan replied, disavowing any promise to rehire all current Nazareth wide 
There was no further formal communication between Gordon and Keenan until June 20, 
1974, after the hiring of the new faculty at Nazareth Regional when Gordon again 
cemanded that Respondent Nazareth recognize and bargain with the Union. Respondent 
iwazareth did not respond to the Union's demand. 

Consideration of Respondent Nazareth's legal obligations in this case is 
twofold: (1) whether Respondent Nazareth succeeded to Respondent Hald's bargaining 
obligation on and after September 1, 1974, when it conmenced operation of Nazareth 
Regional. High School; and (2) whether Respondent Nazareth violated Section 8(a) (5) 
and (1) of the Act by failing and refusing to bargain with the Union concerning 


the fixing of initial terms and conditions of employment. 


ui 
~ 


At the hearing, Xeenan also denied the statement concerning his intent to 
hire all the teachers. The Administrative Law Judge, however, did not credit 
Keenan's denial. Rather, the Administrative Law Judge credited Gordon's 
version. We affirm the Administrative Law Judge's creditine of Gordon's 
version since the clear preponderance of all the relevant evidence convinces 
us. that his resolution is correct. Standard Dry Wall Products, Inc., supra. 
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We agree with the setutdnvsiave Law Judge's conclusion that Respondent 
Nazareth was clearly a successor employer. Notwithstanding Keenan's disavowal of 
an intention to rehire all of the teachers employed by Respondent Hald, the new 


faculty at: Nazareth Regional consisted almost entirely of the teaching complement 
. 6/ 
previously working at Nazareth Diocesan. Thus, of the total of 55 lay teachers 


who were employed by Respondent :iazareth skin 4 began oyeration of Nazareth 
Regional on September 1, 1974, 49 were previously employed by Respondent Hald at 
Nazareth Niadessaat Of the 49 teachers, 38 were Sais abiaaanie te Nor did Respondent 
Nazareth effect any other substautial change in the school's operation. Even Brother 
‘Matthew Burke, who had served as principal of Nazareth Diocesan for 5 years, was 
rehired ee Nazareth. We t! fore conclude that Respondent Nazareth 
succeeded to Respondenc Hald's bargaining obligation on September 1, 1974, when 


it commenced operation of Nazareth Regional and had "selected as its work force 


6/ The contract between, the Union and the Henry M, Hald Association which 
expired August 31,° 1974, provided: "C. The terms of this Agreement shall | 
epply only to full-time, permanent lay teachers employed in the member schools 
of the Association." The Board has held that lay teachers may compose an 
appropriate unit. Henry M. Hald High School Association, The Sisters of 
St. Joseph, supra; Seton Hill College, 291 NLRB 1026 (1973). Respondent 
wazareth, however, contends that the teligious teachers must be included in 
the appropriate bargaining unit. On the basis of the entire record and the 
decisions cited above, we conclude that in this case a unit of lay teachers 
excluding religious teachers is appropriate for the purposes of collective 
bargaining. We note, however, that of the eight religious teachers emp loyed 
by Respondent. Nazareth on September 1 all were previously employed by 
Respondent Hald at Nazareth Diocesan, 

J/ It is interesting that 3rother Matthew Burke, principal of Nazareth Diocesan 
for 5 years prior to continuing as principal of Nazareth Regional after 
September 1, 1974, testified that during nis years as Principal the annual 
turnover rate among teachers at Nazareth Diocesan vas 19 to 15 teachers pe: 
year. Since Respondent Nazareth hired only six new teachers, it appears that 
a higher percentage of teachers returned during the transfer of the school 
from Respondents Hald and Diocese to Respondene Nazareth than was ordinarily 
the case in prior years. , 

3/ Respondent Nazareth,. the Union, and General Counsei stipulated to the supervisory 
Status of 11 teachers after Sepcemer 1, 1974, Respondent Haid did not take a 
position with vespece to this stipulation. 


4 
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the employees of the previous employer to perform the same task at the same place 
they had worked in the past." 

In making this determination, we disagree with the Administrative Law Judge's 
assessment that the record evidence fails to establish the Union's majority status. 
It is well settled that a perenne employer is obligated to bargain with a 
union which is the exclusive representative of the employees acquired from the 
predecessor, absent a reasonably based doubt that such union represents a majority 
of the inane This is so whether such representative status is evidenced 
by a Board certification or by recognition and the existence of a collective- 

ly 
bargaining contract. 

Therefore, after expiration of its contract with Respondent Hald on August 31, 
1974, the Union was entitled to a continuing presumption that it was the exclusive 


representative of the employees, subject to rebuttal only by a showing of reasonably 


12/ 
based doubt as to such ‘status. Here, this continuing presumption of majority 

13/ . 
Status in the successor unit is strengthened by evidence that in April 1974, 


= 
9/ pease ve Burns International Security Services, Inc., 406 U.S. 272, 278 
1972). - 

10/ N.L.R.B. v. Downtown Bakery Corp., 330 F.2d 921 (C.A. 6, 1964); N.L.R.B. v. 
McFarland and S.R. Hullinger, d/b/a McFarland & Hullinger, 306 F.2d 219 
(C.A. 10, 1962); Burlington Roadbuilders 149 NLRB 791 (1964); Maintenance, 
Incorporated, 148 NLRB 1299 (1964). 

1i/ The Board has rested its majority finding on a presently existing or recently 
expired contract. See, e.g., Tfom=-A-Hawk transit, Inc., 174 %LRB 124 (1969); 
‘iichaud Bus Lines, inc., BO ale, 1717 ALAS 193 (1968); Vallevdale Packers, 
Inuc., of Bristol, 162 iLRB 1486 (1967)... 

j2/ Te is noteworthy that du 4.1.2.8. v. Burns International Security Services 
inc., supra, the Supreme Court rejected a cule “Mien would require tne previously 
represented employees to reaffirm their support for the union after transition 
to the successor so as to make the union's majority in the new operation 
mathematically demonstrable. 

13/ The successor uit, under 2espondent Nazareth, althouch a division of the 
multischool unit existing under Respondent Nald, is also appropriate since 
it may be an independently appropriate unit. lienrv ri, Hald High School Association, 
the Sisters of St. Joseph, supra; Howard yonnson Company, 198 NLRB No. 98 
(1972); Soiomn Jonnskv, d/b/a Avenue liear Center, 184 .LRBb 526 (1970). 
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BLY, 
while the Union's contract with Respondent Hald was still in effect, 26 of 
15 , 
the 44 nonsupervisory teachers eventually employed by Respondent Nazareth 


were then paying dues to the Union in accordance with the contract's checkoff 
16/ 
authorization provision. It is aiso clear that Respondent Nazareth began 


operation of Nazareth Regional with knowledge that the Union had representative 


status as contractual bargaining representative of the teachers employed by 
17/ 
Respondent Hald. 


Respondent Nazareth, however, contends that it possessed a reasonably based 
doubt as to the Union's majority status and therefore could withhold recognition. 
We disagree. Particularly significant, in our view, is that Respondent Nazareth 


did not question the Union's majority status either in response to the Union's 


18/ 


June 20, 1974, demand for recognition or when Nazareth Regional opened in 


14/ Included among this number is James P. Mirrione. As indicated below, we find, 
contrary to the Administrative Law Judge, that Respondent Nazareth's refusal 
to hire him constituted a violation of Sec. 8(a)(3). Not included among this 
number are R. Mistretta who was a union member until July 29, 1974, and 
M. Jeffers who was a union member wmtil approximately August 10, 1974. 

15/ Included among this number are the six teachers newly hired by Respondent 
Nazareth. 

16/ At the hearing, J. Cunningham, William Burke, and R. Sme, three nonsupervisory 
teachers whose union dues were still checked off in April 1974, testified 
that they did not attempt to resign from the Union because they were under the 
impression that they could not do so until October. As the Administrative Law 
Judge correctly notes, the Board generally does not accept oral testimony of 
earlier intent in matters of this kind. We see no reason to deviate from this 
tule here and therefore reject. the oral testimony of these three teachers. 
We also note, however, that even assuming that these three teachers were not on 
dues. checkoff in April 1974, that would still leave 23 of the 44 nonsupervisory 
teachers employed by Respondent Nazareth who were on dues checkoff. 

17/ Thomas Keenan, chairman of Respondent Nazareth's board of trustees, testified 
to this effect. 

18/ It is apparent from the record that Respondent Nazareth nad completed nirine 
of its faculty sometime during the summer of 1974. Aware of this fact, on 
June 20, 1974, Gordon, the union president, wrote to Thomas Keenan demandinc 
that Respondent Nazareth recognize and bargain with the Union. Since the record 
is. inconclusive, however, as to exactly when Resnondent Nazareth had actuallv 
completed hiring of a majority of its predecessor's teachers, we find that 

(continued) 
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- 19/ 
September 1974, -Indeed, the issue of majority status was not raised until 


the heariug. 


We uote, moreover, that in now asserting its defense of reasonably based’ 
doubt, Respondent Nazareth relies on, inter alia, a June 3, 1974, letter addressed 
to the parents of Nazareth High School students and signed by 40 teachers. The 
letter expressed the disaffection of those teachers with a prior union communication 
which had criticized the new board of trustees and the treatment teachers were 
being accorded by school authorities. Rather than support a serious claim for 
doubting majority status, the June 3 letter merely expressed certain teachers’ 
disagreement with a particular union eakhin Even assuming, arguendo, that the 
letter would otherwise constitute proof supportive of a claim of reasonably based 


doubt, such is not the case here since the letter was prepared by Supervisors 


20/ 2u/ 


Peter Holmes and James Serpico and signatures were solicited by them and 


others. Inasmuch as Holmes and Serpico were supervisors, we find that Respondent 


Hald thereby engaged in coercive conduct, interfering with employees’ Section 7 


18/ Respondent Nazareth's obligatica to recognize and bargain with the Union 
did not mature wtil September 1, 1974, on which date Respondent Nazareth 
commenced operation of Nazareth Regional. We further find that the repeated 
refusals of both Respondent Hald and Respondent Nazareth to deal with the 
Union warrant a finding that a request for recognition and bargaining by the 
Union after September 1, 1974, would have been futile. See Henry M. Hald 
Hign School Association, The Sisters of St. Joseph, supra; Central American 
Airways, -04 NLRB 161 (1973); Roadway Express, Inc., 170 NLRB 1446, 1448 (1968). 
19/ Nor did sespondent Hald question the Union's majority status when it refused 
to provide the information requested by the Union in January and the 
spring of 1974. 
20/ Peter Uolmes, chairman of the social.studies department at the time in question, 
is an admitted supervisor. 
21/ wm June 3, 1974, James Serpico was coordinator of the music department. 
. While nespoudent Jazareth, the Uniof, and General Counsel stipulaced to the 
supervisory status. of Serpico inJune 1974, Respondent Hald contends that 
ne was not a supervisor at that time. On the basis of the entire record, 
particularly the testimony of 3rother Matthew Burke concerning the duties 
(continued) 
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rights, in violation of Section 8(a)(1) of the Act. That Serpico was also a 
on 23/ 
union member does not enable him to avoid the proscriptions of the Act. 


Nor is personal knowledge of either Principal Brother ‘fatthew Burke or Assistant 
Superintendent of Personnel Brother Medard Shea a prerequisite for the’ finding 
that Respondent Haid violated Section 8(a)(1) through the conduct of Supervisors 
Serpico and wee Crucial to our ae that the teacher employees 
were aware that Supervisors Holmes and Serpico were engaged in soliciting 
signatures on the letter, and that they were recommending the Signing of the 


25/ 
letter. 


| 


1/ cf department coordinators, we find, in agreement with the Administrative Law 
Judge, that on June 3, 1974, James Serpico was a supervisor within the 
meaning of Sec. 2(11) of the Act. - 

Holmes resigned from the Union on September 24, 1973. 

‘There is no allegation herein, however, of improper erplover influence in 
union affairs or domination of the Union by the school in violation of 

Sec. 8(a)(2) of the Act. Z , 

In this vein, we do note, however, the testimony of teacher Rose Vitelli 

who indicated that at the time Serpico approached her with the letter, she 
had not been informed of her status for the next school year. Nevertheless, 
Serpico congratulated her on being rehired (by Respondent Nazareth) and then 
asked her to sign the letter. Vitelli testified further that she signed the 
letter because she was afraid of not being rehired. Especially since Serpico 
was noc Vitelli's supervisor and ordinarily should have had no information 
as to Vitelli's employment status which was Not, available to Vitelli, we can 
draw an inference from the foregoing that Brother Matthew Burke or some 
other high-level supervisor of Respondent Hald did have knowledge of the June 3 
letter and that such letter was part of the antiunion campaign. 

25/ For similar reasons, we find that the filing of an RD petition by 
Supervisor Peter dulmes on October 18, 1974, and the circulation of an 
antiunion petition in support of the 2D petition on October 1h, 1974, by 
Supervisors Feter Holmes, Charles Reiter, and Jane Hill constituted coercive 
conduct violative of Sec. 8(a)(1). See Bancroft ilfz. Co., Inc.. et al., 

189 NLRB 619, 627——530 (1971); Suburban Homes Corporation, 173 NLRB 497, 

300 (1968); Big 3en Department Stores, inceg 160 L2B 1925, 1932--33 (1966), 
entd. 396 F.2d 78, 31, 32 (C.a. 2, 1968). 
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In light of the foregoing, we view the record evidence as reaffirming 
Tather than negating the presumption of continuing majority status to which the 
Union is entitled. We therefore conclude, as mentioned, that Respondent Nazareth 
succeeded to Respondent Hald's bargaining obligation on September 1, 1974, wien 
it commenced operation of Nazareth Regional. 

Having made this determination, we must consider whether Respondent Nazareth 
was obligated to bargain with the Union over the fixing of initial terms and 
conditions of employment. In N.L.R.B. v. Burns International Security Services, 
“Inc., supra, the Supreme Court instructed that a successor employer is ordinarily 
free to set initial terms on which it will hire a predecessor's employees since 
' prior to hiring a full complement of employees it will not be clear whether the 
union representing the predecessor's employees is also the majority representative 
of the successor's employees. The Court also indicated, however, that "there will 
- be instances in which it is perfectly clear that the new employer plans to retain 
all of the employees in the unit and in which it will be appropriate to have him 
initially consult with the employees’ bargaining representative before he fixes 
This is such a case. 

As noted, Respondent Nazareth's total teaching complement of 55 included 
49 former Hald teachers. When Respondent Nazareth hired such a preponderance of 
Respondent Hald's employees, Thomas Keenan's expressed intention to retain the 
former Hald teachers became a reality. Since this intention to tetain the former 


27/ 
Hald teachers was expressed by Thomas Keenan on March 254. 1974, it became 


26/ Burns, supra at 294—_295,. 
27/ It is important to recall that on March 17, 1974, Robert Gordon wrote to 
Keenan claiming union representative status and requesting a meeting. Keenan’s 
(continued) 
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appropriate at such time that Respondent Nazareth consult with the Union before 
imposing initial terms. 

During March and April 1974, however, Keenan sent a letter to those who were 
then the faculty members bt iii Diocesan requesting an indication of whether 
or not the teachers were interested in employment at the new Nazareth Regional 
School. Enclosed with this letter was a copy of a standard employment agreement 


containing the terms and conditions of employment at Nazareth Regional High 
28/ 


School, Certain responses to Keenan's letter were deemed unacceptable. Those 
faculty iti who submitted unacceptable letters were sent another letter 
signed by Keenan informing them that they must indicate whether they wanted to 
be employed as a new employee of Nazareth Regional which "has no intention of 
being bound by the terms and conditions cf employment which prevailed with a 
former school." During the beginning of August 1974, the standard employment 
agreement executed by the wean of trustees was forwarded to the faculty for 
their signatures. The lay teachers were accordingly offered employment for the 
school year commencing on September 1, 1974, on the basis of these unilaterally 
imposed terms. 


i eee 
27/ voiced intent to retain the Hald teachers was made to Gordon during a 


telephone call made by Gordon and stemming from Keenan's failure to answer 
Gordon's letter. 


Principal Brother Matthew Burke testified that some of the Tesponses were 


& 


considered unacceptable because they were not "individually typed." Approximately 


10 "came in in ditto form with the words, you know, union form throughout 

and nothing but a signature at the bottom.” Brother Burke also acknowledged 
that some of the umacceptable letters referred to the Union's presence. The 
only two unacceptable letters on the record, which were puc into evidence dv 
Respondent Nazareth, expressed the interest of two teachers in continuing 
employment at the new Nazareth Regional school. oth letters. also stated: 
"Thig letter of intent in no way prejudices our position with regard to terms 
of employment, which has frequently been ‘communicated fo you by our elected 
representatives," 
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Having found that during the period in question the Union was entitled to 
Tecognition as the teachers’ bargaining agent in aa appropriate unit, we further 
conclude that Respondent Nazareth was obligated to bargain with the Union - 


concerning the standard employment agreement which was sent directly to the 
29/ 
teachers, Our holding is limited, in accordance with the Burns decision, to 


ensuring that in situations such as here the successor employer refrains from 
dealing with unit employees individually concerning their future working conditions 
until it has initially consulted with the Union. Had good-faith bargaining efforts 
failed to result in agreement as to the proposed terms, Respondent Nazareth then 
could have initiated its ow terms as the opening terms and conditions of 
employment upon the commencement of operations. In bypassing the Union and dealing 


directly with the teachers concerning their future working conditions, Respondent 
30/ 


Nazareth violated Section 8(a)(5) and (1) of the Act. Accordingly, we shall 


order Respondent Nazareth to recognize and, upon request, bargain with the Union 
regarding the fixing of initial terms and conditions of employment after March pb 
1974, 

We also disagree with the Administrative Law Judge's conclusion that the 


evidence is insufficient to support the allegation that Respondent Nazareth 


29/ That Brother Burke testified that the agreement containing the terms and 
conditions of Nazareth Regional was sent to 50=-55 of 65-=70 prospective 
teachers does not affect our application of the Burns “plans to retain" 
caveat herein. The central fact remains that RéBpondent Nazareth expressed 
its intention to retain all of the former Hald teachers on March 25, 1974, 
and subsequently hired aimost its entire teaching complement from among these 
teachers. Only six new teachers were hired. We note that at least one of the 
former Hald teachers, James Mirrione, was refused an offer of employment for 
unlawful reasons. 


See, @.8., Good Foods Manufacturing & Processing Corporation, Chicago Lamb 
Packers, Inc.--Division, 200 NLRB 623 (1972); Howard Johnson Company, supra. 
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violated Section 8(a)(3) by refusing to hire James Mirrione for discriminatory 
reasons. Mirrione was a dues-paying union member om che: «off. It is undisputed 
that during the Union's 4-week strike in September 1973 Mirrione actively 
engaged in picketing and the drafting and distribution of union renee 
In November 1973, Mirrione was elected by the Nazareth teachers as alternate to 
Union Delegate Stephen’ Monroe. 

That both Respondent Hald and Respondent Nazareth wanted to get rid of the 
Union is also apparent. As expressed by the Administrative Law Judge regarding 
the school euthovtcies" failure to bargain with the Union in good faith, it is 
clear that Principal Brother Bur intent "was to take advantage of the occasion 
of the change-over to get rid of the Union.” It is against this background of 
Respondent Nazareth's union hostility and Mirrione's union activity a that the 
events culminating in Respondent Nazareth's refusal to hire Mirrione must be 
viewed. . 

Indicative of Respondent Nazareth's unlawful motivation in refusing to hire 


Mirrione are the events surrounding his involvement in the mini-marathon incident. 


During March 1974, a mini-marathon was held to culminate the fundraising drive 
3 
for the new school Nazareth Regional. When Dan Sullivan, teacher and track coach, 


asked Mirrione if he was going to run in the marathon, Mirrione said no, explaining 


31/ The Administrative Law Judge stated: "[Mirrione] was a publicized participant 
for the least." 

32/ Mirrione's umrebutted testimony indicates that prior to the strike he had 

contact with Principal 3rother 3urke approximately 3 or 4 times a week on 

a personal basis and once a month in formal meetings of the theology department. 

After the strike, Mirrione only met with Brother Burke once during the entire 

1973—<—74 school year. 

The Administrative Law Judge erroneously termed Sullivan a head of a 

department. 
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that "he felt that the school was not... fulfilling certain obligations ... 


sewards [the teachars] as a group, we should not go out of our way in such a. 


4/ 


great way %: oclp.” When Principal Brother Burke heard of this conversation, 
he wrote ixvrione a letter, dated March 28, 1974, accusing him of becoming 
actively involved in encouraging certain members of the faculty to share in his 
attitude of nonsupport for Nazareth's current fundraising activities. The letter 
also stated: 
It is totally immaterial to me what your individual opinion might be, 
what I will not tolerate in this school, however, is a faculty member 
actively campaigning to enlist the support of other faculty members 
in not participating in an extremely important school concern. 
[Emphasis supplied.] 
Ie is apparent that Mirrdione's refugal to participate in the marathon stemmed 
from the school's unlawful avoidance of its obligation to inform the teachers, 
through their bargaining agent, of what effect the changeover would have on the 
teachers’ status. When considered in this context, Brother Burke's response to 
Mirrione's position further evidences the deliberate steps which the school had 
taken to discourage union activity. 

In April 1974, when Mirrione, unlike most other teachers, had not received 
Keenan's letter enclosing the standard employment agreement for Respondent 
Nazareth, Mirrione wrote to Keenan. When he did not get a reply, Mirrione, 

34/ Sullivan testified that he never discussed this incident with Principal 
Brother Burke. Apparently, Burke heard of the incident from an assistant 
’ principal, Richard Picardi, who overheard the conversation between Sullivan 
and Mirrione. Picardi-was called as a witness to prove that Mirrione spoke 
very harshly to Sullivan. The Administrative Law Judge, however, discounted 


Picardi's testimony since it "revealed extreme hate and anger" and Picardi 
"was obviously driven by uncontrollable personal dislike of Mirrione." 
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accompanied by Union Delegate Monree, went to see Principal Brother Burke. Over 
the repeated protests of both Monree and Mirrione, Burke insisted upon ’seeing 
Mirrione alone, without his union delegate present. When Mirrione asked Burke 
why he had not been informed of his status for the coming year, Burke simply 
replied, "The Board of Trustees has not offered you a position.” A letter from 
Keenan dated June 13, 1974, merely indicated that there were no available 


positions for the school year. Neither Burke nor Keenan ever gave Mirrione any 
35/ 
further reasons for his nonrenewal. 


Nevertheless, in testifying as to the reasons for not rehiring Mirrione, 
Brother Burke stated that during Mirrione's first year of teaching at Nazareth, 
1972——73, Mirrione's work performance was generally unsatisfactory. Burke also 
indicated that he had met with Mirriocne regarding problems such as immature 
behavior, exhibitionism, and a rather crass disregard for authority which, for 


example, would take the form of dress, 


e 


Notwithstanding Burke's assertions concerning Mirrione's first~year 


performance, Mirricne was rehired for the 1973—<74 school year. The only three 
36/ 


written evaluations of Mirrione's teaching performance for that year are favorable. 


35/ In October 1974, Mirrione was informed by Father Hicks, the chaplain, that 


two positions were available at Nazareth Regional, After applying for these 
positions, Mirrione received a Single-line response from Brother Burke, dated 
October 11, 1974, indicating there were no jobs available at Nazareth. From 
Stephen Monroe’s unrebutted testimony, however, it appeacs. that at the time 
Mirrione informed him of the October 11 responses the two vacancies at 
Nazareth were still available, 

36/ The first two evaluations, dated November 29 and December 1, 1972, were 
prepared by Thomas I. Xennedy, who was then acting chairman of the religion 
departmenr. The third evaluation, dated February 5, 1973, was prepared by 
Mr. Re Long. All three evaluations were Sent. to Brother Burke and tie third 
was also sent to Mr. Xennedy. 
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In addition, Thomas Kennedy, who was then acting chairman of the religion 
department, and Mirrione's immediate supervisor, testified that, in discussing 
Mirrione's performance for the 1972—=73 school year with Brother Burke, Burke 
stated that Mirrione had a certain flair for teaching and that the students 
were responsive to him. Mirrione himseif testified that, in discussing his work 
performance for the first year with Brother Burke, Burke indicated that he was 
happy with Mirrione'’s performance. : 
Further testifying that after the September 1973 strike he became mre 
convinced that rehiring Mirrione was a mistake, Burke added that he had intended 
to rectify his mistake by February or March 1974. Burke also stated that in his 
sgtuiaa, Mirrione's behavior — er from exhibitionism to “very vicious, 
vulgar behavior in the school.” In this regard, Burke cited one incident in which 
Mirrione allegedly threw open the door of Cecelia Socci's classroom and shouted 
"scab." Ms. Socci, however, eminnteua for Respondent Nazareth that the door was 
open and Mirrione walked by, saying "scab" loudly. Ms. Socci, moreover, indicated 
that she did not mention the incident to Brother Burke until a casual conversation 
in July 1974, several months after Burke had decided not to rehire Mirrione. 
Brother Burke also expressed concern with statements made by Mirrione at a meeting 
with representatives of Catherine McCauley High School regarding what should be 
taught in a marriage course. Mirrione apparently emphasized the reality of 
marriage while belittling the sacramental aspects of marriage. The record indicates, 
however, that this incident was not related to Brother Burke until late March or 


37/ 
April 1974, again subsequent to Burke's decision not to rehire Mirrione. The 
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37/ Stephen Bradley, a participant at the meeting, informed Burke of Mirrione's 
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record indicates, moreover, that at no time during the 1973--74 school year 

did Burke mention the foregoing incidents to Mbretone or formally discuss them 
with Mirrione'’s immediate ee before deciding not to rehire Mirrione 
at the new school. In light of the foregoing, we find Burke's testimony 
unpersuasive, Rather, we are of the view that Burke's asserted reasons for not 
rehiring Mirrione constitute an after-the-fact attempt to muster justification 
for Mirrione’s nonrenewal. 

As noted by the Administrative Law Judge, most significant about Burke's 
testimony is the extent to which he emphasizes that all the stories he heard 
about Mirrione's strike participation, including allegedly offensive conduct 
towards nonstrikers, had nothing to do.with the decision not to hire him. In 
light of all the testimony about strike misbehavior, Burke's explanation casts 
serious doubt upon his credibility. Of probative value, in this regard, is Burke's 
own testimony that it was "subsequent to the strike that I became more convinced 
that I had made a mistake by taking him back before the strike." 

As mentioned, however, none of the incidents allegedly occurring after the 
strike was ever discussed with either Mirrione or his immediate supervisor prior 
to Mirrione’s nofirenewal. When considered in the context of Respondent Nazareth's 
other unfair labor practices as well as its refusal to give Mirrione any reasons 
for his nonrenewal, we conclude that the nonrenewal of Mirrione was motivated in 


39/ 
substantial part by his union activities, in violation of Section 8(a) (3). 


pn linc 

38/ Thomas Kennedy, acting chairman of the religion departmenc. Burke tescified 
that Kennedy's favorable recommendation of Mirrione after his first year 
at Nazareth was instrumental in nis decision to rehire Mirrione for a second 
years. 

39/ Respondent Nazareth contends that the allegation concerning the nonrenewal 
of James. Mirrione is time-ocarred by the 6<month requiremente of Sec. ‘i0(b) 
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The Remedy 

Having found that Respondent Nazareth violated Section 8(a)(5) and (1) of 
the Act by refusing to recognize and bargain with the Union after September % 
1974, and by bypassing the Union and dealing directly with the teachers as 
individuals regarding the fixing of initial terms and conditions of employment 
after March 25, 1974, we shall order it to cease and desist therefrom and to 
take certain affirmative action in order to effectuate the policies of the Act. 
The remedy should be fashioned with a view toward ‘ehicaitiiae: ei situation, as 
nearly as possible, to that which would have prevailed absent the unfair labor 
practices. We shall therefore order Respondent Nazareth to bargain with the 
Union regarding terms and conditions of employment after March 25, 1974; and to 
make restitution to employees for any icenes suffered as a result of Respondent 
Nazareth's unilateral imposition of wages and terms and conditions of employment, 
with interest at 6 percent per annun. . ‘ i 

We have also found that Respondent Hald violated Section 8(a)(5) and (1) 
of the Act by its refusal to provide the Union with information concerning the 
change in opacetton and control of Nazareth High: School. It is apparent that the 
information requested by the Union has now become outdated and is therefore 
valueless relative to the Union's function as bareaining representative. In our 
view, therefore, the bargaining obligation irposed upon Respondent Nazareth 
is appropriate to remedy the wlawful refusal to bargain found aeainst Respondent 
39/ of the Act. The charge alleging Respondent Nazareth's unlawful conducc 

concerning James Mirrione was filed December 23, 1974. Although ‘firrione 

was notified of his nonrenewal on June 12, 1974, it is clear that this 

nonrenewal was effective September 1, 1974, and the charge so alleces. We 


therefore conclude that Respondent Nazareth's assertion of a 10(b) defense 
is. without merit. 
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40/ 
Hald. Accordingly, we shall not order an additional remedy directed specifically 


to Respondent Hald's unlawful refusal to provide information. 

We shall order Respondent Nazareth to reinstate James Mirrione and make him 
whole for any earnings lost as a result of Respondent Nazareth's unlawful action. 
Accordingly, we shall direct that Respondent Nazareth pay him an amount of money 
equal to what he would have earned from September 1, 1974, had he been rehired to 
his former or a substantially equivalent position, plus interest at 6 percent 
per annum in accordance with F. W. Woolworth Company, 90 NLRB 289 (1950), ana 
Isis oo & Heating Co., 138 NLRB 716 (1962). 

ORDER 

Pursuant to Section 10(c) of the National Labor Relations Act, as amended, 

the National Labor Relations Board hereby orders that Respondent, Nazareth Regional 


High School, Brooklyn, New York, its officers, agents, successors, and assigns, 


shall: 


1. Cease and desist from: 

(a) Refusing to recognize and bargain collectively with Lay Faculty Associatior 
Local 1261, American Federation of Teachers, AFL=—CIO, as the exclusive bargaining 
representative of its employees in the following appropriate bargaining unit: 


All full-time permanent lay teachers employed by Nazareth Regional 


High School, Brooklyn, New York, excluding supervisors as defined 
in the act. 


LS Sea 

40/ It 1s well settled chat a successor employer may be obligated to remedy the 
untair labor practices of its predecessor. See, e.3., Golden State 3ottling 
Company, Inc., formerly Pepsi-Cola Bottling Company Of Saceamenco v. Nil. 2.8. 
414 U.S. 168 (1973); Perma Vinyl Corporation, Dade Plastics COsy Sts, 164 
NLRB 968 (1967), enfd. sub nom. United States Pipe & Foundry Company [Perma 


Vinvl Corp., Dade Plastics Co.] v. NsLsRo3., 398 F.2d 544 (Cra. 5, 1968). 
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(b) Implementing wages, hours, and other terms and conditions of employment 
without notifying and bargaining with the Union. 

(c) Refusing to hire employees for engaging in union activities. 

(d) ‘Threatening to take retaliatory action against its employees for 
purposes cf stopping their union or strike activity. 

(e) In any other manner interfering with, restraining, or coercing employees 
in the exercise of rights guaranteed in Section 7 of the Act. 

2. Take the following affirmative action which is necessary to effectuate 
the policies of the Act: 

(a) Recognize and bargain collectively with said labor organization as the 
exclusive bargaining representative of the employees in the above-described unit 
concerning wages, mae, and other terms and conditions of employment. 

(b) Give notice to and bargain with said labor organization before 
implementing any Suriave changes in the working conditions of said employees. 

(c) Make restitution to the employees in the appropriate unit for any 
wages and benefits which may have been lost by virtue of its unilateral implementation | 
of terms and conditions of ‘iatenieils in the manner set forth in the portion 
of this Decision and Order entitled "The Remedy." 

(d) Offer James Mirrione immediate and full reinstatement to his former 
job or, if that job no longer exists, to a substantially equivalent position, 
without prejudice to his seniority or other tights and privileges, and make hin - 


whole for any earnirzs he lost, plus interest, as a result of his not being rehired 


effective September 1, 1974. 
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(e) Preserve and, upon request, make available to the 80ard or its avents, 
for examination and copying, all payroli records, social security payment records, 
timecards, personnel records and reports, amd all other records necessary to 
analyze the amount of wages and benefits, if any, accruine to employees indie 
this Order, and to analyze the amount of backpay due under the terms of this 
Order.’ 


(f) Post at its high school called Nazareth Regional High School in 
. ; 41/ 


Brooklyn, New York, copies of the attached notice marked "Appendix." Copies 
of said notice, on forms provided by the Regional Director for Region 29, after 


being duly signed by its authorized representative, shall be posted by Respondent 


immediately upon receipt thereof, and be maintained by it for 60 consecutive 
days thereafter, in conspicuous places, including all places where notices to 
employees are customarily posted. Reasonable steps shall be taken by it to insure 


that said notices are not altered, defaced, or covered by any other material. 


e 


41/ In the event that this Order 1s enforced by a Judgment of a United States 
Court of Appeals, the words in the notice reading "POSTED BY ORDER OF THE 
NATIONAL LABOR RELATIONS BOARD" shall read "POSTED PURSUANT TO A JUDGMENT 
OF THE UNITED STATES COURT OF APPEALS ENFORCING AN ORDER OF THE NATIONAL 
LABOR RELATIONS BOARD." ‘ 
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(g) Notify the Regional Director for Region 29, in wriring, within 20 
days from the date of this Order, what steps the Respondent has taken to comply 
herewith. 


Dated, Washington, D.C. FEB 941976 
John H. Fanning, Member 
Howard Jenkins, Jr., Member 


John A. Penello, Member 


(SEAL) NATIONAL LABOR RELATIONS BOARD 
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APPENDIX 
NOTICE TO EMPLOYEES 


Posted by Order of the 
National Labor Relations Board 
An Agency of the United States Government 


WE WILL NOT refuse to recognize and bargain collectively with Lay 
Faculty Association, Local 1261, American Federation of Teachers, 
AFL=-C1O, as the exclusive bargaining representative of all full-time 
permanent lay teachers employed in Nazareth Regional High School, 
Brooklyn, New York, excluding supervisors as defined in the Act. 


WE WILL NOT implement changes in wages or other conditions of 
employment without notice to and consultation with the Union. 


WE WILL make restitution, with interest, for any wages and benefits 
which may have been lost by virtue of anv unilateral chanzes in the 
terms and working conditions of e~ployment which we made, as is 
required by the remedy ordered by the National Labor Pelations Board. 


WE WILL NOT refuse to rehire employees because of their engaging 
in union activities. 


WE WILL NOT threaten to take retaliatory action against our 
employees in order to curb their union or strike activities. 


WE WILL offer James Mirrione immediate and full reinstatement to 
his former job or, if that job no longer exists, to a substantially 
equivalent position, without prejudice to his seniority or other rights 
and privileges, and make him whole, with interest, for any earnings he 
lost as a result of his not being rehired effective September ty, T9874. 


WE WILL NOT in any other manner interfere with, restrain, or coerce’ 


our employees in the exercise of rights guarantced in Section 7 of the 
Act. 


NAZARETH REGIONAL HIGH SCHOOL 
ne EGA SCHOOL 
(Employer) 


Dated —— 


(Representative) (Title) 


This is an official novice and muse not be defaced by anyone. 


This notice must remain posted for 60 consecutive days from the dace of 
posting and must not be altered, defaced, or covered by any other macerial. 
Any questions concerning this notice or compliance with its provisions May de 
directed to the Board's Office, 16 Court Street, Fourth Floor, Brooklyn, 

New York 11241, Telephone 21 27-596——5386. 
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NAZABETH HIGH SLHDBDL 


EAST S71H STREET ano AVENUE D 
BROOKLYN, NEW YORK 11203 


March 15, 1974 


Dear Mr. Monroe: 


As you are aware, The Henry M. Hald Association will 
close Nazareth Diocesan High School, effective August 31, 1974. 


By the terms of the presently existirs contract betwee 
The Lay Faculty Association, Local 1261 and The Henry M. Hale. 
Association, I em required to inform you of the question of re~enployrest 
on or before April 15, 1974. 


In light of the above mentioned fact, that is, that 
Nazareth Diocesan High School will close as of the date listed ebove, Tf 


am not able to renew your Agreement of Employmert for the 1974-75 school 
year. 


° 


It is my hope that the Board of Trustees of Nazareth 
Regional High School in the near fixture will provide an opportunity for 
you to apply for a teaching position at the new school for the 197475 
school yesr. 


I expect that any offer of employment for the 197-75 --:.°. 
school year will be based on a review of the qualificetions of all 
applicants, including those who are not presently employed by Nazareth 
Diocesan High School. oF 


roe Wee wish to express to you my personal thanks for your 


ah oe! ae : ee 2 
service to Naézareta Diceesan Sigh School 


- ~ 
~- foe 


Sincerely, 


te -, a 

fife owe Ste tA? Ltign ae iN, ? 
Brother Matthew Burke, ¢.F.X. f 
Principal IN 


a 


BMB /mr AP 


83a ‘ NAZARETH REGIONAL. HIGH SCHOOL 


BOX 215 - RUGBY STATION 
BROOKLYN, N. Y. 11203 


Avril 16, 1974 


Mr. S. Monroe ~~ 
144-15: 78th Road 
Flushing, N.Y. 11367 


Dear Mr. Monroe: 


As you know, Nazareth Diocesan Righ School will officially 
cease operations effective August 31, 1974. ‘The Bew school, Nazareth ity 
Regional: High School, will commence operations effective September 1, 1974. 


High on the list of priorities of the new school is the 
recruiting of a quality faculty which will be committed to the standards of 
Catholic education in the secondary school. With these gcals in mind the 
Poard of Trustees has met and epproved the contents of a standard employment 
egreement between Nazareth Regional High Schcol and the individual faculty 
members who will eventually join our staff. This document emoodies the 
terms and conditions of employment which will be effective at Nazareth 
Regioral High School. : 


I have enclosed a copy of the agreement for your inspection 
and review. It should not be construed as an offer of employment as the 
Board of Trustees has not finally determined precisely what its teaching 
requirements will be. However, in the likely event that the Board offers 
you a teaching post for the 1974-75 school year, it felt it would be 
entirely appropriate for you to be able to act on an informed basis. 


To assist us in planning our staffing needs Zor the eenizng 


We will continue to keep you informed (as we nave done ia 
our prior letter of March 15, 1974) and we hope to oring significant a 
developments to your attention 2s soon as policy decisions have Deen mede. 


Sincerely, it! 


ee’ ae 
} j bw 
ae oa aes) Paes Foy 


“Thomas J. Xeena _ “ 
Aeting Cheirtsen es oes) 
S fe 

i 


“ 
ENC. dle, y 


a 
‘Since Nacereth Regional is a new i 


MAZAR ETH REGIONAL HIGH SCHOCL i 
EOX 218 +» RUGBY STATION 


BROOKLYN, N.Y. 11263 = 


in reeding your response to our letter of April, 1974 which 
enciosed for your review che initial terms and conditions of exploy- 
mens esvebiished by the Bosra of Trustees for Nazareth Regional High 
School, it became evident to me that ea clarification of your potential 


status with the new senool is necessary. 


ou are offered employment by 

w emploree of the institution. 
itution with different trustees 
York, there would be no. 

- h you established at Nazareth 

ra of Trustees hes no intention of being 
ons of employment which prevailed at a 


Please urnderse 
Nazereth Regional, it 
and new charter from the State 
econcinuztion of your exsiscymen 
Diocesan High School. The koa 
vdound by the terms and conditi 
former schcol. 


ct 


YRxuckt oy tS 
« 


vai 


Therefore, I am esking you to kindly indicate to me no later 
than May 13, 1974 whether or not. you cre indeed interested in being 
considered for ewployment with Nazareth Regionel High Scheol for the 
197-75 school veer. 


Very truly yours. 


fp? “nie 
clay Faculty Association 85a 
Diocese of B rohlyn 


175-20 WEXFORD TERRACE 
JAMAICA ESTATES, NEW YORK 11432 (212) 688.2977 


ROBERT M. GORDON , 
President 


Maxch 14, 1974 


Srother Matthew Burke 
Principal ° 

Nazareth High School 

East 57th Street and Avenue D 
Brooxlyn, New York 11203 ‘ 


Dear Brother Matthew: 


It has come to my attention that the information which I received 
frem the Catholic Schools Office concerning the “closince” of Nazarsaty 
Rich School is not entirely correct. 


Also, I have been informed that actions have been taken which 
ney well constitute violations of the law. 


in order that we may avoid any unnecessary unpleasant s 
lie to discuss these matters with you es scon as pessible., If 
available at your convenience and ask that you respond withi 


Hoping to hear from you shortly, I am 


Very truly yours, 


, ao a ma 
Robert M. Gordon Yi 
President Np 
whit o we ¥ \ 
RMG swe q ry 
x Af, 
cc: Mr. William Basedov, ESqe Nf 
Delson and Gordon LUN, 
baal \ 
“re Eugene Kaufman, ESCe r 
“ew York State United Teachers hy 
~~ ~~ 
~ ba 


( a . 
Lay Faculty Association 86a 


Diocese of Brooklyn 


175-20 WEXFORD TERRACE 


ROBERT M. GORDON ° 


: President 


March 17, 1974 _ 


Mr. Thomas J. Keenan 
225 Broadway 
New York, New York 10007 


Dear Mr. Keenans 
I would like to see you at your earliest convenience. 


The Lay Faculty Associztion represents all of the lay teachers 
at Nazareth High School. It has come to my attention that you are, - 
in some way, involved in the alleged “closing” of this school. « 


I would appreciate hearing from you in order that we might 
determine a mutually convenient time for a meeting. I can be reached 
from 8:30 A.M. to 2:30 P.M., Monday through Friday at 366-7400. Please 
call the above number at any other time. (i.e. 658-2977) 


Hoping to hear from you shortly, I am 


Very truly yours, 


GEE A eee. 
Robert M. Gordon. 
President 


Lee SOUT OE wet 8 OOS ee EEA Tat AAO Sie 1 Nae At Rae oa Tem aE oN OILERS ORNL SND He ne a seen CD AOS Ge RT OTT SON: NN A Cn ei tet eee bs ome 


RMG : we 


cc: Mr. William Basedow, Esq. 


Delson and Gordon . \Y 
"4 \ 
Mr. Eugene Kaurtman, Esq. \ : 


New York State United Teachers 


aareese 135 


Aba, eee enone 


. Dear Mr. Keenan: 


ASS CRA Rs NA Rtn Ge Reese NORE ene Kae te ttre, PEt 6 met ee secre eters ne me en ri RR nc ANTS AL OM AES SNR TS AARC BUNS wen AN 
« « * na aoe ne de a et mie .. oO etme te: te es awe ANd tee neti 
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olay Se aculty Association 87a 


Diocese of Brooklyn 


175-20 WEXFORD TERRACE 


JAMAICA SSTATSS, NSW YOOM 11429 {22} ¢ 


RO8ERT M. GORDON 
President: 


April 11, 1974 


Mr. Thomas J. Keenan CERTIFIED MAIL 
225 Broadway 
New York, New York 10007 


At this time, I would greatly aporeciate the courtesy of a reply 
to my letter to you of March 17, 1974 (copy attached). I recall that 
you promised to respond to my letter when I spoke to you by telephone 
and also that you intended to hire back any of the curren= Nazareth 
teachers who wanted jobs in the school next year, as you told me on 
the phonee 


The Lay Faculty Association currently represents, and will 
continue to represent, all the lay teachers at Nazareth High School. 
In that you have stated your intention of hiring all of them back, 
there can be no doubt of our status. ; 


Hoping to hear from you shortly, I remain 


Very truly yours, 


LUT Arter 
Robert M. Gordon " 


i President 
< \ 
Ml e 7, ‘ m™~ ' 
RMG swe Lg 
/ 
eS; Mrs Bugene Kautman, Esq. os 
1 \ 
General Counsel \i 
New York State United Teachers A wre 
Mr. Anthony Ficcioa ve} : 
Regional Director of Field Services ia 


Nene J ee oe 
New York State United Teachers c x a 


THOMAS J. KEENAN 88a 
ATTORNEY AT LAW 
225 BROADWAY 
Surre 711 
NEW YORK, NEW YORK 10007 


(212) 227-0300 


April 30th, 1974. 


Robert M. Gordon, President 
Lay Faculty Association 

175-20 Wexford Terrace 

Jamaica Estates, New York 11432 


Dear Mr. Gordon: 


As you may recall, I indicated to you that the legal 
issues raised by the establishment of the new school were : 
in the hands of our attorneys. i 


Regarding the statements in your letter of April 11th, 
1974, concerning the rehiring of lay teachers, I feel compelled 
to state, for the record, that I did not make any promise, 
directly or indirectly, nor did I imply or represent in any 
way that all current Nazareth teachers would be rehired by 
the new school for the fall semester. 


Very truly your: a ; 
| {YY ae eel c% 
THOMAS J: KE ‘eae 
TJK:em low 
J 
N 


89a 
olay Faculty sell ieohetion 


Disiiiie of nub, yn 


178.29 WEXFORM TERRACE 
ROBERT M. GORDON JAMAICA ESTATES, NEW YORK 11432 ‘ {212} 658-2977 


President 


June 20, 1974 


Mz. Thomas J. Keenan 
225 Broadway 
New York, New York 10007 


Dear Mr. Keenan: 


Schcol” has "re-hired” the great majority of teachers who taught 
at the school during the 1973-1974 school yaar for tha 1974-1975 
year. 


I must again insist that the Lay Paculty Association represenss 
all the full-time permanent lay teachers at this school and that 
it shall continue to do so. 


Without prejudice to its current litigation, the Lay Faculty 
Association again. demands that you meet with its. representatives for 
tne purpose of normalizing the situation at Nazareth and that any 
collective baegaining done concerning the full-time permanent lay 
teachers at Nazareth be done with the Lay Paculty Asseciation. 


At this time, I would point out to you that common courtesy, if 


nothing else, requires at least the kindness of a response to my letters 


$ 
} 
| 
{ 
| It has come to my attention that the "Board of Nazareth High 
| 
i 
i 
j 
| 
of March 17, 1974, April 11, 1974, and today. 


| Hoping to hear from you shortly, I remain 
| 
‘ 


Vary truly yours, AN 
BE 


a XS 
Robert M. Goxdon 7 ay 
President Ay oe 
\ 
RMG: we 
x 
cc: Eugene Kaufman, Esa. Pe 
ne 
Me. Anthony Ticcia see 
SS 


Aa 7a, 
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Drer Parents of Nazareth High School, 


90a June 3, 1974 Y) 
. x 


Cn 
Because of a recent union communication to you con= 
cerning the alleced position of the 65 lay teachers at Nazareth 
Wiocesan Hagh School, we, the undersigned members of the faculty, 
find ourselves comselled to’ correct the erroneous impression 
communicated in our name to 'you by the union, and to assert ‘a 
in no way do we ghare che sentimence exstessed dn that latte 
Signed by Mr. Robert Gordon, who, Sia aa is not a peaber 2 
ef the Faculty st Nazareth. 4 


We unicn ard non-union —. of Nazareth's faculty 
do not wish to be spoken for as is 
union's Jetter. In our opinion Nazareth Diocesan Hign School 
is clesing and Nazareth Regional High Scheel is opening in 1 eG 
September under the direction cf the Board of Trustees. We oe 
@o not 
as is alleged in the third paracraph of the union's letter, 


hor co we consider any of our ri gnats anor ; ear ck 


2 assistance 
We cone- 


We are grateful to the Board without whos 

& direction Nazareth Fecional would not be peesibin. 

paps your support of the Board 

Ecing of your gca's education and cy this commnication hope to 
eiauas YOU ONT Comsien sng gaz setts evaluation sa the i pec ci 


2 : | Sincerely’ yours, 


Aner 


On ¥. oF thieciti 


—- 


a) ae 
; Abend 


the implication qiven in the 1.7." 


tote i aS 
Conclude thet cur current contract has been violated, yeti Sia 


& necessity for the futura well- *” 
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NAZARETH REGIONAL HIGH SCHOOL ™~ 
BOX 215 - RUGBY STATION 
BROOKLYN, N. Y. 11203 
i 
a4 
ui 


June 13, 1974 


Mr. James Mirrione 
2083 East 18th Street 
Brooklyn, New York 11229 
Dear Mr. Mirrione: 
Thank you for your interest in employment as a teacher 
with. Nazareth Regional High School. 


Unfortunately, there is no position available for you 


for the coming school year and, we are therefore unable to offer you a 


position. 


Very truly yours, 


F NN 


“- ‘ Let eee 92a 


“NAZARETH REGIONAL HIGH SCHOOL 
east S7th street &: avenued _ 
brooklyn, new york 1203 


Dffice of the principal 2 ns 
i “a eg ae 
BD . 


October 11, 1974 


~ Mr. James Mirrione 
/2". 2083 East 18th Street : 
: Apartment D 3 . .- : é 
> Breoktya,- N.Y... 11225 f 


Dear Mr. Mirrione: * 


There are no jobs available here at Nazareth Regional High 


: We yours, 
Brother Matthew Burke, 
_ Principal 


School. 


BMB/mr aoe 


s 
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Nazareth igh Schaal 
EAST 57TH STREET & AVENUE D 


BROOKLYN, NEW YORK 11203 
PHONE: 763-1100 


OFFICE OF THE PRINCIPAL 


March | 28, 1974 


Me. Jemes Mirrione: 


It has come to my attention that you have become 
actively involved in encouraging certain members of the faculty to 
share in yourattitude of non-suppors for Nazareth's current fund 
raising activities and, in particular, the Friday Marathon. I 
make special reference to the badgering of individual faculty 
members who apparently do not share your opinion and who, as one 
would expect, are making some effort to cooperate and support this™ 
particular endeavor. 


It is totally immaterial to me what your 
individual opinion might be. What I will not tolerate in this 
school, however, is a faculty member actively campaigning to enlist 
the support of other faculty members in not participating in an 
extremely important school concern. 


If this situation does, in fact, exist, I insist 


that it cease immediately. 


/Brother Matthew Burke, C.F xX. 
Principal 


94a 


October 10, 1974 


Mir. Thomas Keenan, BSis 
225 Broadway 
New York, NY 


Dear Mr. Keenan: 


I have recently been notified that there is a 
teacher vacancy at Nazareth Regional High School, 
Therefore, I am interested in applying fora 
position in the Theology Department at Nazereth 
Regional High School. 


I have contacted Brother Matthew Burke and Mr. 
Charles Heiter of Nazareth Regional High School 
and have given them my resume and will supply 
references upon request, 


Sincerely, 


James P. hiirrione 


2083 E. i&th St. Apt. D3 


Brooklyn, NY 11229 
/dk 


95a 


Mr. Charles Reiter 
Nazareth Regional H.s. 
&. Sith St. & Ava. D 
Brooklyn, NY 11200 


Dear Mr. Reiter: 


October 10, 1974 


I have recently been notified that there isa 
teacher vacancy at Nazareth Regional High School. 
Therefore, I am interested in applying for a 
position in the Theolczy Department at Nazareth 


Regional d.S. 


I have included my resume and will be very happy 
to supply references uvon your re juest. 


/dk 


Sincerely, 


James P. Mirrione 
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TEACHER CBSERVATION pees 
ioatetnenmettennd eetiemmmtnmenttamiatmannaemdenimamectione tana 


TEACHER: Mr. Mirrione 
SUBJECT 3 Religion 10 

MODSs ll = 12 

POO: 399 

DATZs Noverber 20, 1973 
OBSERVER? Mz, T. Kennedy 
CLASS PECCECURE: 


Mr. Mirrione devoted this class to a review of three major 
areas of student research: 

1. the theology of Jonathan Edwards 

2. the Salem Witch Trials 

3. the secratic concert of good and evil 
Mr. Mirrions tied all three areas tosether during the course 
cf the class by zeroing in on the concept of scod and evil 
present in each. Uses of fear to induce the evil to do cood, 
Fredestination and free will, ugliness ané its asscciation 
with evil, and the use of knowledge to bring about rational 
behavior weressome of the major points Ciscussed, 


GEXSERAL COMMENTS s 


I. Good class rarticipation wshich indicated that the 
students had done throuch research. 

2. Excellent class attenticn. You seem to have a very good 
ability in the area of balancing student participation 
and teacher comment, 

3. Good use of the blacxcboard 

4. Excellent use of concrete examples to illustrate an - 

abstract idea. 

Se Your writing of students’? answers on the board is a 
very useful technicue in making them feel more a part 
of the class. 


m tp the fine work. TNank vou fers the visit. I enjoved ths 
s3 very Tuc. 


Teachers Sicmatures 
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TLACHZR -OBSZRVATION 


TEACHER: “rr. Mirzione 
SUBJECT: Religion 10 

MCDS : ll & 12 

ROOrs 309 5 
DATE s Noverber 28, 1973 
CBSERVER: Mr. Te Kennedy 


Pollow-up Conference; December 10, tlonday, Mods 7 = 8 


CLASS PROCEDUFE: 


Mr. Mirrione celivered a lecture the purrose of which was to 
show the use of constellations in explaining existence through 
out the history of man. Points covered were: 
1. The naming of constellations as a functicn 
of ordering the universe 
2. ‘The reasons for constellations being nared 
after aninals 
3. The interconnection of astrcnomy, mathematics 
and relision 
4. The conflict of the first scientific explanations 
of stellar rhenomina with those of mythology 
Se The apocalyptic theology of religion and its 
L interconnection with the observation of stellar 
phenomena : P 


Throughout the class Hr. Mirrione interconnected his lecture with 
the forthcoming appearance of Kouhote2k. 


GENERAL COMMENTS 3 


le. Overall a very enjoyable and worthwhile class. Your 
use of a recent tepic of interest; nanely, Kouhoutek's : 
near aprearance, proved to be a strong motivating factor 
in gaining the students’ attenticn. Nica going. 


Sv COESTICtis 
When cuoting from an articles it would be soca to underline 


the passage you wish to use 30 that you'll nave the sateriai 
at your fincgertirs. ce 


‘Teacher's Siqanarure: 
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98a Octobder 1¢€, 1974 

Hational Labor Pelations Board 
16 Court Street 
Brooklyn, New Yor* 
To Whom It ‘ay Concern: 

We, the undersigned, do not wish to have the Lay Faculty Association, 
Local 1261, AFL-CIO, represent us regarcing our working conditions and 
relationship with the administraticn and Board of Trustees of Nazareth 
Regional High School. We wish to form our own association, unaffiliated and 
lizited to this varticular faculty, and solely under our om control ané 
managenent. 


Very truly yours, 


Cfeaeleo at WE. cise 


Pete 3 Plas, 
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Nazareth Diocesan 1973-74 


Mr. A. Agudo 
Me. Rs Black 
SiMe. S. Bona 
Mr. E. Bradley 
Mr. W. Burke 
Miss L. Canale 
Mr. J. Conlin 
Mr. J. Comito 
Mr. J. Cunningham 
Mr. T. Dewey 
“Mr. D. Donovan 
«Mr. M. Doyle 
Mr. B. Flannery 
Mr. A. Forster 
% Mr. E. Friedhoff 
Miss J. Gallagher 
Mr. R. Gambale 
Mr. P. Goddard 
Mr. C. Haunss 
_ Mrs. 3. Hill 
o< Mr. P. Holmes 
Mr. H. Hornstrom 
Miss M. Jeffers 
Mr. T.V. Kennedy 
% Mrs. E. Lazeski 
Mr. J. Milazzo 
Mr. R. Miskiewicz 
Mistretta 
Monroe 
O'Donnell 
Otremba 
- Parlangeli 
Picardi 
Reiter 
Roache 
Romeo 
Ronzitti 
Schafer 
Schwerdt 
Settanni 
J. Serpico 
R. Sme 
Socci 
Mr. D. Sullivan 
Mr. W. Sworak 
Miss R. Vitelli 
Mr. W. Wallace 
Mr. A. Weyhrauch 
Mr. J. Wuestman 


*, * *k 
PPUOPEOPEAsep 
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Faculty Members Who Did Not Return 


Mr. E. DidOrio 
Mr. M. Gambale 
Mr. R. Irlando 
Miss A. Jimenez 
Miss C. Carleo - 


ial e Vanei nce ° 
bade 6 ete a ete hay 


Mr. T.I. Kennedy 
Mr. R. Linder 
Miss M. McLaughlin 
Mr. J. Mirrione 
Miss G. Mullaney 
Mr. J. Murphy 
Mr. M&M. O'Connor 
Mr. B. Jackson 
Mr. A. Palumbo 
Mr. J. Ruggiero 
Mr. L. Sherlock 


‘Mr. G. Torres 
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Nazareth Regional 1974-75 New as of 9/74 


Mr. A. Agudo Mr. 
Mr. 
MY. 
Mr. 
Mr: 
eK ME. 
Mr. 
Mr. 


Mr. R. 
keMr. S. 
Mr. E. 


Black 
Bona 
Bradley 
Burke 
Canale 
Comito 
onlin 


Donovan 
Doyle 
Flannery 
Forster 
Friedhoff 
Miss J. Gallagher 
Gambale 
Goddard 


Hornstrom 

Jeffers 
Kennedy 

Lazeski 
Millazo 
Miskiewicz 
Mistretta 
Monroe 
O'Donnell 
Otremba 
Parlangeli 
Picardi 
Reiter 
Romeo 
Ronzitti 
Schaefer 
Schwerdt 
Serpico 
Settanni 
Sme 

Socci 
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Mrs. C. 
Mr. D. Sullivan 
Mr. W. Sworak 
Miss R. Vitelli 
Mr. W. Wallace 
Mr. A. Weyhrauch 
Mr. J. Wuestman 
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Devlin 
Dowd 
Gillen 
Graham 
Locane 
Ludwig 
Newman 
Pergola 


Sue 


Religious 


+ Brother Cumillus 
Brother D. Carrai 
Reverend T. Hicks 
Brother G. Kavanaugh 
Brother Labre 

* Brother Matthew 
Brother John voherty 
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VOLUNTARY DEOUCTIONS ANALYSIS 
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ear See a ae 87-32-9054 _ 
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CONSTITUTION OF THE LAY FACULTY ASSOCIATION 104a 
PREAMBLE 


In order to act as_a coordinating agency betveen lay faculty members 
and their employer’and to foster a closer relationship among teachers 
in Catholic schools so that the best interests of the schools, child-. 
ren and teachers may be advanced, we the members of the Lay Faculty 
Association shail be ig representative of all lay teachers, their 
activities and opinions, with such powers as are specified in this con- 
stitution to regulate and supervise such activities as are placed with- |. 
in its scope. : 


ARTICLE I 
NAME 
The name of this organization shali be the Lay Faculty Association of 
the Diocese of Brooklyn and shall herein after be referred to as the 


Associetion. 
ARTICLE It 
OBJECTIVES 


Section 1. The purpose of this rganization shall be, in ell ways, to 
promote the best interest of the members or this esol ation through 
any and all activities deemed necessary to develop, protect, advance » 
and enhance the professional standards of its wemroership. 


Section 2. To bring the lay faculty members of the various institu- 
tions into relations of mutual cooperasion with the Office of the 
Superintendent of Schools. 


Section 3. To provide the appropriate means to present professional 
needs and rights to the yen tpt crder to improve the quality of 
the teaching professional service 


Section 4 To contribute to the development. improvement and effect- 
iveness of all Catholic schools and to Catholic education in general. 


Section 5. To foster intellectual = nd moral development of the young 
men aril women entrusted by their parents to our care. 

Section 5. To »wromote, articulate the need of, and lobby fox, city; 
state,and federal aid for ail Catholic schools. 


Seetion 7. TO wnite ell teaeners and teacher organisations in 2n 
attempt to, foster such aid in whatever wey possible. 
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.* ARTICLE IIT 
MEMBERSHIP 


Section 1. Membership in this Association shall be open to all lay 
personnel employed in a professional capacity within a private 

school and any others approved by the Executive Board. : 
Section 2, Membership in good standing shall be granted ts these - 
teachers who have paid thair dues in full, for one years, by check or. 
to those members who have signed a dues deduction authorization form 
and submitted such form to their employer and the Association. . 
Section 3. Supervisory personnel with the rank of vice-nrincipal or 
above shall not obtain membership. Members who are promoted to po- | 
sitions with the rank of vrincipal or above, automatically are removed 
from membership on the effective date of the promotion. Adninistra- — 
tive assistants who have the power to hire and fire shall be excluded 
from membership. ' 


Section 4 The Executive Board shall have the power to create certain 
categories of membership and determine the dues, rights and duties of 
those members such as: honorary members, part-time members, etc. 


Section 5. There shall be no restriction on membership because of 
color, sex, creed or race. ee nO ; 


Section 6. A membership list shall be established by November 15th, 
of each school year, as determined by the sections and provisions of 
this Article. No new members will be permitted to join the Associa- 
tion after November 1 except for those who join a school in mid year 
at which tine said teacher will have thirty (30) days to become a 
membor, this condition may be waived upon special appeal to the Execu- 

tive Board, who will vote by simple majority. oe : 


ARTICLE IV 


VOTING 
Section 1. All members in good standing as affirmed to by the 
Treasurer Shall be entitled to cast their vote on any and ali major 
matters coming before the Executive Board of the Association when that 
Executive Board deems it necessary. 
Seetion 2. Voting at ceneral meetings of the Association shall be in 
accordance witha the provisions governing the same as are set forth in 
the Association's 3y-Laws.. 


ARTICLE V 
FINANCE 


Section 1. Dues shall be fixed by a majority of the members voting 
through their delegates on the Executive Board and as otherwise deter- 
mined and regulated by law. : . . 
Section 2. Additional finances may be obtained by various fund raising - 
activities approved by the Executive Board. 


ARTICLE VI : : 
EXECUTIVE BOARD , ek . 


Section 1. The Executive Board shall consist of all elected’ officers 
and one official delegate elected from each school with a membership 
or ten or more. 


Section 2. A simple majority of the delegates present shall consti-~- 
tute a quorum of the Executive Board. ; Mee : 
Section 3.: Voting shall proceed in the following manner: 
a) a simple majority of the delegates voting, or 
(b) upon request by 2 delegate (a vote must be cast) in 
the following vroportionate manner: one vote for each ten 
members the delegate revresents and ean additional: one vote 
* Lor the remaining members which totel 5 or more, 
(ec) notwithstanding (a) or (b) of the above a Simple ma- 
jority of the delegates present may elect to have the dele 
gates poll their membership before: casting their propor= 


tionate ballots. - 


Section 4 The Board shall act as Executive Committee and shall have 
the power to decide such matters as are referred to it by the menber- - 
Ship through the delegates and exercise such powers granted it by the- 
constitution and by-laws of this Association. 


Section 5. The Chairman of the Executive Board shall be the Presiden: 
of the Lay Faculty Association. 


Section 5. The Executive Board shell have the nower to approve ‘the- 
employment of all personnel employed by the President including a sec~ 
retary, clerical help and other versons on part-time and full tine 
basis as may oe determined by the needs and finances of the Association: 


Section 7. The Executive Board will have the authority and power to 
make contracts and incur liacilities whieh may be aporopriate to enable | 
it to accomplish any or all of its purposes to borrow money for the- 
Association purposes at such rates of interest and terme and conditions 
as they may determine. 


we ne ome 


Section 8. The Executive Board shall report its activities at each 
regular meeting. 


Section 9. The officers of the Executive Board shall te granted an 
expense account for each officer. The amount of the expense account 
shall be decided by the Board at the first meeting of its delegates, 
If the amount granted is insufficient, the Board may vote additional 
funds for the reimbursement of the officers. The officers shall 


keep a record of expenditures with receipts. 


Section 10. The Executive Board in addition to the duties enumerated 
above, shall call membership meetings, plan the program, authorize 
disbursement of monies, and make decisions necessary for the welfare 
of the Association, the Beard shall administer the policy of the Assoc 
jation as set by the membersnip at general meetings. I+t shall have +h 
power to act for the good of the Association in emergency situations 
where the policy can net be set by the membership. me 


e? 
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ARTICLE VII 
AFPILIATIONS 


Section 1. The Lay Faculty Association shall maintain an affiliation 
with the A.F.T., A.F. of L.-C.I.0. and whenever possible send -‘dele— . 
gates to the following organizations: U.T.N.Y. and Central Labor 
Council of New York City and State A.F.ofL.-C.I.0. The A.F.T. Convene! 
tion - - the officers or their designees shall constitute the oficial! 
delegation. The President-and Secretary shall certify and forward | 
_ the credentials of all delegates and alternates to the National Office! 
as soon as possible but not later than ten days before the convening 


of the National Convention. 


Section 2. All delega-es shall make reports to the Executive Board on: 
conventions attended. : oe 8 


Section 3. The Lay Faculty Association to the best of its ability. 
Shall be active in the affairs of affiliation organizations. : 
ARTICLE VIII 
OFFICERS 
The officers of the Lay Faculty Association shall consists of the 
President, the Vice-President, the Treasurer, and the Secretary, arid 
additional Vice-Presidents as deemed necessary by the Executive Board. 
ARTICLE Ix 


Section i. The delegates shall be elected by their individual Zaculti: 
and shall serve <or one year.,. : 


‘ 
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Section 2. Elections for school delegates must take place before ‘the 
nominations and elections of officers (Article Xs Section 2). 


Section 3. Each delegate shall have an alternate. The alternate _ 
delegate shall be elected in the same manner and at the same time as 
the delegate. In the absence of the delegate the alternate shall act 
in his stead. Schools shall be free to fill vacancies as long as it 
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ARTICLE X 
ELECTION OF OFFICERS 


Section 1. The officers of the Lay Faculty Association shall be 

elected by the members of the Executive Board employing a secret pro- 
portionate ballot or vote as stipulated in Article VI, Section 3 (bd). 
¢ 


Section 2. No member can be nominated for office in this Association 
unless he has been a past member in good standing for at least two 
years and a delegate or alternate delegate for at least one year. 
Section 3. The elected officers of the Association shall be elected 
for a term of two yearS. Nominations for office shall take place by 
November 15*1 and elections by December 1. sh . 


Section 4. The Executive Board nay extend the term of office under 
emergency Situations. Such extensions shall be limited by the Board. 


Section 5. Vacancies in any office shall be filled by the Executive 
Board as stipulated by Section i of this Article. 


ARTICLE XI 
FISCAL YEAR 


The fiscal year of this Association shall te concurrent with the terms 
of office of the various officers (Article X, Section 4). 


ARTICLE XII 
RATIFICATION AND ADOPTION 


This constitution shail take effeot upon its adoption of the majority 
of the total membership of this Association. 


ARTICLE XIIZ 


AMENDMENTS 


section i. This constitution may be amended by 2 2/3 vote of + 
entire membership clither through the delegate of each school or 
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general meeting of the membership, provided however, that provisions 
of the proposed amendment or amendments shall. have been written down 
and then distributed to the membership ten (10) days prior to the cast- 
ing of the ballots or votes. 


.Section 2. The by-laws may be amended by a 2/3 vote of the membership 
_ present at a general meeting, provided that there is a quorum, or 
through the delegate, provided however, that copies of the proposed | 
amendment of the .by-laws has been vresented to each member of the Assoc 
jation ten (10) days prior to the vote om Said amendments or by-laws. 
ARTICLE XIV 
DISPOSAL OF ASSETS 

If at any time this Association shall cease to function as defined in 
the Articles of this constitution, all assets and properties held by 
4t, whether in trust or otherwise, shall after its payment of lia- 
lilities, be paid over to an organization selected by the final Execu~ 


tive Board of this Association in accordance with I.R.S. Code of 195% 
now enacted or as it may be hereafter amended. 


ae 
ARTICLE TI 
DUES a a are ae 
Section i. The annual dues shall be set ti the Executive Board. 
ARTICLE II i 
MEETINGS 


Section 1. There will be at least two general meetings during 2 
contract period. 


Section 2. The Executive Board shall meet at leas once a month durin. 
the school year, and shall meet and determine the exact dates of each 
Board meeting and shall advise the membership through the delegates or 


by mail when the general meetings are to Se held. 


: 


Section 3. Other special membership meetings shail b 
necessary by the Executive S3oard. 
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Section 4. The President may appoint such Sargeants-At-Arms as he 
deems necessary. 
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Section 5. The order of business for each given meeting shall be out- 
Lined by Robert’s Rules of Order (second edition) xcept as altered by 
the President and/or amendments or by-laws of this constitution, 


Section 6. Parliamentary proceedures shall be as outlined in Robert's | 

Rules of Order (second edition) except as altered by the President and. 

except as otherwise provided.:by this constitution and its by-laws, - |: 
ARTICLE Iii 


VOTING AT GENERAL MEETINGS 


Section 1. The voting privilege will be afforded to menbers in good 
standing in accordance with Article III, Section 2 of the constitution : 
as affirmed to by the Treasurer, 


. 
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Section 2. Voting at a general meeting shall be by voice vote, hand 
vote or if so moved and seconded end carried by secret ballot. 
Section 3. The Executive Board shall appoint a voting committee befora 
each general meeting, This committee shall select a chairman and ap- 
point him as the official Judge of Elections for said meeting. This 
committee shall Supervise the distribution, the collection and the 
tallying of any vote taken by secret ballot. The Judge of Elections 
Shall have the responsibility of communicating the final tally to the 
Chair. ' : . . 


Section 4. Voting questions and disputes not covered by this Article 
Shall be coveref by the provisions contained in Article II, Section § 
of the by-laws. : 

| ARTICLE Iv 


QUORUM 


+ 
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Section 1. One more than half of the membership of the Lay Faculty 
Association shall establish a quorum for general membership meetings 
except for those meetines which are called for constitutional amend- 
ments (Article XIII, Sections 1 and Zs 


Section 2. A special membership meeting called by the Executive Board 
Shail have their quorum set by said Board. 


ARTICLE V 
DUTIES OF THE OFFICERS 


Section 1. The President Shall. preside at all mee 


t . . svuel of the Assoc- 
tation and the Executive Board. He shall be ex-offi 


zs 
lo member of all 


> 


committees, shall sign all necessary papers and documents, and repre- 
sent the Association when and where necessary. The President shall 
have the power to appoint General Council for the Association. He 
shall appoint all committees, committee chairman, and committee member 
with the advice and consent of the Executive Board. In the absence of 
the President, a Vice-President previously designated by the President 
shall assume the chair of all meetings.. In the event of the death, 
resignation of the President said Vice-President shall assume the Pres 
dency until otherwise determined by the Executive Board. 


Section 2. The Vice-President shall work in close contact with the 
President and shall be responsible for coordinating all activities of 
the following standing committees: Finance committee, membership con- 
mittee, community affairs committee, constitution and by-laws committe 
and finally publicity conmittee. he 


In his coordinating of the aforementioned committees, he shall not 
usurp the power of the chairman of the aforementioned committees. He 
shall also perform such duties for the Association that the President 
and Executive Board may from time to time designate. - . 


_As indicated in Article VIII of the constitution, the Executive Board 
may appoint additional Vice-Presidents if they deem it necessary. If 

_ there is more than one Vice-President the President will divide their 
assignments, powers and duties proportionately subject to the advice 


and consent or the Executive Board. 


Section 3.: The secretary shall keep the minutes of the proceedings of 
this Association in a ledger and the proceedings of the Board there 
also, and shall keep a record of all matters deemed necessary or ad- 
visable. The secretary shall also attend to all correspondence, mail~ 
ing and other secretarial duties for the best interest of tne Assoc- 
iation. a 


-Section 4, (a) The treasurer shall be chairman of the finance commit- 
and shall collect all dues or other assessments, have custody or the 
Association's funds, shall keep regular accounts thereof and submit 2a 
report of the financial condition of the Association at each regular 
meeting and at any other time that the Executive Board may require. 
He shall denesit all monies or other valuables velonzging to ‘this 
Association in such a place as shall be designated by the Executive 
Board. The account shall be a checking/savings account entitled in 
the name of this Association. The treasurer shall annually suomit thi 
account to 2 special audit committee. He shall suomit this account nc 
later than day one of each calendar year, so that the audit committees 
may make a preliminary report to the membership. The audit comn 
final report shall be submitted vrior to the election of the ort 
of the following year. The treasurer shall, at the discretion os 
Executive Board, post such bond in such amount as shail se deter 
by said Board. The cost of any such bond shall be borne by the 


Association. 


a Ow 


Section 4, (b) No expenditures, obligations or transactions shall be 
incurred or authorized except when duly approved by a majority of a 

Quorum of the Executive Board; all other expenses shall be approved 
by a majority vote of the membership. : 


ARTICLE VI , 


Section 1. The Executive Board shall act as an executive conmittee 
and shall have the power to decide such matters as are referred to it 
by these by-laws and shell meet immediately prior to the general meet- 
ing of the membership to draw up an agenda, and at least once 2 month 
or as often as the President deems necessary for the proper conduct 

of the affairs of the Association. A special Executive Board meeting 
may be called upon written request by 2/3 of the members thereof, 
such statement being delivered to all members of the Board at least 
five days prior to the date for said Specially called meeting, 


Section 2, If any member of the Board fails to attend three meetings 
or fails to send an alternate, his office may be declared vacant, upon 
a 2/3 vote of the board, The delegate will be notified by th. sec- 
retary of such. Ay ‘Pat. 


ARTICLE VII 
STANDING COMMITTEES ~ . ; 


Section 1. There shall be the following standing committees with 
the following duties: 
(a) Publicity committee: this committee shall publicize 
the routine proceedings of this Association 2nd any other 
publicity in support of the Association with the approval 
- of the Executive Board before release, Oa li 


ia anaes araanniiiatn amietsin. 


(0) Wembership committee: the duty- of this committee 

Shall be to actively work with the delegates to. secure 

new memoers. 

(c)} Negotiations committee: <his committee shall be com- 
posed of the officers and all others deemed necessary by the 
Executive Board. 


(d) Finance. committee: the committee Shell raise all 
funds except those provided by regular dues and assess- 
ments. The treasurer of the Association shall be chairman 
of this committee. This committee shail have presented +o 
it, dy no later then April ist of each year, a proposed 
budget of each standing committee, if any, reiative to the 
operations for the next year. The 3o00rd shall hare final 
Say in all money matters and shall de consulted before ex- 
penditures are incurred. . 
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Section 2, 

(a) The Executive Board may give to any of the aforemen- 
tioned standing committees, a special project by a majority 
vote thereof. The special project shall conclude at the 
end of the term of the then existing officers. Any such 
special project, however, may then be continued by the en- 
suing Board by a majority vote thereof confirming the con- 

_tinuance of the special project modified by any terms the 
then existing Board shall deem proper. 


(b) The President, with the consent of the Bard may 
appoint 2a special committee for any purpose. This special 
committee shall serve for the balance of the erm of office 
ef the President. The ensuing President mey reappe*nt said 
committee, with the consent of the Board upon any texms and 
conditions he daems nec**sary at the tins. ‘ 


Section 3. The term of office of the standing committee shall be until 
the next school year begins or continue thereafter until respective 
successors have. been appointed. , 


Section 4,. All standing committees shall report to the Executive 
Board. 


Section 5. : 
(a) The President, with the consent of the Board, shall 
have the power to dissolve any committee which is nov per- 
forming the duty for which:.it had been constituted. 


(bo) The President, with the consent of the Board, shall 

have the power to remove any person serving on a committee 
whose removal in writing has been requested. by the chairnan of 
that committee: such written request for removal must con- 


tain reasons for committee member’s removal, 
ARTICLE VIII 
WRITTEN NOTICE 


Section 1. Any vrovision of the constitution or by-laws reaui 
written notice to a member or a member of the Board shali de d 
satisfied if said notice has been sent to the member’s or memb 
of the board’s address 2s contained on the membership card in 
files of the Association. 
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Section 2. Any time limit for the notification of t 
prescribed in either the constitution or the by-laws sha 
from the date of the mailing of said novice. 


Section 3. Official notice “to the members of meetings, policy de- 
cisions, and actions shall be deemed complied with and satistacvory 
“go this constitution and its by-laws if such items are at least suo- 
lished in the official minutes of the Executive Board and/or in the 
official newsletter of “she Lay Faculty Association. 
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| HEREBY APPLY FOR MEMBERSHIP IN THE LAY FACULTY ASSOCIATION DIOCESE OF BROOKLYN 
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DEGREE STATUS: BA___BA+1S___ 8 A+30___MA___MA#+15 hee ee ee 


CREDITED YEARS OF SERVICE er gee 


PERMANENT ye 
MARITAL STATUS ee 6 eee OF CHILDRE 
i : es" “QUES DEDUCTION AUTHORIZATION es ih ee 


I hereby designate LAY FACULTY ASSOCIATION DIOCESE OF BROOKLYN, as my , ny 
representative, for the purpose of collective bargaining, and I hereby request and authorize m My ia: 
employer, according to arrangements agreed upon with the Association, to deduct from my 1 (Ss 

N 


CERTIFICATION: a 


SCHOO Va2zrrerh 


1F YES, PROVISIONAL 


% 
Salary and to transmit to the Association the dues, as certified by the Association. I hereby a 


waive all right and claim for said monies so deducted and transmitted in accordance with this sea 


authorization, and release my employer of any liability therefor. This authority shall be MA 
irrevocable for a period of one year, and shall Coniinue in full force and effect for successive MS 
periods of one year unless revoked by me in writing to the Employer and the Association < t 
within thirty days prior to any anniversary date of this authorization. Q ~~) 
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EMPLOYEE’S SIGNATURE 
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173-29 WEXFORD TERRACE 
scant a JAMAICA ESTATES, NEW YORK 13432 : (212) 4538-2977 
Fresicen : 


June 20, 1974 


Mx. Thomas J. ‘Keenan 
225 Sroacway 
New Yorx, New York 10007 


Dear Mr. Keenan: 


It has come to my attention that the "Soaré of Nazareth Bich 
School” has "re-hirad" the great naijority of teachers who taught a 
ae tne scnool curing the 1973-1574 school year for the 1974-1573 
year. 

+ must again insist thas the Lay Peculity Associetion resvesencs 
@2.l the fuli-time permanent ley teachers at this school ané that 
2% Siall eontinue to <6 so. 
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At this time, I would point out to vou thet common courtesy, if 
nothing else, requires at least the kindness of a response to my letters 
Of Marcn 17, 1974, April 12, 1974, and today. 


Hoping to hear from you shoxtly, I remain 
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Teacher: Mr. J. Mirrione 
Subject: Sophomore Religion 
Date: — November 29, 1973 
Observer: Mr. 7. Kennedy 


Procedure: 


Observations: 


Recommendations: 


2) Femanwuncement of assigniwmints and presentaticns. 

2) General introductory lecture on the four topics 
to be discussed in the coming weeks; namely, 
Authority and infallibility.in the Church, Bivil 
Disobedience, Birth Control and Abortion. 


This lecture, I thought, went very well. There was 
& good deal of interaction between you and the 
students on each of the four araas. The basic frame- 
work for the coming. weeks was laid nicely. 


Write out all terms in full on the blackboard. Some 
students were having aifficulty following what was on 
the board and in taking notes. 


When asking a question be careful not to fall into 
the old teacher-student guessing game of "What's on 
the teacher's mind”? By doing so, what's on your 
mind becomes what is corre-*. Naturally, this is 
not always the cage. 


ce: Brcether Matthew, C.F.X. 
Brother Cyril, C.F.xX. 


Mr. T. Kennedy 


Teacher's Signature 
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TEACHER OBSERVATION 
Teacher: Mr. J. Mirrione 
Subject: Contemporary Theology 
Date: December 1, 1972 
Observer: ir. 7. Xennedy 
Procedure: 1) Lecture on the major points of the article, "Through 


the Looking Glass.” ; 
2) Questions on lecture by the studeats. 


Observations: As a lecture, the quaiity of your remarks was good and 
the purpose served. The break-up of the relationship 
of major points on he blackboard was excellent. Row= 
ever, at times it seemed as if a nunber of students, 
had entered the realm of dreamland. 


Recommendations: 1) Try to vary vour voice much more. You started out 
strong ans as a result when you hit some major 
points later in teh Class, they did not come across 
as well, as they would have if you had built up to 
them throughout the lecture. 

2) Try setting key questions throughout a. lecture in 
orcer to draw students into the class ROre. 


ce: Brother Matthew, C.F.x. 2 
Brother Cyril, C.F.X. 
Mr. T. Kennedy 


g 
] 


Teacher's Signature 
eee sn 


re ern ence: 


TEACHER OBSERVATION = 


Teacher: Mr. J. Mirrione 
Subject: Theology 


Modules: 9 &10 


Date: ' February 5, 1973 
Observer: Mr. R. Long 


Procedure: 1) 
2) 
3) 


Comments: e 


2) 


3) 
4) 


° 5) 


6) 


Attendance taken. 

Teacher explained course requirements. 

In a primarily lecture tyne presentation, the teachar 
gave several dafinitions and explained the difference 
between religion and theology. 


Tnis was a lively, pleasant and informative class. 
The teacher was very well prepared and the class moved 
along very smoothly. 


Perhaps a seating plan woulda be useful until you get to 


know the students names. 


Your use of examples such as Indian mythology and "jug" 


were very vell done, and you had che entire class with 
you. 

You gave a grsat deal of notetaking material but many 
of them were just sitting there. & might be well to 
re~emphasize the impcrtance of notetaking. 

You mace a good example out of Carr for doing his 
American history workbook during class. 


Try to be aware that you say “ok” quite frequently at 


the end of your statements. 


This was a gcod class. Thanks for the visit. 


I would like to get together with you on Wecnesday curing 


modules 13 & 14 to discuss this cless.. 


csc: Brother Matthew, C.P.%. 
Brother Cyril, C.F. x. 
um. T. Xennedy 


File 


Teacher's Signature 
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—— 


Dear Colleague:' 


I am in receipt of an unsigned letter and undated letter sent to 
me by "The Lay Faculty at Nazareth High School." Attached to it 
is a copy of a letter to Nazaxeth parents signed by you. 


I understand, my colleague, only too well what the meaning of 
all this is. It is clear from what some of you have told me, and 
what I have been told by others, that you have been threatened and 
intimidated into signing this letter by your employer and his agents. 
ff 1 know, because I know the faculty of Nazareth, that you would never 
be so foolish as to believe that what has been offered to you as 
‘@ "contract" is worth even the paper upon which it is printed if for 
no other reason than you have no way to enforce even wnat has been 
offered. 


It is clear that your employer has attempted to induce some of 
you to give up your rights, and to attempt to take those rights away 
xom otners by promises or premotion to higher positions. Do not : 
be deceived. Your employer wants Nazareth to "survive" over your ‘ 
bodies. All that you have fought for is being taken away. ‘ ( 


The Lay Facuity Association will continue to work in your best 
interests and asks only that you have courage and not be induced by 
false promises to turn away from your only real friends. 


I would be happy to speak further with you about this. I know 
that you have been intimidated with reference to dealing with th 
union; however, I also know that you are dignified inen and women 
who will not allow themeselves to be frightened into acting like 
children. 


Stand up for your rights. Your colleagues in the other scnool 
* ° * . oe : + 4 sa a’ * 

Will stand with. = will stand with you, and I will aot abandon vou, 

nor will your union. THINK again before it is too Late. . 


COURAGE 


ur 


RUG swe . \ ; 


Mr. Thomas Kenan 

Rox 215 

Ruzby Station 

Brooklyn, New York 11203 


Dear Mr. Weenan; 


In response to your recent letter’ 
I wish to ccvtinue my emp 


t 
Scheol for the 1974--75 schcol 


é 
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Lay Faculty Association 


A.¥ T. Local 1261, A.f-b. €.1.0. 


269 Park Avenue South 

New York, New York 10019 
653——2977 

Certified Mail 

May 1, 1974 


rdtoterms of employment, which 
2 e 3 


ae 


wish to communicate 
Nazareth Uiigh 
year. This letter of intent in no way _ 
prejudices our pesition with rega e 


2 
has frequently been communicated to you by our elected representatives. 


Licok forward to a response ax your earliest conventence. 


a ‘ 
Sincerely, beh ae 


May 3, 1974 


Me. Arthur J. veyrauen 


3030 Emmons Avenue 
Brooklyn, New York 


Dear Mr. Weybrauch 


ae 
: In reading yo 
April, 1974 which 
terms and conditio 
Board of Trustees 
became evident to 
tial status with t 


Please unders 
ment by Nazareth ~ 
of the institution 
institution with d 
the State of New y 
your employment wh 
High School. The 
being bound by the 


£1235 


ur response to our recent letter of 
enclosed for your review the initial 
ns of employment established by the 
for Nazareth Regional High School, it 
me that a clarification of your poten- 
he new school is necessary. 


tand that if you are offered employ- 
egional, it would be as a new enployee 
« Since Nazareth Regional is a new 
ifferent trustees and new charter fron 
ork, there would be no continuation of - 
ich you established at Nazareth Diocesan 
Board of Trustees has no intention of 
terms and conditions of employment whicn 


prevailed at a former school. 


Therefore, I 
no later than May 
interested in bein 
Regional High Scho 


TJK:na 


am asking you to kindly indicate to me 
14, 1974 whether or not you are indeed 

& considered for employment with Nazareth 
ol for the 1974-75 school year, 


Very truly yours, 


Thomas J. Keenan 
Acting Chairman 


Lay Faculiy Asscciation 

j fa 7. boeat 1261, AF Oe 
269 Park Avenue Sout: 
New York, New York 19010 


ll 


; Mr. Thomas Keenan 
Pox 215 : 
Rugby Station 
Brooklyn, New York 11203 


Dear Mr. Keenan; 


"In respense to your recent letter, I wish to communicate 
to you the fact that I wish to emtirus my employment at Nazareth High 
School for the 1974--75 school year. This letter of intent in no way 
prejudices our pcsition with regard to terms of employment, which 
has frequently been communicated to you by our elected representatives. 


I look forward to a response at your earliest convenience. 


Sincerely, 


Feber] bil franc 


2 Bs5 fhe ga Oe 
(BRO OKL Y A oy y- ipa as 
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4 PEST pero genes ge 


- 
‘ 


13la 


How York City Servies Center EE —— SS 


RSE 


TO: THe FACHIIY 
NEW YORK STATE UNITED TEACHERS, ING. 
FROM: STEVEN MOEROE Mee vow Nea ca cians oe 
° _ $2129 933-4200 i 
RBs UNzOw | jf La 
TE: APRIL 2,197 oe i Le 
! ‘ 2 


Tnis is to infer you of tha fest that thera vill be 
Unden leeting this sfternoon st ‘3: 325 in tho Musics Reena. The purpose 


of ths meeting is to daternine shothar or not sho sazarath ConuLty 


ms cb: 


will postition the Executive Toard of tha TeteAe to authorize a 


wolected strike tors on Seek 8, with finenclal support from th: 

_ gonersh natberyhip. . fe ! 

: SL wesbors of tha faculty are strongly ured to com 
and cetieioate: of cour gua one union ‘yoxbors in geod standing are 


_sligthle to vote. 


AE peas Alfilated with . 
ssociati a erican  Federati of Teac @ 
the Nationa: Education A on and the: Ameri F ration T ners, AFL-CiD 
fs 


a ee nese eee ea Olea ee ees 


August 26, 1973 


Brother Matthew Burke 
Nazareth High School 
E. 53rd St & Avenue D 
Brooklyn, New York 


Dear Brother; 


I visited Nazareth early in July 
to see Brother Cyril about a failing 
mark my son received in his heligion 
Final Exan. William had Mr. Mirrione 
and when Brother Cyril said he would talk 
to Mirrione when he returned in September 
I was greatly surprised. 


I was amazed that more parents had 
not questioned Mr. Mirrione's views on 
Abortion and other political issues of © 


the day. His acceptance of Abort as ? 
being g nhcbarbeenine Ewes legal ts 


particudarly abhorrent to Me « 
a nities 


I have known Mr. Mirrione on and 
off for five years and I question his 
qualities and his ability to teack teen 
age boys in a Catholic High School. 

He is quite an actor and I do not feel 
that the boys in Nazareth should be a 
captive audience to his extreme views. 


Sincerely, 
Rie: 
OL % Co neiaen Ra oy 
daira , 
50 Hubbard Place af) 
Brookivn, New York 11210 if /n 
At aA : 

. LT ByAe 
rf Bn WY) Pook 
aN gr fe 2 a ee 
! i / i b a 3 


i eamawe's 
ward a) 


Se 


ee 


ni ot 
«) 
fo ae 
ort 
or! 
oi 
ae | 
ry) 
it ef 
a I 
St 
en ES 
O £y 
Se 
mw 


—_ 


1937S; OF 


rY 
eae 


+ 
Le 2S 


i 


a”) 


Tet Aatw 


Sart anvhaz 


se pe ee oe 


> 


ee me oy 


mce Roon. 


ere 


rahi 


Co 


Than 


ik You. 


Cae wag PN oer dey egrets 
SGUSZcLGNn Vere at 


he eee LN 


the importence ef the Religious educetion devartment, bota in terms of the significent 

contributions the department will be expected to make vith regard. to the Geveloment 

of Hazereth's Catholic (Christien) -€inensicns vis-e-vis.its general philosoviny, and 
= ~e% @ 2 - 


in terms of general religicus nesds of she student body and feculty heve proupted me 

to communicate to you severel considerations et tne very beginning of the school year. 
iy intentions of last yeer to maintain e closer association with the Genertment in 

its radical departure from past yeers, while entirely a sincere intention, were 
seriously compromised by exegencies many times removed fron basic departmeatel concerns. 
Regardless of this year's dezands, I intend to meteh Sincerity with deterrination in 
‘fulfilling the stetement of 1972-73. ; 


Perhaps my first atetement should indes¢c oy consretulatory in nature insofar es the 
department, in response to m7 sersonel insistence, did in fact execute the extrenely 
difficult change in the substentive cheracteristies of the aepartment. Sesvite notebie 
exceptions shat stemmed more rrom indiviavels academically prepared ic teach Relizion, 
the Aelisious education denertiren in the pease hed been generally: of inverior euslity. 
Scudent restouse cot to the Gepuriment*s significance and to its effect on ieir 
religious trainizy left a gress 4 Zesired. The chenge “to 2 more eectenic 
type departuent” under sour le in Pact achieved but not without the con- 
fusion, enimesity and at tines moinvmeat thet 4, for one, enticipated as 
ineviteble. Thigicerticneier? tut Gevartwent mexbers expended in address~ 
dag yourselves to 22 hee end lone rence preciLess was most adnirabie. Jas 


bn a . Je ae = <A bt Ae ype 5 we x os + < 
Paculty cud students insiés end ovsside your department heave Spered no enims in 
Semen acting + Me indirectic or. Gf eactia tre inate tT Gisereti “A mr tert for 
sd. NLCBVANE TO MS indirectiy or. divactiy the Lack of diseretion on my Sere To 
+ 2 . ese: Bes oe £y Se ae Ce es a Be aan 
@lioving such a tove change to emerze in the Teli: deus Education derarteent. - 
™~ 4 a6 oo ‘ 


o 


Coviousiy unimowm to shor was thes in: thelly it was ny imtemtion to effect such a: 


Changs. Because of my experiences at Nazareth I ves fully cosnizers that change, +o 
S ‘J ie nas Te 
we = ¢ : €2 2 ti : = te E 
be ecequately achieved (as in the ceparcment’s case) vould necessitets & total end 
redica: Gsparture from whet bod been the existing situation. Experience has liksivise 
os SF on 37 ad ~~ 
Ot nee 


teuzght ze that conditions of extrene inexorably evolve into < graduel return 
BE ye en 


v She ae 3S 
to e midéle gromé cf enphssis. This 7) £ expect thst your leddershir exd the . 
department's 3 wilzing cecoperation will assist in this evolutionary process of achieving 
a middle ground of ezvhasis vherein, f S221, lies. the acceptable eprroach te religions 
educetion. , ; : 
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Un las (Cheat. 
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= 
Ollewing reuarks: 


(1) Since the Religious education department will continue to be 
the focal point in ow helated concern with Public Relations 
(sarents 


(2) 


(d) 


(a) 


on of direction. 


‘ o> all, of ¢) 
cian etmosphere rstandably, I 
vment for assistanc for a final 
The spirited erthusiasz of last yeer to fulfill vz: 
accomplished encoureges me considerably with the task eheed. 


rh 


: 


with the axneriences of last year as ny suide, 


4 


& community) I make she following recommendations: 
thet parents be invited, as often as is practical, to 


become informed of the all important area of religious 


ecucstion that their sons are being exposed to et Mazere+ 
that the members of the religious education cetartuent 
recognize and respect tarensel concerns in religicus 
education; thai; dsspite a lack of sophistication in this 
ares, he CS Woo supper tie school kave a right tO 
knew whes gat in this arse. Tae*shock 
avrrcecn" @ parents dizsctiy or throve2 

thsir. sous iniefensible educationslly but 
counterprodustive vith regard to our intentions ta 
Ninizimica distexticns of facts so frequently circulates 
in the comuait;. 

tres toe manbers of the rslicicus education departzent 
Teccgaiz2 that the school vill losk Zor individuals 
entnuslasti neir adsuic work end thorsuecnls 
committe to the dersloprens of a strong Caoyistia 
community. Farsoasl but overt "hang-ups" vith the faith 
wuien munifzst themselves in renk insecurity, ontrescous 
and, unorthodox beasvior will not be tolerated ir the 
danestizent and schcol. I would iaclude hare the pre~ 
Selytizing of uoral nositicns contrary to the established 


ch tsachins. 


that the lavest movenent tc expand course cfferings be 

halted. Given a fuller unaerstending cn ny pars of the 

additional elecbir introduced this yeer, I vrohbedbir 
wr: — 


be 1) UO 
t=: 


Aree Asa 
oA ow eee 


Kenai eyaeem js 
i i eo 


(3) Student Performance: 
{a) thet student eccountability be revieved and revised this 
year; that grades be understood by students (how & why 
| such a grede was given, etc.); thet finel exem grades be 


given only when final exams are given, that final exams 
end semester exams be distributed oniy after you have 
examined seme anc given evprovel; finally, that | the 

( number of foiliuves be denressed signif’ nantly > 


~— 


The above considerations, while dir 


ics 
to the members of the department. I ansicizete that by This ehey sufficient tine 
Will have elepsed for the reading of these points so that < mesting of the 
cepartmental mexbers covid be errensed fer the pursose of clarifying anjthing thet 


might need clarification. 
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Nazareth Regional Bigh School ae 
EAST 537rH STREET & AVENUE 1°] 
BROOKLYN, NEW YORK 11203 
PHONE: 763-1100 


OFFICE OF THE PRINCIPAL 
Sapcember, 1974 
Dear 
Welcome to Nazareth Regional High Scheol! 
This letter, my firse eo principal of Nazarath Regional, contains Several 


pointe of information important to you as a member af the faculty and to the 
proper establishment and growth of a naw tnstitution, I would aak that you give 


First, the Contract offered to you by the Zoard of Trustees and actepred by 2 


you through its Tepresencative during the month of June 1974 for the 1974@75 scheoi 
year has been enclosed for your perusal and Signature, Wich the issuanca of che 
Charter to Nazareth Regtonal by the Board of Regents of tha State of ew York, 

the Board of Trustees of Nazareth 2eetonal has aoproped your appointmene for tha 
school year beginning Septameer 1, 1974. In order to ascertain Pre=teely who vill 
Comprise tha uembers of our faculty in September I would ask that one of ther =o 


copies of the Contract be returned to ce within ona (1) week of your receipt of 9=““~_. 


chia tailing but no Lacer than August 9, 1974. The other copy of the Contrace 
should be rerained by you for your own files and for reference Purposes, 


Second, your teaching as well as buiiding assignments have also been included 
ia this mailing. I would anticipate that in addition to experiencing some degree 


of well-deserved telaxation in the precious few weeks remaining of summer thar sone nA 


attention will be given to these responsibilirias and especially to expectations 


Third, a copy of tha Faculty Handbook, effective September 1, 1974 has lite=™ 
wise been forvarded to yous In addition to such items as Calendar dates, extra- Y 
curricular activities, etc,, I would like to dray your attantion Particularly to 3 
the chapter, "General Information: Faculty Policies and Procedures." tor unlike 
the Contrace itself, knowledge of and compliance to the contents of the Fzcnity ni 
Handbook will be the Tesponsibility of the entire faculty and admtaistracion of j 
—aneboos 
“Nazareth Regional. oR 


Finally, and in Sany Tespeces more s2portantly, I have enclosed 2 senarate 
tonograph dealing with the Christian Philosophy of Vazarech Ragicnal Rish School. 
Several prospective faculsy cembers have approached me individually concerning 
this topic thar appeared in Appendix F of the Conetrace, tf would have all aemper3 
ot che school community interprer ay singling out chis area as indicarive of uc- 
most importance slaced on thig Philosophy in S@ras of direction sor tha new seneol 
as veil aga in terms of 3*nulna anciciparion chat all aenpers vill respond 3enercus= 
sy and appropriately ind ag concernad participants tn its groweh and developomenc. 


Enjoy the Tamainder of the summer, [I look forward co working with you ag 
‘w@ begin che start of aoaew sehool year and 3 aew school, 


ee 
Sincerel ', 4 
34 De Ys 41 —* ae Le DO en 
, y YS ane ttement m g ‘le tice 
» tA Ae ere Shares fe pee 
3MB/ar ‘orother ‘farchew Surke, C.F 2t5 
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The Christian Philosophy of Nazareth Regional High School % 


Deciding on a philosophy for a school is perhaps the most important policy 
decision that a governing body can arrive at = that is, with the obvious 
exception of deciding to establish such an institution in the first place. That 
the. Board of Trustees approached the decision to establish Nazareth Regional as 
a@ viable institution of learning with a total awareness of the tremendous res- 
ponsibilities that are to be shared by all involved in its growth and davelop=- 
ment cannot be arguec, thet this same Board of Trustees accepted the charter 
tor Nazareth Kegional -» ‘iui of a Catholic Nigh School acd, thercsfsrs, mandatesS os 
that the school's operstios and relationships be overtly and distinctly Christian 
somehow creates in the ~inis of some a degree of confusion and/or concern. To 
the extent that past experiences with Catholic schools often demanded only an 
infrequent recognition to the Catholic charter of the school, it is understand=- 
able that a school, such as Nazareth Regional, which has already and will con=- 
tinue to place the needed emphasis on its Catholic charter as well as the ex- ame 
pected Christian orientation and response of al? members of its community, " 
would create in the wirds of its prospective faculty questions of confusion and “J: 
concern, If io the purpose of this monograph to provide some clarification as 
to the "why" cof the Chris=ian Philosophy of Nazareth Regional and, at che same 
time, provide some tnsights into a distinct direction that demands nothing 
less than a total anc generous support of the faculty. . 


“oc Aan 
.-¥-735 (P 7 


) 


We have long outlived the time when external relizious trappings, tenuous 
diocesan relations and formalized Religion classes constituted in the minds of 
consumers of Catholic education = parents and community - the necessary pre= 
requisites for the continuation and maintenance of Catholic institutions. 

Rising tuition costs coupled with State aid attempts to equate Catholic education 
"as good as anything the public sector can provide” has already upset the. 
delicate balance of sacrifice (in terms of tuition expenditures) and the level 
of satisfaction. We have already experienced a drop in enrollment and can only 
conclude that the one time spirit of sacrifice, for whatever the reasons, is noc 
thought to be totally justified by the degree of satisfacrion that is experienced 
by our principal consumers the pupils and particularly their parents. 


a store eth's) 22 


Granted that the avilable quantity of prospective candidates to Nazareth 
Regional clearly reflects the national decline in birth-rates and changing 
parental preferences, it still remains clear to those cognizant of the situation 
that a school, which manifests insecurity, instability, and a clear lack of 
religion orientation, even though. it be ostensibly Catholic, will continue to 
attract only a growing number of students with special needs that a somewhat 
secure existence und parental affluence can easily afford. 


The degree of instability and insecurity often attributed to Nazareth 
Diocesan High School by parents end community has often been the result of 
forces extraneous to itself. Annual monetary crises issued from diocesan 
quarters frequently created in the minds of prospective clients that Nazarech 
would inevitably go the way of ocher Catholic schools and close. Understandably, 
the seed of possible termination convinced many that the risk of enrolling an 
8th grader into a school with an uncertain future vas hardly worth the risk. 
Publicity stemming from internal disorders, especialiy in the final year of 
Nazareth Diecesan, rendered the question of an eventual outcome an immaterial 
one: that such a disorder existed vas enough to discourage several from be- 
coming involved. 


The decision of the Board of Trustees to assume the governance of the net! 
high school was based purely and simply on che belief that a school such as 
Nazareth, Regional is needed for the community servea; chat co the degree any 
school couid control its own fucure in a spirit of honesty and fair-play, 
Nazareth Regional aight eventually communicare co its clientele a spirit of 
independence, stability and security essencial to lone zerm excellence. 
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Attributing any Other ulterior motivation to the decision is patently unreason~ 
albe. 


The final source of concern facing Nazareth Regional at the start of its 
existence is the problem of defining clearly its religious orientation. Inso- 
faz as its Charter hears the classification "Catholic High School" the members 
of the entire school comnunity will be expected to give more than passing re~ 
cogrition to such a classificarion. Hence the Christian philosophy as delineat- 
ed in the Contract and in the Faculty Handbook, 


Any organization such as a high school comes into existence and maintains 
itself when the persons involved in the organization are able to communicate 
with each other and are willing to contribute action to accomplish a common 
purpose. For Nazareth Regional, the participants in its formation must come to 
tealize and accept the absolute necessity of building a living Christian 
community within the school based on the message and person of Jesus Christ in 
the Gospels, Insofar as 4 philosophy or purpose is defined more nearly by the 
aggregate of actions taken than by any formulation in words, this dimension of 
the Christian philosophy must manifestly serve to justify its existence, explain 
its purposes to outsiders and new members, underwrite its standard procedures and 
methodologies; and finally, motivate the entire school community toward achiev- 
ing the school's goals. 


With regard to areas of religions doctrine, as a Cathzlic school it is to 
be understood as well as appreicated that the matter and form of expression, 
finally, will be subject to the teaching authority of the Catholic Church. Such 
an understanding neither limits the free exchange of views and forms of express=- 
ion necessary for academic pursuits nor implies that those responsible for the 
actual teaching of religious studies alone are subject to this mandate. while 
the ‘teaching of religion must become the invigorating nucleus of humane 
education, to more totally provide an appropriate religious setting throughout 
the school it would be expected that all members at least demonstrate a willing- 
ness to express a variety of views and forms of expression that are informed 
Tather than the product of some remote, vague recollections. 


As stated above, a Christian philosophy, as. any philosopny is a living 
statement that is realized in ongoing theughts and actions. The iion’s share 
or responsibility for giving vitality to the vhilosophy rests with you, the 
faculty: what is really believed, what actions are performed are critical co 
its growth. Pursuing the direction given us, Nazareth Regional will come to 
realize at the very outset what it does indeed provide something speciai: 
academic excellence within a clearly defined Christian satting, thar is »oth 


total and readily discernible; a school that is willing and able £9 cOmmunicars 
very effectively the common curvose (shared philososihy) chat shapes the school 
and creates and continues a villinoness om she part of ail (parents, facuity 
and students) zo keep the scnooi alive. 


LPORTAIT OFEImIC P“tes 140a 
* <-—<ccccoeneesteatntnseeennnanenstensanemenoranant ond oe 


< 
*  Tlenday September 2nd ~. = Labor Day 
Tuesday September 3rd *. Freshmen Orientation - 9:00 - 11:00 a.m. 


*. Sophomore Orientation - 9:00 - 11:0¢ a.m. 
~ Meeting of New Faculty 


Time: 1:30 p.n. - 
Place: Conference Room 
vlednesday September uth *~ Junior Oricntation - 9:00 - 11:09 a.m. 


*~ Senior Orientation - 9:00 - 11:00 a.m. 

~- Faculty Mass 
Time: 1:30 p.m. 
Place: School Chapel 
Followed hy ‘ieetings by Derartrents (in 
departmental reoms) € Faculty Social 
(in Faculty Lounge) 

Thursday September Sth ~ First Day of School 
- Schecule 3 Gicmercem 8:30 a.r.) 
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HOMEROW: ASSTGI ENTS - 1974-1975 
a SS HIS 


FRESIZEN 

BHR. TEACVER H.R. TEACHER 

300 Mr. T. O'Toole 200 itr. J. Murphy 
302 te. Bertresa 202 Mr. H. lornstrom 
303 ir. E. Bradley 203 Brother John Doherty 
304 ii. R. Miskiewiez 204 Brother Labre 
305 tir. L. Parlanreli 206 It. I. Burke 

306 if. B. Devlin 212 ' Mr. J. Schafer 
307 iiss R. Vitelli 310 Mr. A. “Weyhrauch 
308 jirs. M1, Treacy 311 Mr. R. Garbale 
309 ti. T. Kennecy 316 ir. T. Dowd 
JUNIORS SENIORS 

E.R. TCACIER HR TEACIER 

210° tire. A. Arudo 102 ‘ie. P. Goddard 
312° lirs. C. Socci 103: lig. T. Otremba 
313° iliss L. Canale 104: lire J. Cunnincham 
314 “i. B. Flannery 105 Mr. T. O'Donnell 
o15 tir. J.. Comito a2: Mp. 2. Sworak 
900° L. * Tie. I. Doyle: 114 Me. J. ililazzo 
900 2 lie, T.. Dewey 116: iim. G. Renzitti: 
904 A ile. Je Conlin tie Me. A. Schverdt 
904 3: ‘ir. D. Sullivan ’ 214 ifiss 't.. Jeffers 
908 A lip. W. Mallace- 


Homeroom Substitutes - iim. Re Black, Mir. dD. Donovan, 'r. R. Linder, lim. R. Remeo 
aS tutes 
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To whom it may Concern: er 
ef The following members: of kaa tf 
/ the Lay Faculty at Nazareth H.S. faite 
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i. Faculty Association, Local 1261, . eee 
! Ask ele pheF 21s0*C.1.0., effective 1 eu len Pa 
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John A. Roache | ; a , ae 
Ly Joan Gallagher Ce 
; - Lydia Canale Pee a 6 
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ot from thair salary after that date. tee 
- : : ', Shank you. eb ese, 
a - ee Sincerely, , _ og! ae 
slg | ‘, ne ae Stephen A. Monroe : Co oe 
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Robert Wistretta 
3402 Farragut Road 
Brooklyn NeY. 11210 


i Guly 29, 1974 


Lay Facultz Associction: 
Diocese of Brooklyn 
175~20 Woxford Terrace 
Jomoics Estates, New Yor’ 12/32 
cer Sir; 
This is to infora you that on this day I an withdrawing from the 
‘Lay Faculty Association. 


Yours truly, 


| Re as we et Ser er eS 


‘ 
; ; : e| 
= ape os 1791; Dorchester Road 
24 Brooklyn, new York 11226 
. at Septemse~ alg moh 
fo. Jicven Monroe x 
Navaret:: Regional W.3. : ; 
eso 57th treet cx’ Avenve D Wao 
Srooxayn, New York 11263 ee 
D2" Steve, 
: I wish to res ig oe - a member’ sf tas <ey 2 
facuiey Asscciavion. Please droo me as a meuler of she. ‘ 
union inmediatvely. : 
I have Given this iatter serious eocz..i¢era- 
wich ana have reached this cecision on my own and wiv; no 
&: ess from any other persen. — 
Than; you, Steve, for attendins to its a 
oe “GE . are : : eae ? ; 
‘% ee" a ‘7 = 
pe. yery truly yours, 
°c cn, an ; 
a : 
t 
i 
‘ j 
: 
* f ~- ‘ 
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oe ae * as et eS 72-18 72nd Place. 
PC REE iecey 3 iyo ae Ne Weeesies. to Glendale, New York, 11227", 
ee ee : Sea Ng Pigg fo ee a _ September on 1974 
nil lay Faculty Association 5° 7). Lie : ' 
nh 175-20 wextord Terrace. -, Ce ie RS I cage x 
“ J2maicu, Mew’ York, 43 ed Par es 
of 7 . : 
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Dear Steve, 


Please be informed by this letter of my resignation fron 


rn ae - the Lay Faculty Association effective Octover 1, 1974. 5 ieee 
‘ hha oe: eget ae ee ; - 
ae of a firmly feel that our facult by should have a strong 
local association or union which would: “s 
: iss 1) have the near unanimous back King of the entire 
gee fae. ee 
gets cee. « + 42) pepresent ef frectively the faculty before the 
oO eee S ste Board or. -eustees 
wher At this time, I'do not telieve that the above two 
‘s" .geals, waich I feel to be critically important, can be a 
wiier the — quo. In addition to this, I also feel tha 
« »e 19 A6t . coineiden ice that no private school has ever been, 
2 0% deqives 4 mn the near future, to be a member of the Lay raculty 
association of the Diocese of Brooklyn. Zach independent school 
‘Ras its own interests and prodlens and furshermore, no school 
wants to de linked in any way with tne strife-ridden diocesan 
system which’ seems destined to collapse “within the next few years. 
Ge’ would hope that you would reconsider your position 
aia us2 your knowledge and expertise to aid in any attempts to 
Organize a truly representative local aac association at 
Hasare th Regional High Schcol, Pate Gee a cae Ce ree 
eae ingle a ie . 
. ze me, ‘ ; i f — i . f ao 
- ae Bran, "Sincerely, “ 2h eee >: 
seh Ser ae a. ee 
hy Peis ta Po ae 
‘* ape Ronald Sag 
Sr Sra. .atthew Sure, C.P.x. ; ‘ 
MECe Sevise@ Kavovsiey ois ;. ; a - 
ee | : ; 1 
, ' ha | i. ; ‘ * 
the al Wore eae Oe ae : 
i: : ; . ee oe 
SOE ae 3 ad Ee 
i a a: : 
ad a i 
‘ . : eae cf a 
, oe! a ee ee 
et tad Pia ¥ 
6 re _ 4 , ' 
LY 25 ie; ‘ 
* j '} 


q 


OY en ee rete: einai nalansacilds thanteasssnet tetaiienttihttattlanion: Sw cemepeeetctegmmmennceseccannttcaetan canttee eiteenataiiattn <i <i te sitibtlntaaniecttti anastasia cekalttimaan eina seam daate dtasitaataaatin 


dininmnminaiicietnl 
j an 
of ‘ } 


154a 


91 05 80 ST. a a ae 
“Woodhaven, 11422 - 
‘New York 

': ., Sept. 24, 1974 


‘ ir. S. Monroe 
Lay Faculty Association 


5 a pg gmap Sag 


. Dioceses of Brooklyn ‘ ae 
Local of NYSUT ra 
+ Dear Steve, | 
This is to inform you of my decision +o <) 
& resign my membership in the Lay Faculty Association. 
ad . ae : , 
| The reason for this is my disagreement with many of the a 
* wuryion's policies and methods. I also do not wish to aja 3 
o ‘ 
> the parent orgenization in it's fight against eid to : f 
_\=. mom-public schools. * ie tae : 
a, . ‘Sincerely, bie E 
— . ; : : r ; * . : ‘4 “= : is : fl <* . f 
Met oe ect ahd LM agile w+". Edward G. Friedhoff pai y 3 
Ua pry s Pee ae ’ ie a i a oe ( | te é | 
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TO: Brother Matthew ; 

FROM: ir. A.> Forster “f 
DATE: 9/25/74 

Rr: Personal decision 


Dear Brother hiatthew; 


This is a brief note informing you that as of today 
i have. vesigned frum the union mown as the Lay Faculty Association 
for reasons which I feel are nersonal. 

A registered letter containing my resignation was 


senv off today to the L.F.A. ‘union headquarters. 


Respectfully 


RG So free We. /2 dealer 


Nr. A.M.Forster 


hy "1568 


leather st asst 
. eo, 
Bec Net sae : - 64 - 29 79 it. 
: ee : _ ” Middle Village, N.Y. 
; _ September 25, 1974 
. “9 be : . ‘ 
-*’ He. Stephen Monroe *% 
-Lay Faculty Association 
waocese or D¥desiya °° ae : es 
Local of NYSU? 
' Dear Steve, ' 
' G@his is to inform you of my decision +o Tesi my sexcbership 
'.in the Lay Faculty Association. The season for this i: xy ae 
disagreement with macsty oF the union's volicies end «uevr?.ods. 
I also do not wish to aid whe parent orgennencion an is sant i 
against aid to non-public schools. 
. , vanterely, 
, | Pari aa, 2 - a 
Phomzs 2. ovremba re 
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2032 East 39th Street 
- Brooklyn, New York 
Septemoer 27,197 


Mr. Stephen Monroe 
Lay Paculty Association ea: ; Pe aiat 
Diocese of 5rooitlyn . 

Local of NYSU? 


Lear Steve, 
This letter is to inform you of my desire to witnéraw 
Irom the Lay Faculty Association. I fine eat this time 


that the union is no longer of any service to me nor is 
there agreement on my = wite many of tne union's policies, 


: . Sincerely, | : 
Wh thitmn (fu,ke m 


William Burke 


*e 


Memorandum fFom.... Pe 


f+ ENNIS DONOVAN 


BUSINCSS MALE Cr 


E. 3 eg 4 


